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EXEFHENAREUESEVHNEERRARE R, FWEEEE I ARPHNERED
HARL, CGPRH—F—Em (LNRRESHMER) BREREKITIAIZORKIIL,
DBET IR BN SR S5 01, B AARER FEENI AT MG PIRFEF T

XA (2025 CGP £RIMERRES#HEMEE) &, HMHWRHERINET I SE
B, M50t 7TIEZ—FRAZTUHFMED. FIMER. BFBERUKRATKSISERE
FHEEMEFHESE; R, HMBRERK, ETIMPNESTERD. T RREZKL
HENAAHIZHNEY, REEHITERAZT BESHMEERI

RIGHEEER R (2025 CGP SRAMNIRZERESHIMEE) - FINBE, ERBMPIRE
BMENAASHIESRE, NENF SRR EE IRURARKE,

The ongoing shifts in the global economic landscape are making the business environment
increasingly complex, elevating the role of compensation management as a strategic pillar
within organizations. CGP Group's annual Asia Career Outlook & Salary Trends continues to
focus on key roles across industries, aiming to provide forward-looking compensation data
and trend analysis that help organizations maintain competitiveness in a fiercely
competitive talent market.

In the 2025 CGP Group Asia Career Outlook & Salary Trends, our career experts, based on
their business practices, have reviewed and analyzed the new trends observed over the past
year in areas such as compensation structure, salary growth, benefits policies, and talent
attraction and retention across various industries. At the same time, we look ahead to the
future, offering targeted recommendations for talent recruitment and compensation
management, based on the current economic outlook, industry development trends, and
shifts in the labor market.

Thank you for choosing to read the 2025 CGP Group Asia Career Outlook & Salary Trends. We

believe that you will gain valuable insights and data to support your compensation strategy
and make informed decisions.
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Talent Trends in Chinese Mainland
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SEDREENHENRRFHRUMAE. WHREARR, TEX2MERABEZERR, TZ 2R
IKINBNEBIRIEN, TMAERMETIHINRL RIIANEXENQBSLIMBEERSITRAT, AMHEE
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Talent Trends in Chinese Mainland

In 2024, the world has been watching China's consumer markets. We have seen ample data points,
which at times appear conflicting and thus there is substantial complexity and nuance across product
categories, geographies and consumer classes. Consumer confidence remains a concern and national
and geopolitical policies and changes offer little clarity into how the industry will respond in 2025/2026.

Domestic and international private and public investment into the consumer sector remains lower than
in previous years. Multinational companies are approaching the market with greater focus on bottom
line results rather than just sales and growth. Local companies still appear to have greater emphasis on
top line growth and thus are adopting aggressive pricing and promotion strategies. These dynamics are
a major challenge to profitability across most consumer categories and create particular challenges.
Hiring and salary freezes are in place in many companies, with most companies focusing on rewarding
only top performers rather than their entire workforce. Average salary increases are around 2%.

Executive recruitment is becoming more critical and frequent as organizations are becoming impatient
with current leadership teams and recognize the need to transform. Transformative leaders with proven
resilience who are exceptional at driving positive P&L results are in high demand across all functions.
This naturally drives a shortage of qualified bilingual sales leaders, bottom line conscious marketeers
and supply chain and supporting functions who are as familiar with the business as their commercial
colleagues. We see many companies going through restructurings which have been rare in China up
until this point. This has resulted in layoffs in the sector. In many cases the same companies are also still
hiring and especially so for livestreaming functions.

There is a significant amount of highly skilled talent facing unemployment in the sector, particularly
those who are in the middle of their careers and above. Candidates who find themselves outside of the
employment market for too long will find it very difficult to reenter with high competition for the most
sought-after roles and companies. Job security is the paramount consideration for candidates with
many candidates who have previously been looking for better opportunities outside now willing to
stay put in their current positions. Companies who are considered risky will find it unusually difficult to
attract top talent and need to pay significantly higher salary increases to change roles.
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Annual Package Range (RMB) &
Years of | :.ee(:
Position Title BR{ & R Experience Min Med Max Min Med Max | 'ndicator
e (0-100)
- - BRIEH
Tier 1 Cities —4&ilitH | Tier 2 Cities Z4&iim
Sales VP HERISE 15-20 - 2.5M 4M - - - 80
Sales Director HELSK 15-20 1.2M 1.8M 2.5M 700K 13M 1.8M 80
Sales Manager HELE 8+ 350K 450K 550K 250K 440K 600K 85
Sales Operations Manager HETELE 5+ 350K 550K 800K - - - 70
Key Account Director REFRYE 10+ M 15M 2™ - - - 70
Key Account Manager RKEFEZE 5+ 350K 450K 750K 250K 350K 650K 80
Business Development Director WA EEYK 10+ 700K 1M 1.2M 500K 670K 850K 75
Business Development Manager %k REE 5+ 350K 400K 500K 300K 460K 600K 75
E-Commerce Director BFHSERE 10+ 800K 1.5M+ 2M - 1M+ - 85
E-Commerce Group Leader BFESHRA 6+ 700K 880K 1.2M 550K 720K 900K 95
E-Commerce Manager HFESEE 4+ 400K 550K 800K 250K 410K 550K 95
E-Commerce Channel Manager EEREZIE 4+ 300K 420K 700K - - - 95
Trade Marketing Director BRTHSE 8+ 800K 12M 1.5M - - - 70
Trade Marketing Manager BRRITHEE 3-5+ 400K 550K 800K 300K 420K 550K 85
EC-Trade Marketing Manager BEBERITHEE 3-5+ 400K 600K 800K - - - 90
xecutive - &
Years of Annua(lRPGEI)(aiﬂEg;ﬁRange :'eed
Position Title BR{iI & R Experience Indicator
MALEEL (0-100)
Min Med Max TR
GM/BU Head/ B [ EIIRAREA/
Commercial Head EmEmEA 15-20 1.2-1.5M  1.5-3M 5M 80

*Ff BAIENRE (FEERNIERMET) , ZHRMaXtism, wEhE, SHRURART.

*BME. PUfE. RKME

* BRIER . RRATETZPNERZE. 80 DRTFIKE, BREEWHNERTATNHEERF, NTF 80 RRBUFRNFHH EATHEE. k2, AT 80 RRBEIER
AT, T ERENATHTTRR.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Annual Package Range (RMB) &E#;
Years of Need
Position Title BR{ &R Experience Min Med Max Min Med Max Indicator
PINII%: 3¢ (0-100)
BREHR
Tier 1 Cities —#£&3im | Tier 2 Cities Z£&¥mHh
Marketing VP/CMO HIHEHBISE / 16+ 1.5M 25M  5M 5 = - 85
BHREHE
Marketing Director HmHEHERE 12+ M 1.7M 25M 800K 1.1M 1.5M 90
Marketing Manager HIHEHEE 8+ 600K 800K 1.2M 500K 660K 800K 90
Brand Manager kRS 4+ 250K 400K 600K 200K 300K 400K 90
CRM Manager EREIEEE 5+ 300K 430K 900K 300K 410K 500K 85
E-Commerce Marketing Manager EBBFEEHIHEE 5+ 300K 600K 900K 300K 400K 500K 95
Digital Marketing Director BFEHEHIHEE 12+ 800K 1.4M 2M 600K 900K 1.2M 95
Digital Marketing Manager BFEHETIHEE 8+ 400K 650K 1M 200K 350K 500K 95
PR Director YN I8 10+ 800K 1.2M 2M 600K 700K 800K 80
PR Manager NXREZE 5+ 350K 600K 800K 300K 375K 450K 75
Media Manager RN 6+ 300K 500K 800K 250K 325K 400K 80
Market Insights Manager iR EE T+ 300K 400K 600K 200K 300K 400K 85

*F BAIRMEE (FRERNSERMETN) , SHRASMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETIPNERZE. 80 ARTEHKE, BHEBEVHERMAANHERT, NF 80 RREWFRNFHH EATHNEE, k2, AT 80 RRBEIER
AT, T EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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urement & Operations - {:

Annual Package Range (RMB) &#r
Years of | :.eef
Position Title BRI &R Experience | Min | Med | Max Min | Med | Max ["M¥'<@r
MolksE# (0-100)
- - BRI
Tier 1 Cities —£&3imh Tier 2 Cities &g
Supply Chain VP RS 20+ 2M+ 2.5M+ 4M+ 15M+ 2M+ 3M+ 70

Supply Chain/Demand & Supply R 5E | TR EHE

15+ . . 80
Planning Director/Logistics Director ¥KI24% / A2 M 1.4M 1.8M 600K 800K 1M

Supply Chain/Demand & Supply KM [ FTRS MR

Planning Manager/Logistics Manager X422 | Y1742 18 8 400K S00K 700K 300K 400K 600K 8>
Procurement VP KRS 20 2M+  2.5M+ 3M+ - - - 75
Procurement Director RIS 15 M 12M 1.5M 800K 1M 1.2M 85
Procurement Manager RMLEIE 8 450K 550K 650K 300K 400K 550K 90
Quality Director BmERK 15 M 1.5M 2M - - - 80
Quality Manager RELKIE 8 400K 500K 600K 300K 400K - 85
Plant GM T REE 20 M 1.5M 2.5M 400K 500K 1.5M 80

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, i EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Talent Trends in Chinese Mainland

2025 FHRERBMFH IR EIBRS . mHTHNE. ENMEMEER. ZEFHERERRNRM,
ERHH2UNEERRNZLEERT ZIAES,

REE 2025, FEIBAMEDINNERKATE;, LEHEUIL LT RARKRNERET, BTFSBEFRE
TEAMB RS BERITESEM, FITRRIBEFEFNE. MERERERITASIGRNEN, —EHHh
R SHBREZ =, MEMEFT. A TERRES. BUAETRR—LREBHEMENRELS, IR
25, MFEF. BEEFE, WRANBBENTNES,

HNERIETFEAEEHLFRRN; ERN, B~ TUFEARTRSHEFELFNETRANE TE,
XEREMST SRR EL2EmHANRERRN, TENN BmI K ATIRA, =Rt TIRNaIRAE R
M, T AA EEIGITIL AR SIRE BT RMERE,

WETUHNBEETITSEELS WERFRREITE, BTl St 2 ERIERTILRR, HEHER
BRRASEENZOHNERM~ T S ARRERS —MRENESE, ARNSKREEXH~IRITATH
MU RELSBSNTIARFEAER . XYFH~RITAAMS, REVFRUNZONE, URREEERS
BIRBAREREENZLONE, AIUSHAESHINENE LI KEREHBRKL
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Talent Trends in Chinese Mainland

In 2025, China's real estate market is expected to be affected by factors such as policy support, improved
market expectations, structural stabilization of housing prices, and a new inventory destocking cycle. At
the same time, market differentiation and changes in residential demand are also trends that cannot be
ignored.

Looking forward to 2025, China's ultra-large market advantages still exist, especially in megacities
represented by Beijing, Shanghai, Guangzhou and Shenzhen. Due to the demonstration role of the
headquarters economy and the continued implementation of various support policies, it is expected to
stimulate the recovery of the building economy. With the iteration of consumption behavior and habits,
new consumption scenarios have also emerged, such as the pet economy, offline experience stores, etc.
Commercial entities are exploring some integrated formats that can continue to empower business,
such as night market economy, digital economy, first store economy, etc., in order to inject new vitality
into the business district.

The recovery of the market requires a lot of investment in marketing. At the same time, the decline in
the profit margin of the real estate industry will lead to a decline in the capital investment in marketing,
which means that real estate advertising companies have entered the era of low gross profit and cannot
cope with the growing labor cost. The prospect of the real estate design industry is not optimistic. In
recent years, talents in the real estate industry are usually faced with two choices: transfer to other
relevant industries or stick in the current one.

The downturn of the real estate industry has caused the surrounding industries to be hit as well. The
real estate industry and real estate design are interdependent industries. As a core supplier, it is difficult
for real estate advertising companies to obtain a healthy capital chain due to off-plan sales model. The
company's high-risk operations will have a profound negative impact on the employment stability and
talents' development. For real estate design talents, they should return to the core value of the position
and try to find more potential positions in extensive industries if possible.

14
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Industrial Property -}

Years of Annual Package Range N.eed
Position Title BR{ii &5 Experience (RMB) & Indicator
MALEFEER (0-100)
Min Med Max TR
Retail Leasing Director BIEE LSS 12+ 700K 860K M 90
Retail Leasing Sr. Manager BUEESREE 8+ 500K 600K 700K 95
Retail Leasing Manager AR LR 6+ 300K 460K 500K 95
Office Leasing Director UIYN ISR 12+ 600K 880K M 90
Office Leasing Sr. Manager DRIBEERRER 10+ 500K 600K 700K 80
Office Leasing Manager DRIBEEE 6+ 300K 400K 500K 90
Industrial Leasing Director FEIEE S 12+ 600K 800K M 95
Industrial Leasing Sr. Manager RS SREE 8+ 500K 540K 600K 95
Industrial Leasing Manager PR LR 6+ 300K 400K 500K 95
Consulting Director BigakE 15+ 600K 800K M 60
Consulting Manager BigEE 8+ 300K 440K 600K 60
Operation Director EBEERK 12+ 600K 800K M 85
Operation Manager BELEE 6+ 300K 360K 400K 80
Mall General Manager BHREE 15+ M 1.4M 2M 85
Property Director kS5 15+ 700K 950K 1.2M 90
Property Senior Manager Ml S REE 10+ 500K 650K 700K 85
Property Manager keI 8+ 300K 400K 500K 85
Marketing Director minEE 15+ 600K 900K 1.5M 85
Marketing Senior Manager miEREE 10+ 500K 600K 700K 80
Marketing Manager HipEE 6+ 400K 440K 500K 80

*F e BAIENEE (FEERNIEEMET) , ZHRAYtism, WEhE, SHRURART.

*BME. PUfE. RKME

* BRI RRATETZPNERZE. 80 DRTFIKE, BREEWHERMATNHEERF, NTF 80 RRBUFRNFHH EATHEE. k2, AT 80 RRBEIER
AT, T ERENATHTTRR.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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act Management - N H

Years of Annual Package Range N.eed
Position Title BR{i &5 Experience (RMB) &3 Indicator

MALEE (0-100)

Min Med Max FRIEH

Project Head mMERRA 18+ 1.2M 2M 3M 85
Project Director mMEAK 15+ 800K M 1.5M 85
Project Manager B &8 8+ 500K 570K 650K 85
MEP Director MBS 15+ 800K 1.2M 1.5M 70
MEP Senior Manager MEBEREE 10+ 600K 700K 800K 70
MEP Manager HEREE 8+ 500K 560K 600K 70
Cost Director 0% o8 12+ 700K 1.1M 1.5M 70
Cost Manager RAsZ1E 8+ 400K 500K 600K 80
BIM Manager BIM £38 5+ 500K 570K 650K 50
Structural Director ZEsE 15+ 700K 840K M 50
Structural Senior Manager HHRREE 10+ 600K 675K 750K 50
Structural Manager HEZIE 8+ 500K 540K 600K 50
EHS Director EHS 215 15+ 800K 1M 1.2M 70
EHS Manager EHS 218 8+ 520K 580K 650K 70
Scheduling Manager THRIEE 8+ 400K 520K 600K 50

*F i BAIRMEE (FRERNSEEMET) , BEHRMAHMET, WERE, SHRURART.

*BME. PifE. RKME

* TR RRATETIPNERZE. 80 DRTFHKE, BREEWHNERMASNHERFF, NTF 80 REBUFERNFHH EATHEE, k2, AT 80 RRBEIER
AT, T ERENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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idential Property - {¥5g#

Years of AnnualRPGEI)(ZEg%Range N.eed
Position Title BR{iI & 7R Experience ( Indicator

Mk EEE (0-100)

Min Med Max TR

Residential Salas VP EEM=HER R 15+ M 1.5M 2.5M 75
Residential Salas Director EEMEHERDE 10+ 700K M 1.5M 85
Residential Salas Manager EEM=HELZE T+ 400K 480K 600K 70
Marketing Director EHAE 12+ 800K 900K M 80
Marketing Senior Manager EHEREE 8+ 500K 540K 600K 75
Marketing Manager EHHEE 5+ 200K 300K 400K 75
City GM W SEE 15+ ; 2M+ - 70

*F e BAIENEE (FEERNIEEMET) , ZHRAYtism, WEhE, SHRURART.

*BME. PUfE. RKME

* BRI RRATETZPNERZE. 80 DRTFIKE, BREEWHERMATNHEERF, NTF 80 RRBUFRNFHH EATHEE. k2, AT 80 RRBEIER
AT, T ERENATHTTRR.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Asset Management - 1%

Years of Annual Package Range N.eed
Position Title BR{iz &5 Experience (RMB) &3 Indicator

MALEEER (0-100)

Min Med Max R

Chief Investment Officer HEEAE 15+ 2M 4M 6M 30
Investment Director BAERK 10+ 700K 1.4M 2M 50
Investment Manager R EE 5+ 300K 500K 700K 60
Investment Analyst RA DT 3+ 200K 320K 500K 70
Asset Management Director REEELSN 15+ 800K 1.5M 2M 70
Asset Management Senior Manager ~ EFEESHREE 10+ 600K 700K 800K 85
Asset Management Manager RFEEREE 6+ 500K 550K 600K 85
Valuation Director EEAR 15+ 600K 700K 800K 40
Valuation Manager MEEE 6+ 300K 440K 600K 40

*F i BAIRMEE (FRERNSEEMET) , BEHRMAHMET, WERE, SHRURART.

*BME. PifE. RKME

* TR RRATETIPNERZE. 80 DRTFHKE, BREEWHNERMASNHERFF, NTF 80 REBUFERNFHH EATHEE, k2, AT 80 RRBEIER
AT, T ERENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.

18
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Years of Annual Package Range N.eed
Position Title BR{ii &5 Experience (RMB) & Indicator

MALEFEER (0-100)

Min Med Max TR

Design Head ’itHEA 15+ M 2.5M 3M 60
Archi Design Director BRigitasE 15+ 600K M 1.5M 85
Archi Design Senior Manager BRI SREE 12+ 500K 600K 800K 80
Archi Design Manager BRigitEE 8+ 400K 500K 700K 80
Urban Planning Director b0 RSN 15+ 800K 1.4M 2M 30
Urban Planning Senior Manager WA ERERE 10+ 500K 600K 700K 30
Urban Planning Manager b0 7L 6+ 400K 450K 500K 30
Landscape Design Director MRS 15+ 700K 950K 1.2M 30
Landscape Design Senior Manager BMGITEHREE 10+ 500K 550K 600K 30
Landscape Design Manager BMgITEE 6+ 300K 400K 500K 30
Interior Design Director ERITEE 15+ 700K 800K 900K 80
Interior Design Senior Manager ERZITEREE 10+ 400K 500K 600K 90
Interior Design Manager ERIKITE B 6+ 200K 300K 400K 90

*F e BAIENEE (FEERNIEEMET) , ZHRAYtism, WEhE, SHRURART.

*BME. PUfE. RKME

* BRI RRATETZPNERZE. 80 DRTFIKE, BREEWHERMATNHEERF, NTF 80 RRBUFRNFHH EATHEE. k2, AT 80 RRBEIER

AT, T ERENATHTTRR.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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2025 F, MEBRRARKRERZFER, HEEFRRHBEDANTHET. EEUHEREETEEMEE
RITUHBRENBE. MPKERE, PEEBRMREHRITILREE KRR RSER P RmE R ERRIUR
BRFA. PEEHEISHERS KA S,

ZEEBHRESIM 2025 FRERHRITILRE, F0:

REREIARRS LRI AR, BRELART—RERS. # FREAR. WEFRESER, URKRRUK
RENZOBEAN T —HREBRNEIFNANEFUES. BN, FERNREBEARAEERXRTIE, KK
AFEAN. EFHBENFSHRES M, TELRIALHNBRESER,

AT ERERVRENF: Gartner Bl 23 EHART 2025 F+RHBER AT, HREFENEE AIFRTR SHEE.
Al BETENERUMERESZENEEM,

oItES AR BN ZNAER Al MIARBESUBFELR. citEFaRRaLEKE
RRIRRES, M AIREIBVIIGRARSS, EEVEEBEIR. BLEFTMARE Al Ao

P ef kR KEITmEaEFNREPRE, BRFetBREENRERT. B RSN EE, H
S EF A 1T B RE M T1E.

EVitE®mE: BEAHHMRETENRHR, ERESHAREEMREEMBIEEF LT L, KEMR
ANHUT BRIRSS, FEMARZS T & AN A d 12,

BETXELRESE, ERLEENCHIALES, EBINIRKARAASIENEN, BT AL eI & RH
BT BESR. M FRARR, BRRARAT SEVEFHARZEREARRAEENZIMELETEIL
FHRR. BIVBFUREREEAAFTRFLE LA, SERABEKAUMERATIER, BUBDRIMREERF
KF. [, HFREEIEAEMUNLEAEPERGFIRAEFUER, RERKRENSHHHIZEEEENIN
BRI EBARERZ TR,
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In 2024, with policy adjustments and the recovery of the domestic economy, the demand for new
infrastructure and the digital growth to drive domestic demand will give the Internet and technology
industries new opportunities for development. In the medium and long term, the future growth drivers
of China's Internet and technology industry include the increase in customer consumption demand and
frequency, the expansion of Chinese enterprises' overseas business, and the promotion of technological
innovation.

Multiple trends will lead the development of China's technology and Internet industry in 2025:

China will promote the innovative development of future industries, including developing the next
generation of operating systems, promoting open-source technology, building an open-source
ecosystem, and exploring the next generation of Internet innovative applications and digital ecology
with blockchain as the core technology. At the same time, China will accelerate the implementation
of major technical equipment research projects, break through high-end equipment products such as
humanoid robots and quantum computers, and build a world-leading high-end equipment system.

In-depth application of Al: Gartner Vice President Gao Ting interpreted the top ten strategic technology
trends in 2025, including the prospects and challenges of agent-based Al, the role of Al governance
platforms, and the urgency of false information security.

Synergy between cloud computing and Al: The widespread application of cloud computing enables
Al and big data to develop better in a coordinated manner. Cloud computing platforms will continue
to optimize their data processing capabilities, provide training services for Al models, and enable
enterprises to deploy Al technology faster and more economically.

Green development of science and technology: The Boston Consulting Group's report mentioned that
the vision of green science and technology includes three dimensions: environmental friendliness,
efficiency, and sustainability, and forms an effective connection with corporate digitalization and IT
strategies.

Biocomputing Market: The capital market is accelerating its layout in the field of biocomputing. More
and more companies are using large biological data sets to develop algorithms to gain a deeper
understanding of diseases and fundamentally change the drug discovery and development process.

Based on these development trends, China pays special attention to innovative R&D capabilities.

While introducing top overseas technical talents, the country is committed to the cultivation of local
innovative R&D talents. For enterprises, solving the gap between technical talents and digital upgrading
will greatly affect their growth in the next few years. The demand for enterprise digital transformation
and operational talents continues to rise, including technical positions such as architecture engineer,
data analyst and data scientist. At the same time, with the digital needs of enterprises to reduce costs
and increase efficiency and improve customer experience, professional managers with both technical
capabilities and market-oriented management capabilities will be favored
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Al - A\TE5E

Annual Package Range (RMB) &E#r
Years of Need
Position Title BR{ &R Experience Min Med | Max Min Med | Max [!mdicator
Mt (0-100)
Tier 1 Cities —#&ifith | Tier 2 Cities Z&ifi S
Al Chief Scientist Al BERIZER 15+ 2M 3M 5M M 1.6M 2M 90
Deep Learning Expert REFIER 8+ 800K 1M 1.8M 500K 800K 1.5M 90
Deep Learning Senior Engineer REFIBAIIEM 5+ 450K 600K 700K 400K 500K 600K 95
Deep Learning Engineer REFITIEM 3+ 300K 375K 500K 250K 320K 400K 85
Computer Vision Expert HENMEER 8+ 650K 800K 1.5M 550K 750K M 90
Computer Vision Senior Engineer  i+EH SR IIZIT 5+ 450K 530K 750K 400K 475K 600K 95
Computer Vision Engineer HENAHTEM 3+ 350K 420K 500K 250K 360K 500K 80
NLP Expert BRAESREER 8+ 700K 900K 1.5M 600K 800K 1M 90
NLP Senior Engineer BRAEERESRTREN 5+ 450K 520K 600K 400K 470K 600K 95
NLP Engineer BHAESRETIEM 2+ 350K 420K 500K 250K 320K 400K 85
Machine Learning Expert MBEIER 8+ 800K M 1.5M 650K 820K 1M 90
Machine Learning Senior Engineer  #Hl88F 5K T2 5+ 500K 650K 800K 450K 560K 650K 95
Machine Learning Engineer HEBBE S TIZIm 3+ 300K 420K 550K 250K 330K 450K 85
Speech Recognition Expert BEEZEER 8+ 700K M 2M 650K 900K 1.1M 95
Speech Recognition Senior Engineer B& & Em&TI2IF 5+ 500K 630K 800K 450K 550K 700K 95
Speech Recognition Engineer EEEZETIEM 2+ 350K 400K 500K 300K 360K 450K 920
Data Algorithm Expert HIREZER 8+ 700K 900K 1.5M 600K 800K 1M 90
Data Algorithm Senior Engineer BB ARRTIZ 6+ 450K 550K 900K 400K 500K 600K 85
Data Algorithm Engineer HIBEE TR 3+ 300K 400K 500K 250K 320K 400K 80
Al Open Source Expert Al FFRFEFEER T+ 1M 1.7M 25M 800K 12M 1.5M 90
Al Product Director Al @B s 8+ 800K M 1.6M 650K 820K 1.2M 85
Al Product Senior Manager Al =R SRR 5+ 500K 640K 800K 400K 530K 700K 90
Al Product Manager Al 7= ez 3+ 300K 400K 600K 250K 325K 400K 80

*F i BAIENEE (FRERNIERMET) , BEHRMAYMET, WERE, SHRURART.

* B ME. PUfE. RAME

* BREN: RRATETIPNERZE. 80 DRTFIKE, BREEWHNERMATNHERFT, NTF 80 REBUFRNFHH EATHEE, k2, AT 80 RRBEIER
AT, T ERENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Annual Package Range (RMB) &
Years of | :eee;i
Position Title BR{iI & #R Experience Min | Med [ Max Min | Med | Max ["M¢'<r
PINI%:2 ¢ (0-100)
BREHK
Tier 1 Cities —#&iiTh | Tier 2 Cities —£&¥ih
Intelligent Driving Chief Scientist HHEBWERERIFR 12+ 1.5M 22M 3M 800K 1.1M 1.5M 80
ADAS Technical Director ADAS BEARZE S 12+ 800K 12M 15M 800K 900K 1.3M 80
System Control Expert EHRAER 6+ 400K 510K 800K 350K 420K 600K 85
Algorithm Expert HEER T+ 600K 700K 1M 500K 580K 800K 80
Cloud Computing Engineer EHE T2 5+ 500K 700K 800K 450K 500K 600K 85
Information Security Engineer SRR £ T2 5+ 500K 600K 700K 350K 400K 500K 80
Function Security MEERS 5+ 400K 520K 700K 350K 450K 550K 85
Sensor Fusion Algorithms ERBRMERE T+ 500K 700K 1M 400K 520K 700K 80
Positioning Algorithm E(UEE 5+ 450K 570K 800K 350K 460K 700K 80
Path Planning Algorithm BREEMREE 5+ 450K 575K 700K 350K 450K 600K 85
HD Map Engineer BYSHEF & 5+ 450K 520K 650K 400K 500K 60OK 85
Millimeter Wave Radar Algorithm ZAKEEEEE 6+ 450K 550K 700K 400K 500K 600K 80

*F e BAIENEE (FEERNIEEMET) , ZHRAYtism, WEhE, SHRURART.

*BME. PUfE. RKME

* BRI RRATETZPNERZE. 80 DRTFIKE, BREEWHERMATNHEERF, NTF 80 RRBUFRNFHH EATHEE. k2, AT 80 RRBEIER
AT, T ERENATHTTRR.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Annual Package Range (RMB) &%
vears of Need
Position Title BRI & #F Experience Min Med Max Min Med Max | ndicator
M2 (0-100)
TRIEK
Tier 1 Cities —£&imh Tier 2 Cities —£&imh
Product VP/Director EREIRE/ BE 10+ 1.5M 2M  3.5M 800K 15M 2M 90
Product Manager AR 8+ 500K 800K 1M 400K 450K 800K 95
Technical Director BARBY 10+ 1.5M 18M 2M 800K 12M 1.5M 80
Platform Development Architect & FF k424 8+ 800K 1.IM 1.5M 600K 750K 1M 85
WiFi/BT Technology Expert WiFi /| BFRARER 8+ 450K 520K 800K 400K 600K 700K 90
Software Development Engineer 347 % Li2If 5+ 350K 450K 600K 300K 400K 500K 95
Industry Solutions Architect 1T fRR T RREEM T 8+ 700K 900K 1.5M 450K 550K 700K 80
Project Director b= Py 10+ 500K 650K 800K 450K 520K 700K 85
Project Manager TE&ZE 5+ 300K 400K 800K 200K 300K 400K 90
coo BREEZEE 10+ 15M 2M  2.5M 700K 850K 1.5M 85
Operation Director BERK 8+ 800K 900K 1.5M 600K 700K 800K 90
Operation Manager BEEE 5+ 500K 600K 800K 300K 400K 500K 80
UX/UI Designer REigitm 5+ 400K 600K 800K 250K 400K 600K 90
Visual Designer ML IHIm 5+ 400K 600K 800K 300K 400K 600K 90
BD Director WSHhEE S 10+ 600K 820K 1.5M 400K 500K 800K 80
Sales Manager WHEEE 5+ 400K 500K 600K 200K 300K 400K 85
Data Platform Architect BB AL T 8+ 700K 1.IM 15M 600K 780K 1M 95
Data Warehouse Architect IR G EEZRAYm 8+ 600K 1.IM 1.5M 500K 750K 1M 90
Data Analyst BRI 8+ 500K 900K 1.2M 300K 550K 800K 95

*F i BAIEMEE (FRERNSEEMET) , EHRANMET, WERE, SHRURART.

*BME. PifE. RKME

* BRER . RRATETIPNERZE. 80 DRTEHKE, BHEEWHNERMALNHERT, NTF 80 REBUFRNFHH EATHEE, k2, AT 80 RRBEIER
AT, T ERENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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anufacturing -1

Annual Package Range (RMB) &%

Years of Z',ee‘:

Position Title BR{iI & &R E);f;r:ge Min Med Max Min Med Max "('0_';:0()”
Tier 1 Cities —£&4iT5 | Tier 2 Cities Z£&ii i
BU General Manager B REE 10+ IM 25M 5M 900K 13M 1.8M 86
R&D Director 5172 12+ 900K M 1.2M 500K 700K M 90
R&D Manager HRREZIE 8+ 500K 750K 1.5M 300K 500K 800K 90
Chief Scientist BEFEMARIER 8+ 800K 1.4M 2M  T00K 950K 1.5M 88
- N

- T EETE
IC Process Development Expert ICITZHAER 8+ 500K M 1.5M 400K 800K 1.2M 85
FPGA Expert FPGA X 8+ 800K 13M 1.5M 900K 1.1M 1.3M 84
SOC Architect SOC Z2HgUi 8+ 1.3M 1.5M 2M 1.3M 1.5M 1.8M 90
SI/PI Expert SI/PI X 8+ 500K 650K 900K 400K 530K 800K 84
IC Verification Expert ICIFER 8+ 1.1M  1.5M 2M 1.1M  12M 1.3M 86
PD Design Expert PD &It ER 8+ 400K 600K 800K 400K 500K 700K 86
Hardware Design Manager EEfiRItHeEIE 10+ 500K 650K 1M 400K 500K 700K 90
Hardware Engineer B2 3+ 250K 375K 500K 200K 275K 400K 80
Software Design Manager RiFigiteE 8+ 500K 660K 800K 400K 500K 600K 90
Software Engineer RETIZm 3+ 250K 375K 500K 200K 275K 400K 80
Product Director/Manager mals [ R 5+ 500K 750K 1M 400K 500K 700K 90
Project Director/Manager B RS /218 5+ 350K 500K 700K 250K 375K 500K 90
Production Director BB 12+ 800K 1M 12M 600K 740K 900K 90
Production Manager 2 SF e 5 L 8+ 600K 750K 900K 400K 500K 600K 90
Quality Director FRERK 12+ 550K 770K 12M 450K 660K 900K 85
Quality Manager FREEE 8+ 400K 570K 800K 350K 470K 600K 90
Sales Manager HERE 10+ 600K 800K 1.2M 400K 550K 700K 80
Regional Sales Manager XigsHELE 5+ 300K 450K 600K 250K 375K 500K 85
Overseas Sales Manager BIMHEZIE 5+ 400K 550K 700K 300K 450K 600K 90
Supply Chain Director HEHE SN 10+ 700K 1M 15M 450K 570K 700K 82
Supply Chain Planning Manager R HE TR 2 18 8+ 400K 500K 600K 350K 450K 550K 84
Supply Chain Development Manager R 557 %218 8+ 400K 500K 700K 300K 400K 450K 84
Planning Manager MR RIEE 8+ 400K 500K 600K 300K 350K 450K 84

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Supporting - &

vears of Annual Package Range Need
Position Title BRI &7 Experience (RMB) &4 Indicator
JIRTE=" (0-100)
Min Med Max TR
CTO HERAE 12+ 1.5 2M+ 3.5 82
IT Director IT 25 10+ 800k 1.5M 2M 84
IT Manager IT 218 5+ 400K 650K 800K 84
Infrastructure/Engineering Manager Ehiget | T2 8+ 360K 500K 800K 82
IT Service/Helpdesk Manager IT RS | BBAEE 8+ 300K 500K 700K 80
Infrastructure Team Lead =S PR S 5+ 250K 375K 800K 82
Network/Server Engineer M4 | fRs528 T2 2+ 200K 350K 500K 80
Application Manager A& 8+ 450K 575K 700K 82
System Analyst RAEDNR 3+ 250K 420K 600K 84
CIso BEEEREE 10+ 1.5M 2.5M+ 5M 85
Cyber Security Manager EERRLEE 8+ 600K 900K 1.2M 83
SAP (ERP) Director SAP &l 8+ M 1.4M 1.8M 85
SAP (ERP) Project Manager SAP I H IR 5+ 400K 600K 800K 82
SAP (ERP) Consultant/Business Analyst SAP [iia] / @ik #r)m 2+ 300K 430K 600K 82
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*F i BAIRMEE (FRERNSEEMET) , BEHRMAHMET, WERE, SHRURART.

*BME. PifE. RKME

* TR RRATETIPNERZE. 80 DRTFHKE, BREEWHNERMASNHERFF, NTF 80 REBUFERNFHH EATHEE, k2, AT 80 RRBEIER

AT, T ERENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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r & Architect

Vears of Annual Package Range £ Need
Position Title BRI &R Experience Indicator
Mkt (0-100)
Min Med Max FRIEK
Head of Architect Sl ok 10+ M 1.5M 2M 90
- A N Fp—
Mobile Archiect il B+ 600K 900K 12 88
Cloud Architect pav 3l 5+ 400K 700K 1.2M 90
IT Programme Manager IT FREZE 10+ M 1.2Mm 1.5M 86
IT Project/Product Manager ITIE | =RE1E 8+ 400K 700K M 85
IT Business Analyst IT &9 5R 2+ 300K 510K 700K 86
Annual Package Range & Need
Position Title BR{iI & #R E:;::ise?\fce Indicator
Mk (0-100)
Min Med Max FRIEK
Data Scientist BIERIFR 5+ 500K M 1.5M 91
Data Architect iEIR T 5+ 400K 700K 1.2M 92
Bl Architect Ak 2 A ZRA 5+ 400K 700K 1.2M 90
Aglorithm (Research) - Ph.D BiETEELT (BitHR) 2+ 400K 820K 1.2M 94
Aglorithm (Development) - Ph.D E:(IfEiEt+ (FXk) 2+ 400K 600K 800K 94
UX/UI Director RERITRE 10+ 600K 1M 1.8M 88
UX/UI Manager REIZITEE 5+ 400K 600K 800K 88
Product Manager FmEE 3+ 400K 600K 800K 90
Operation Manager BEZRIE 3+ 300K 500K 700K 88

*F e BAIENEE (FEERNIEEMET) , ZHRAYtism, WEhE, SHRURART.

*BME. PUfE. RKME

* BRI RRATETZPNERZE. 80 DRTFIKE, BREEWHERMATNHEERF, NTF 80 RRBUFRNFHH EATHEE. k2, AT 80 RRBEIER
AT, T ERENATHTTRR.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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BE 2024 F, REKREITWTIERA#ASHNBFHEDISRELRBNBERIFT, ®RET7TRENEKSSE,
FF . IRERR. BERESFESREATIBREEZHE, fEIHNBFLEEBEMNANER, FDmel
FHAR & BERISRAHIRREBE =R, A, HEIHRA EF IR R RN B 3= M A8 R REM,
OB T TR S &AL S ERIE TR R,

AEXEFHNERT, 2025 EREAMBTWTLNEERLERZE L. b, AFCRENZEHESFES,
B3| AT ER— N 2MBI R R ER. FiARBIZNAE, 56, ATERE. REIEMMELR, R
EFRIANERN. BRESHNESEIERAERIN RN, BB ENKERHNNESRE, EERS

FHERNTEEE. ALERMNSFIRANBREECHTRRIZEEFA, BEEWKIEENESEE
MBREEH,

5itER, BEFRERNBm™E, REFERMATITIRBRNERZ — N7 ZIMBPM, NYIREL,
TR INRREEE, I ERBEER. FEMBUKLTRRBHRAR. i, IR nRmFETa
SR, HWRIEFYIEIWAMZREBNA, X—I3EF, MEREAMRBARNEIFTRRAEIRA RS IHXE,

EHNEEERESE, SRUMBFURANNAEFEREBAIERK. KEBIEN AGEB L A H N5,
REEFEENXR, HEMAKXHANTUINRAEFMENH7HTERNEN. KIRESKANIZA, FruMtniE
MBAEM R ERMERE, #—PHEDITUNEIFHSHT . B, TUBEEMRB RS SHEITIEIR
ERtE, #HoEeiEr-MetaREEEt,

heE T B MERUINER, FRNUNERFRL, FEMRKRENSINNIG. BrtttErTL. T
MBA. EABERAFRZZERAL, EFIERNFZSHTIRHEEIRETH. thil, M AFREE
EMRBHNESES, MEANNEAESEANKEETRALEERER. Bit, tUNSHERARATHE
REEZBEK, LHZ A TRT BEHNZ R NBARATRZMMALEN T RER AT EFHER.

AX—EER, “REIEE" BRBRIGRESRAFIRA, REBEFBATEELREFROBSERRMURT,
LURDEARATR, IREBEME; RN, WZORUNSENATEE, BRNENHEENSE, RAES
BB SR, BRI NBIAABESS (il EBg S E LA,

AT NN X—E, RPATEAIGESHREER, KFFINFRAECHTULENERANES. 55!
B AL ABUE. NSABRAFIE, ATFEZESHIIRANIER, WEERSFHZINTHRSE—TFZ
i, BN, EFRNESEAAURBEEEMHRRMES, BAXNTEIRE, BERNESERAEANEER.
UMM SIERENNAT , BRRAEKOREFHZ—
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BIAKRE, 2025 FREXRMEIWATIARELRE, FAEWEEMAFRILLETRERNBMRLG. EE
Baell. FBUNBFHEBNEHR, AAEMNBUREDTUTIKRNESH. BEAFENLR, BIE
BEERTIWES, BRAANFREEE, FREMINTIRSFPILTFANZM, R, ITHNRREABS
BURRBEKFHIBFRIEES], LUENITI BRI & BRFT TR,

As of 2024, Chinese Mainland's industrial sector has maintained steady growth under the support of
technological advancements and government policies aimed at promoting high-quality development.
High-tech industries such as semiconductors, renewable energy, and electric vehicles have made
significant progress. The digital transformation of manufacturing is also taking shape, with many
enterprises beginning to adopt intelligent manufacturing technologies and exploring green production
models. However, rising labor costs, global supply chain disruptions, and increasingly stringent
environmental regulations have highlighted the urgent need for innovation and structural upgrades in
the industry.

Against this backdrop, Chinese Mainland's industrial landscape is expected to undergo profound
changes in 2025. Trends such as intelligent manufacturing, digital transformation, and green
manufacturing will lead the industry into a new phase of development. The widespread application

of new technologies, including 5G, artificial intelligence (Al), big data, and the Internet of Things (loT),
will drive innovation in production models. More manufacturing enterprises will adopt smart factory
models, optimizing production processes through automation and data-driven workflows, significantly
improving both production efficiency and product quality. Al and machine learning technologies will
also play an important role in production, helping enterprises achieve precise production scheduling
and quality control.

Meanwhile, as environmental requirements become increasingly stringent, green manufacturing will
emerge as a key focus of industry development. To achieve carbon neutrality and address climate
change, industrial enterprises will accelerate green transformations by promoting the use of clean
energy, sustainable materials, and energy-saving technologies. Additionally, enterprises will strengthen
their practices in the circular economy, advancing waste recycling and resource reuse. In this process,
innovations in environmental technology and low-carbon emissions will become crucial for companies
to enhance their competitiveness.

In supply chain management, the application of intelligent and digital technologies is set to experience
explosive growth. Big data and Al will help companies optimize their supply chains, improve inventory
management efficiency, and better adapt to changing market demands through advanced predictive
technologies. The use of blockchain technology will ensure greater transparency and security in

supply chains, further driving innovation and progress across industries. At the same time, industrial
internet technologies will facilitate the deep integration of manufacturing with other sectors, promoting
intelligent production and full lifecycle management.
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As industrial automation and intelligent manufacturing continue to advance, the demand for traditional
roles, particularly low-skilled labor, will decrease. Automated production lines, industrial robots, and
autonomous driving technologies will gradually replace human labor, with many processes being
carried out by intelligent devices. For example, robots will handle repetitive tasks on production lines,
while drones and autonomous vehicles will play critical roles in logistics and delivery. As a result, the
demand for high-end technical talent will rise significantly, with positions such as Al engineers, data
scientists, robotics engineers, and system integration specialists becoming key focuses for talent
competition among enterprises.

In this process, the "fast fire, slow hire" strategy will be adopted by more companies. Low-performing
employees in positions no longer aligned with the company's future needs will be quickly laid off to
reduce organizational redundancies and enhance operational efficiency. Simultaneously, recruitment
for core positions and high-potential talent will be approached more cautiously, with greater time and
resources invested to ensure that new hires align closely with the company's strategic goals.

To adapt to this trend, professionals face increasing skill requirements, making lifelong learning and
continuous professional development the norm. In fields such as Al, big data, and robotics, individuals
must keep up with the latest technologies and tools to maintain their competitiveness in an intensifying
job market. Furthermore, interdisciplinary talent will become increasingly rare and valuable. For
companies, individuals who possess not only technical expertise but also management, innovation, and
cross-sector collaboration capabilities will be key to maintaining a competitive edge.

Overall, the rapid development of Chinese Mainland's industrial sector in 2025 will present significant
opportunities and challenges for enterprise recruitment and talent career development. As trends in
intelligent, green, and digital transformations accelerate, changes in talent structures will drive the
industry toward more efficient and sustainable growth. Companies must align their human resource
strategies with these industry trends to remain competitive in an increasingly dynamic market.
Simultaneously, employees should actively enhance their skillsets and interdisciplinary abilities to meet
the demands of industrial transformation and career advancement.
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tion & Operation =

Years of Annual Package Range N.eed
Position Title BR{ii & #F Experience (RMB) &3 Indicator

MALEFEEL (0-100)

Min Med Max FRIE

Production Engineer LT 5+ 150K 200K 250K 70
Production Manager a7 1 10+ 250K 300K 400K 75
Production Director Pl ¥ 20+ 450K 550K 700K 65
Quality Engineer FRETRRIH 5+ 120K 180K 250K 70
Quality Manager FBELEE 10+ 300K 350K 400K 75
Quality Director BRERE 20+ 450K 550K 700K 70
Processing Engineer TZIEm 5+ 120K 180K 250K 75
Processing Manager TZ4&HE 10+ 250K 350K 450K 70
Equipment Engineer wEIRD 3+ 120K 180K 250K 75
Equipment Manager REEE 10+ 250K 350K 450K 70
Project Manager IME&ZE 8+ 300K 450K 600K 85
Engineering Manager TieeziE 10+ 300K 350K 400K 70

*F e BAIENEE (FEERNIEEMET) , ZHRAYtism, WEhE, SHRURART.

*BME. PUfE. RKME

* BRI RRATETZPNERZE. 80 DRTFIKE, BREEWHERMATNHEERF, NTF 80 RRBUFRNFHH EATHEE. k2, AT 80 RRBEIER
AT, T ERENATHTTRR.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Years of Annual Package Range N.eed
Position Title BR{i &5 Experience (RMB) &35 Indicator
MALEFEER (0-100)
Min Med Max TR
R&D Director HmERE 20+ M 1.5M 2.5M 85
R&D Manager R EIE 10+ 500K 700K M 80
R&D Engineer W& TI2Im 3+ 150K 200K 300K 80
Mechanical R&D Director MR R B 45 15+ 600K 800M M 70
Mechanical R&D Manager W & 238 10+ 250K 400K 500K 80
Mechanical R&D Engineer WU & TI2 3+ 120K 180K 250K 75
Electrical Manager BFHEEZE 10+ 300K 450K 600K 85
Electrical Engineer BFHATIEN 3+ 150K 200K 300K 80
Software Manager REE 10+ 400K 500K 650K 80
Software Engineer RETIEm 3+ 180K 250K 350K 95
Hardware Manager ez 10+ 350K 450K 600K 80
Hardware Engineer B TI2Im 3+ 150K 250K 300K 20
Testing Manager MWiRe2E 10+ 250K 300K 350K 65
Testing Engineer Wit TI2Im 3+ 100K 150K 200K 65
Validation Engineer INETA2)H 3+ 120K 180K 250K 70
Application Manager AAZE 10+ 250K 350K 450K 70
Application Engineer MATREm 3+ 120K 180K 250K 75
Technical Support Manager BARLZ 5L 10+ 250K 350K 450K 75
Technical Support Engineer BARLZFTREF 3+ 120K 180K 250K 75
Product Development Manager FERAREE 10+ 300K 400K 500K 80
Product Development Engineer FERARTIZIMm 5+ 150K 250K 300K 80

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, i EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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ain & Procurement {&[

Years of Annual Package Range N.eed
Position Title BR{i & #¥ Experience (RMB) &3 Indicator

Mok &35 (0-100)

Min Med Max TR

Sourcing Director PIolSE 15+ 800K M 1.2M 70
Strategy Sourcing Manager ERBE SR M 4238 10 -15+ 400K 600K 800K 75
Project Sourcing Manager L E R 8-12+ 300K 400K 500K 75
Commodity Manager R R 8-12+ 350K 450K 550K 75
Project Sourcing Engineer I B Sk T2 5+ 200K 300K 400K 85
Commodity Sourcing Engineer  RIETIZIf 5+ 200K 300K 400K 85
Supply Chain Director R 5 R 15+ 800K M 1.2M 70
Supply Chain Manager R 5ERTR 10+ 500K 600K 800K 70
Logistics Manager YRR 8-12+ 300K 400K 500K 70
Planning Manager THRIEE 8-12+ 350K 450K 550K 75
Warehouse Manager CiEEE 8-12+ 300K 400K 500K 70
Planner itRIR 3+ 120K 200K 250K 80
Buyer iTERIT 3+ 120K 200K 250K 70

*F e BAIENEE (FEERNIEEMET) , ZHRAYtism, WEhE, SHRURART.

*BME. PUfE. RKME

* BRI RRATETZPNERZE. 80 DRTFIKE, BREEWHERMATNHEERF, NTF 80 RRBUFRNFHH EATHEE. k2, AT 80 RRBEIER
AT, T ERENATHTTRR.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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ization - 52

Years of Annual Package Range N.eed
Position Title BR{i &5 Experience (RMB) &3 Indicator

MAbEFEER (0-100)

Min Med Max TR

IT Director IT 2 15+ 800K 1.2M 1.5M 70
IT Manger IT 518 10+ 450K 650K 800K 75
SAP Manager SAP 12 8+ 300K 500K 600K 70
SAP PP/MM/QM/WM/PO SAP [mja] 3-5+ 200K 250K 350K 80
Lims Manager Lims A48 8+ 400K 450K 550K 50
Lims Engineer Lims R TI2Im 5+ 380K 400K 420K 50
Cyber Security RERE 3-5+ 350K 400K 450K 75
Front-End Developer HIHFF & 3-5+ 300K 350K 400K 75
Back-End Developer BEmAR 3-5+ 300K 350K 400K 75
Senior Architect SERERH 8-10+ 400K 500K 600K 75
Junior Architect el 3-5+ 350K 400K 450K 75
Infra/Helpdesk IR ERL 3-5+ 150K 200K 250K 70
Web Operation ML iTHE 3-5+ 150K 200K 250K 70
Data Scientist HIERIFR 8+ 400K 500K 600K 70
Data/Business Anaylsis BRI 3-5+ 300K 350K 400K 70

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, i EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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es & Marketing - 117 & &

Years of AnnualRPacél;aﬂgi%Range N.eed
Position Title BR{iI & 7R Experience ( Indicator

ML EER (0-100)

Min Max BRIEK

Sales VP HERISH 20+ 1M 2.5M 50
Sales Director HERSLK 15+ 800k 1.5M 60
BDM (Individual role) BD &g 8+ 400K 600K 70
Marketing Director/Head HHEE / hiHREA 15+ 900K 2.5M 60
Service Director/Head REE2E [ RESHE 15+ 900K 1.8M 70
New Business Manager BN Ay [ Enpeds) 10+ 600K 900K 70

*EH BATHANRE (FEERNSERMET) , BHRMASMET, WEFE, BHRURART.

*BME. PUfE. RKME

* BRIBIR: RTEATETHTNERIZEE. 80 DRTTIIKTF, UHMERUNTERMALNHERT. NTF 80 REEUFRNFHHLATHEE, R2Z, KF 80 RRERIER
AT, T ERENATHTTRR.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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LisE 4B E SR &

Years of Annual;l\;chkaé;FRange N.eed
Position Title BR{iI42 #R Experience (RMB) Indicator

MAbEER (0-100)

Min Med Max TR

Sales Director/Country GM HERE / BRERE 15+ 10M 12M 13M 80
Sales Manager HELE 10+ 8M 10M 11M 85
Software Engineer R ARIRS TIET 10+ 8M oM 10M 80
Service Engineer B35 Ti2)m 10+ 6M 8M 10M 80
Application Engineer MATREm 10+ 9M 10M 12M 90

1. 5MESSEhE

BAFLHHHRIMESTHENLL IR EILM, 15521 2022 £/ 2023 &, 2023 FEFELLE. NIMNEAFHENEERE, HPLUHE
WARZ, HRKFERIEE. FFREAN, 2023 FEIMEFRNAL 1,663,750,2023 FI18KE] 2,048,675 A (FLLIgK 1.2 %) , 2024 &
1% 5,910,000 A (ELLHEK 2.8 FLL) , BEBRIAATROME 970,000 Ao

2. AR AOZBRARISHE L RE: XEHIERRT BAmL i3 IMES EhE R KRIZEZ MG, R3I2ER ADEER KN
Sy fERRE L, ERASGEHATGEHR, 65 FHULT AR 13.5%, BISEEHHHEEAFME—AFRTE 65 FHLUL; EHE
A BAOSF, 60 5 KL EFEIRAG G 8.8%, HA 65 5 R LG 5%, L%, 820 Mok ARH, B 1 AN 65 5 MM L,

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, T EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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IBFE [ fIBX RIS E R ER

Years of AnnualRPG(ékaEg%Range N.eed
Position Title BR{iI & R Experience (RMB) Indicator

PONII%: =5 (0-100)

Min Mid Max TR

Sales Director/Country GM HERE  BERERE 10+ 400K 450K 500K 80
Sales & BD Manager W SIRREE 10+ 350K 380K 400K 85
Financial Planning Director SRR 24 10+ 900K - 1.1M 80
Financial Planning Analysis e dbay i 10+ 350K - 400K 80
Tax Manager LR 10+ 350K - 400K 80
Tax Director MERKE 10+ 900K - 1.1M 80

BFE  FMOKTERENES, ARAIMNAEFH AT AED 6000 = 10000 ZjEl, #HYFART 1.2 AE 2 HER. Ithih, BFEFRHRE

FEREF N ELRRSSE,
Rk

RIS AT K 233,900 AED/ £ (49 63,680 USD/ )

FIEXE 53 TRY T A T3HM 3,663 7t (95 1.34 Hihi®) , EHANFAEHERFE &S89, FETIHE 2024 FRHFNESKET 20 8,

WIFEM T FENRIN S, CHEEER. Bk EfF. BEEENRESE .

HR 5B 18 il
N H (v
BRI E SR &
Annual Package Range Need
Years of .
Position Title BR{iI & 7R Experience (RMB) & Indicator
Mok £E3% (0-100)
Min Mid Max TR
LEAN Six Sigma ik 10+ 500K T00K 800K 75
Supply Chain Director R R 20+ 600K 800K M 85
Plant Manager I« 20+ 700K 800K M 90
Country Manager EREE 20+ 500K 800K M 90

*F e BAIENEE (FEERNIEEMET) , ZHRAYtism, WEhE, SHRURART.

*BME. PUfE. RKME

* BRI RRATETZPNERZE. 80 DRTFIKE, BREEWHERMATNHEERF, NTF 80 RRBUFRNFHH EATHEE. k2, AT 80 RRBEIER

AT, T ERENATHTTRR.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Financial Service HEE
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2024 &, TRAMERSORL, TRMPERRRIET. RESISESISTH, RIEHHEL, ARMILR
RERTT, REDHILEEREHA, SRTWIEMERRBFL. iR, AME citE. ATERSFEAE
NEEE. BPRS. FatliErEAEEERER,

1. ERMRS TS SRRSTVEORESMESENAERSSEIMAR. K#E. ATE&R. X
REMZHEFIHEANNA, RESRASMIRSHBENRE, BREES, FOBFPREENER. &
BERYEBRARSS 1A,

2. TRABHR A IR LS EERERESHFENZREHREWIERRIREIKY K, LEREFRBIEL. F
FRAALT ZNF M, HBE A tiRHEESTIXM. BFRIT. BRI, FARRTE. UEEERS
FEANRS. BTRBREVHERRAERNIMHZERNNEHRDER, FEEITE. KR&E. AIS
BEFRAN AL EANKHA, XELEUEEIIMNHER, RN, REl. PRFMXBVERFULRDRE,
X & BARHR BV R RS Ko

3. MRS KAELFENRA: ERRSTIEZRIRELFTHEREENEENAE, SRVAREME
BRANAF R B RSP ERT m, AR MR R UMMM R, UFaRR L.
g, EERERFWANLE.

4. TIEEESNREEREK: SRRSTIFSASMETIISESNEEERNEL, UHRERHIZEEEM
&R,

5. AN TIAKREES . SRMANHIIREL LR, SFERTIL. EFL. RRUVNERLE, XEH5™
DR R REFRRRIFIHHIVK, BENNE, BREUFREMHIRSNEBRRSE KR,

6. ERIARSITU R R SRRSITU L ERMRS LR, tBETERAEHUSAEN, SEBAER].
Kiaedl, RENME, THEATRKRSTE, SERT. R, BEFSMLSTES, XETRKEARS,
TIETRRSESE, 1EFRESRER. MERR. BR. BWM5S. REBWSURMRITENEMRER

Sk,

7. TRAEHR BT ERRSTIRASRRHEEIRIREN FIHFEUERIEE, N4 LHERERNRER
o
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EZRRARNRELRE, NEWATHERZNLZTUNSITENTR. BEEEFRERMEIFENHA
AENHR, FHRE A AREFEMERANERT, FEESRATHZIKRBAREESZ, AFURHNNTRE
PRI RZORSFH, EIRRHRSHFUKT, REENSRERNE/RRS, XEXERMATEEE
EHHMF RS KA.

In 2024, financial supervision continues to be strengthened, and the financial market in China maintains
a stable operation. The regulatory authorities reasonably guide expectations and boost market
confidence. The RMB exchange rate operates stably, and the stock market stop falling and rebound. The
financial industry is accelerating its transformation to digitalization and intelligence. Technologies such
as big data, cloud computing, and artificial intelligence play an important role in risk management,
customer service, and product innovation.

1. Financial services, fintech integration and innovation: The financial services industry is ushering in the
in-depth integration and innovative development of fintech. The application of emerging technologies
such as big data, artificial intelligence, blockchain and cloud computing will significantly improve the
efficiency and quality of financial services, reduce costs, and provide users with a more convenient and
intelligent financial service experience.

2. Improving the ability of financial services to serve the real economy: The financial services industry
will play @a more important role in supporting the real economy. Financial institutions are encouraged to
develop technology financial products such as intellectual property pledge financing and technology
insurance, and carry out risk compensation pilot projects for scientific and technological achievements
transformation loans to support the development of high-tech manufacturing, green industries,
inclusive finance and other fields.

3. Fintech companies are accelerating their overseas expansion: In recent years, more and more Chinese
fintech companies are actively seeking global expansion, especially in Southeast Asia, the Middle East,
and Latin America. Overseas companies provide local services including mobile payments, digital
banking, cross-border payments, online loan platforms, wealth management services, etc. The overseas
expansion of Chinese financial technology companies is the result of the dual promotion of technical
capabilities and market demand. China is relatively mature in the application of cloud computing,

big data, artificial intelligence and other technologies, and these experiences can be replicated in
overseas markets. At the same time, digitalization in Southeast Asia, the Middle East and other regions is
developing rapidly, and the demand for financial technology continues to grow.
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4. Strengthening of industry supervision and risk management: The financial services industry will
continue to strengthen industry supervision and risk management to ensure the stability and healthy
development of the financial market.

5. Development trend of financial market segments: Financial market segments will continue to
develop, including banking, securities, insurance and trust industries. The development trends of these
market segments will reflect the current market status, trends and laws, and are important decision-
making references for enterprises to deploy financial market services.

6. Development of the financial services industry chain: The financial services industry chain will
continue to develop. The upstream is mainly composed of capital suppliers, including government
departments, physical enterprises, investment institutions, etc., and the downstream is the financial
service platform, including banks, insurance, leasing and other business forms. These platforms rely
on funds to create a financial service ecosystem and provide customers with financial credit, financial
leasing, guarantees, corporate finance, factoring and other new forms of business.

7. Financial technology innovation: The financial services industry will continue to explore new business
models to adapt to the trend of sustainable consumption, such as the rapid development of online sales
channels.

With the rapid development of financial technology, the demand for professional talents has become
diversified and high-standard. Talents with interdisciplinary backgrounds and innovative capabilities
are relatively scarce. Especially with the popularization of revolutionary technologies such as Al big
models, the demand for new financial talents has increased significantly. Digitalization will become

the core competitiveness of financial technology companies. Companies will continue to improve their
digitalization level and provide more efficient and convenient financial services, which requires financial
talents to have higher digital literacy and skills.
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-tech - £FE

Annual Package Range (RMB) &%
Need
. . a Year.s of . . Indicator
Position Title BRI &R Experience Min Med Max Min Med | Max
e (0-100)
ERIBH
Tier 1 Cities —£&imH Tier 2 Cities 43k h
CRO HERNKE 10+ 1.0M 1.5M 3.0M 800K 1.2M 1.8M 50
Credit Risk Expert FEENRER 5+ 400K 600K 1.8M 300K 700K 1.2M 85
Payment Risk Head A p gy 10+ 800K 1.2M 25M 400K 800K 1.5M 90
Payment Risk Expert FZIREER 5+ 400K 800K 1.5M 250K 600K 1.2M 95
Wealth Management Digital Head MEEBHRFHATA 12+ 800K 15K 3.0M 500K 700K 1.2M 90
Portfolio Data Management Director 1R/G#IBH 2% 8+ 800K 1.0M 2.5M 500K 700K 1.2M 90
User Growth Lead BREBEARA 8+ 1.5M 1.8M 2.5M 900K 1.0M 1.5M 85
Digital Prodcut Director HBFUFmEE 10+ 700K 1.0M 12M 600K 800K 1.1M 90
Fintech Pre-sales Expert SREFER 5+ 450K 700K 1.5M 400K 600K 900K 95
- . BF R /
Digital Strategy/PMO Director et oy 8+ 700K 1.0M 2.5M 700K 900K 1.5M 90
tment - E£H
Annual Package Range (RMB) &%
Need
o . o4 Year.s of . . Indicator
Position Title BRI Z R Experience Min Med | Max Min Med | Max
e (0-100)
EREH
Tier 1 Cities —£&ifh Tier 2 Cities 43 h
Investment Director BRERBE 8+ 1.5M 2.2M 5M M 1.5M 2M 80
Investment Manager BREE 5+ 800K 12M 2M 500K 700K 1M 82
Fund Manager BEERI18 3+ 500K 550K 700K 300K 400K 550K 85
Researcher S 1+ 280K 410K 550K 150K 165K 280K 80

*Ef BAIENRE (FEERNREAMBF) , SHRUALMET, NEFE, HHEURART.

*&/ME. HifE. KRKE

* BRIEIT: REAAETIPNERIZE, 80 DRTFKE, HRREUNFIRMATHEERT, NF 80 RREUFRNFHHEATHEE, k2, KF 80 RTEEIER
AT, T EXENATHARRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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re Capital - X

Annual Package Range (RMB) &%

Years of In:iec:(:or
Position Title BRI Z R Experience Min Med | Max Min Med | Max
W (0-100)
ERIEH
Tier 1 Cities —£& 3 th Tier 2 Cities —£&3iith
Partner/Managing Director ~ &fkA /| EEREE 15+ 5M+  5M+  5M+ around 2M - 3M 60
Executive Director BITES 10+ 1.2M 1.5M 2.5M 800K M 1.5M 70
VP ElRSE5 6+ 800K 1M 1.2M 450K 500K 650K 80
Senior Associate SRAEFE 4+ 600K 750K 800K 350K 400K 450K 60
Associate BREE 3+ 350K 450K 600K 250K 300K 350K 70
Analyst bzl 1+ 200K 300K 400K 120K 150K 250K 80
te Equity - A3
Annual Package Range (RMB) &7 Need
ape . - Years of Indicator
Position Title BRI &R Experience
M2 (0-100)
Min Med Max RRIEH
Partner/Managing Director ~ &fkA | EEREE 15+ 3.5M 4.5M+ 5.5M 60
Executive Director/Director HITEE /| EFE 10+ 2.5M 3M 3.5M 60
VP s 6+ 1.4M 1.9M 2.5M 70
Senior Associate BRI REE 4+ 800K M 1.5M 60
Associate REREFE 3+ 700K 850K 1M 60
Analyst pax Ll 1+ 400K 550K 700K 60

*F BAIRNRE (FEERNSERMETN) , EHRANMET, WERE, SHRURART.
*B/ME. HIfE. KRKE
* BRI RRATETIPNERZE. 80 ARTEHKE, BHEEVHNERMAANHERT, NTF 80 REEWFRNFHH EATHNEE, k2, AT 80 RABEIER
AT, i EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Relationship -

Annual Package Range (RMB) &%

Years of In:iecea(:or
Position Title BRI & R Experience Min Med Max

o= (0-100)

BREHR
Tier 1 Cities —£&ifim

Partner/Managing Director ~ &1kA | EEREE 10+ 1.2M 2M 4M 70
Investor Relation Director KEAEXRERE 5+ 600K M 2M 90
Investor Relation VP BABXRRRH 3+ 500K 700K 1.2M 90
Investor Relation Manager KREXRER 1+ 300K 500K 700K 50

*EH BATHENRE FEERNHIERMET) , BHRCHSMET, WETE, BHEURART.

*B/ME. BIfE. KRKE

* BRIER . RRATETIPNERZE. 80 ARTEHKE, BHEEVHNERMAANHERT, NF 80 REEUWFRNFHH EATHNEE, k2, AT 80 RRBEIER
AT, T EXENATHARRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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FaphlE @
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Talent Trends in Chinese Mainland

2024 &, EBUERSEE. RARCIMMHZFRNENT, FENEMES. EFERAR. HEET. BFRRF
ENBFER R, ZTEVNEAQBEERBFENARTIAMNBEREMEHR, RFERRAMATIERE
(Al) BAERX—FUHKIN T AR,

FREE 2025 &, REKRFEMRIATIGHRLUEE QIFMIARCHAERFE, FENEERAK. KR, miHFE
REHZEEFFMHEN, XETUEHDTIARNEN, BRMERXEWRARRES AT RE.

FREYEDMEN—TEDARAR, MARMERBATT (CGT) RKULRTE 2025 FIMEARRE. BFRIEENRELL
RENFERNBHEERRE. BRETFR— T AN, F1FRER CGT JuAY 8l N AT
KIBRH. EVMEARIWEEIMEERS I BEMRGET. BEREESFINORAETRIOMEAR, HEXZEAL
B ACIFTRES]); MASZERRE. AR ITIESFAORENT VAT RAEESHRIIZ.

BEERMEANFEHRD, ATEHE. AREENRFEFEESHZTLRNNARFE—T IR KEWERA
BBmistR. AT AR MEN, Al MREIERRANEGRFZIMOZOEIN. Al EAMEI. BEEF. &
EEESFHEN ZNA, BEMTRAMAKENAT MR Eit, EniFRINEERFHRENSX
AAFHBREEFEAR, CHEEANASEYEANBIERFEROAL; MY FZMANAS KR, ER
BFRAMBIESEES, EFEFRNEGEENRKRAMEAERD RS,

2025 F, FEBMANESRFTUNBERIEFRFSRL, CHRECINAYMA L. BFETHNEVMEL™
AV BV EE S . [FRY, FEERFURENMBERLSESENEIMZT TE, EnMFELbREIRESH
BRMEN. EWREINEFEAA TEMS BESENANIRES, CHEEA@mAA . SRR ETCESF M.
Eit, EHBBFZRUHATNZFRENETZR. SniE. SERLSFHEBRDSHXE, XFEFMTH
Rk % R,

EFBR—ANEWNNRRAZXINERT, EXRTIAFREFEAMIFEREIL K, 2024 F, EETHY
MRS K, RERAEBE, IRRFTERERESA . FAEHELRH~m, WHERIRRERIETN. AR
REAFRFLTERNE, RFRBAHR; BEMRIERT —ERSSE, BINEOSE~BMFLS
FmiE%, EXTIWESNHAENLEEE, BoEM L XFBhEEIIN NG, NEBEEMNREZR
FoffEmERit, WREVNE MERTHRGEREME, —ERKREREEIMNTRIEKSTER,
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2025 %, EXR1TIW BHALFRBINGG, LEREFRBIL. PR BUNF B KA PEREEFRRm,
MAMELN, HEHER TSI~ M, i, EEEWRIEMNEEER AR EHHNEBEFRESEATHER,
WRIRA LB AZNFFHSIEHZL, Mt EARSIFHS~mA%Rk. B, BEERERSFHEILM
ATRZEEZEN, EAtilsEstliaRegitls,

BERE, EaBFTUNRELBED T SFRRMENTIR, EEEURANESTIHMEFASEFARIEE
INESEAS, FHIRNTEMELS. AILEE. WERFEFIENES, ERAMAMEFMES, XiF
BYRRAMRH,.

ERY, FEEREESHPZTUNERALTEMR, BEARSEALIEIWZERFEEZSHNEFEINE, ATHE
KRB XA REIFR AR LY BRI SHEERN, CIREFTEEZASERUATNERE
MEAER, TETEESEN2XGTER. Alt, EEERCERMBXAERHIAT R AERRFT
WAIHRIRFR, BEIFRERMNIRGRSEIN—ED,

In 2024, driven by policy support, technological innovation, and market demand, China's
biopharmaceutical, medical technology, precision medicine, and digital health sectors will continue
to grow. Several biopharmaceutical companies have made breakthrough progress in gene editing
and cell therapy, while digital health technologies and artificial intelligence (Al) have accelerated their
applications in these fields.

Looking ahead to 2025, China's life sciences industry will continue to advance along the path of
innovation and technology-driven development, while also facing new changes in technology, policies,
and market demand. These changes will not only drive the industry's development but also affect the
organizational structures and talent mobility of relevant companies.

As a cutting-edge technology in the biopharmaceutical field, cell and gene therapies (CGT) will continue
to accelerate in 2025. Government regulatory reforms and continued funding investments will drive

the industrialization of new-generation therapies like gene editing and cell therapy, leading to a boom
in innovation and application in China's CGT sector. Biopharmaceutical companies will focus more on
attracting researchers with expertise in cutting-edge technologies like cell therapy and gene editing,
emphasizing the innovation capabilities of talent. Professionals with expertise in gene editing, cell
engineering, and similar advanced skills will have more career opportunities.
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With the continued advancement of emerging technologies, the application of artificial intelligence,

big data, and digital health in the life sciences industry will deepen further. From drug development

to disease diagnosis and personalized treatment plans, Al and big data will become the core drivers

of innovation in life sciences. Al's widespread applications in drug discovery, precision medicine, and
patient management will help improve R&D efficiency and treatment outcomes. As a result, life sciences
companies will have a growing demand for high-tech talent with digital skills, especially those with a
background in both biopharmaceuticals and data science. For professionals in this field, expanding their
digital technology and data analysis abilities and possessing interdisciplinary skills will significantly
enhance their competitiveness in the job market.

In 2025, the Chinese government's policy support for the life sciences sector will continue to deepen,
especially in the areas of innovative drug research and development, digital healthcare, and incentives
for the biopharmaceutical industry. At the same time, as regulations on digital transformation and data
privacy evolve, life sciences companies will face increasing compliance pressures. These companies will
place more emphasis on the regulatory and compliance knowledge of their talent, particularly in areas
like drug development, data protection, and medical ethics. Therefore, life sciences professionals should
stay informed about the dynamic policies regarding healthcare regulations, drug supervision, and data
privacy, as this will benefit their career development.

In recent years, the medical aesthetics industry in China has experienced rapid growth, driven by

the younger generation's increasing focus on beauty and health. In 2024, the market size of medical
aesthetics continues to expand, with high demand for treatments such as skin photorejuvenation and
injection-based procedures. New products, including novel hyaluronic acid fillers and collagen-based
products, are in high demand, creating a competitive landscape. The regenerative materials sector has
also seen emerging competition, with an increasing number of imported products and domestically
developed products awaiting launch. The medical aesthetics industry is also showing a clear trend
toward international expansion. Some domestic manufacturers have begun exploring overseas markets,
such as Meibo Bio's collagen products being approved in Vietnam and Jinbo Bio's subcutaneous fillers
obtaining registration certificates in Vietnam. Additionally, some skin care device brands have seen a
higher growth in overseas orders than in the domestic market.

In 2025, manufacturers in the medical aesthetics industry will continue to expand into overseas markets,
especially in regions with high potential such as Southeast Asia, the Middle East, and Europe, in order

to enhance the international influence of Chinese brands. They will increase investment in research and
development and introduce more competitive products. As a result, there will be a growing demand for
interdisciplinary talents who understand both technology and the market. The competition for high-end
R&D and innovative talents will also intensify, driving technological innovation and product upgrades
within companies. At the same time, talents with international experience and vision will be highly
valued, as they can assist companies in expanding their overseas business.
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Overall, the rapid development of the life sciences industry is driving the demand for multidisciplinary
integration, prompting companies to invest more in recruiting and cultivating talent with
interdisciplinary capabilities, particularly in the combination of biopharmaceuticals, artificial
intelligence, and data science. This need is becoming increasingly prominent in technological R&D and
innovation projects.

Meanwhile, with the accelerated internationalization of China's life sciences sector, there will be more
opportunities for collaboration between multinational corporations and domestic companies. The
global mobility of talent and the ability to engage in cross-cultural communication will become essential
for companies looking to expand globally. Therefore, professionals with an international background
and cross-cultural experience will become a rare resource in the life sciences industry, and experience
working across borders will enhance one's competitive edge in the job market.
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C-Level ZFUHR{

Years of AnnualRPGEkaiﬂgE%Range
Position Title BER{i &R Experience (RMB)

MALEEL

Min Max

CEO HERTE 16+ 3M 10M
[o(e]0] HEIZEE 16+ 3M 8M
CcSso HEHEE 16+ 3M ™
CTO HERAE 16+ 2.5M 4M
cMO HEEXE 16+ 2.5M 4M
Ccco HEBULE 16+ 3M 6M
CBO HEGSHRE 16+ 2.5M 4M

ness Development - B3

Years of AnnualRPGEkng%Range
Position Title BRI &R Experience (RMB) %3

ML

Min Max

BD Vice President BSREIEE 15+ 1.5M 2.5M
(Senior) BD Director BEEE (BF) 2% 8+ 800K 1.5M
(Senior) BD Manager BEIEE (B5R) 218 3+ 400K 800K
Alliance Management (Senior) Director BXBAEIE (&) B4 10+ 800K 1.4M

*EH BATHANRE (FEERNSERMET) , BHRMASMET, WEFE, BHRURART.

*BME. PUfE. RKME

* BRIBIR: RTEATETHTNERIZEE. 80 DRTTIIKTF, UHMERUNTERMALNHERT. NTF 80 REEUFRNFHHLATHEE, R2Z, KF 80 RRERIER
AT, T ERENATHTTRR.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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g Discovery - RHAZ54))

Years of Annual Package Range
Position Title BRI &R Experience (RMB) =3

MALEEER

Min Max

Biology Vice President (ED/VP) EMRITRY - BIRR 15+ 1.6M 2.3M
Biology Director (D/SD) EMRE - R 8-14 Y 1.8M
Biology (M/AD) YR - BRI 5-8 550K 1.2M
Biology Scientist - Senior Scientist EYHER - BERFER 0-4 300K 500K
MedChem Vice President (ED/VP) AMEERITRE - BIERE 15+ 1.8M 2.5M
MedChem Director (D/SD) HMUERE - 2REE 8-14 1.2M 1.8M
MedChem (M/AD) YU FERIE - BB 5-8 600K 1.1M
MedChem Scientist - Senior Scientist HYLFRER - BEAHER 04 320K 600K
Antibody Vice President (ED/VP) MERITRE - BI2 8 15+ 1.8M 2.5M
Antibody Director (D/SD) niERl - SR 8-14 1.2M 2M
Antibody (M/AD) NiEEE - 712K 5-8 600K 1.1M
Antobody Scientist - Senior Scientist MIERER - BRRER 0-4 3.2M 600K
Bioinformatics Vice President (ED/VP) EMEERITRE -BIEE 15+ 1.5M 2M
Bioinformatics Director (D/SD) EMEERE - 2REE 8-14 Y 1.4M
Bioinformatics (M/AD) EYERELE-BIRYK 5-8 500K M
Bioinformatics Scientist - Senior Scientist £MEERER - BARFER 04 350K 500K
CADD Vice President (ED/VP) CADD HifTRM - BlS& 13+ 1.2M 2.2M
CADD Director (D/SD) CADD 25 - 2R =M% 7-12 1.2M 1.5M
CADD (M/AD) CADD 21 - 555 3-6 700K 1.2M
CADD Scientist - Senior Scientist CADD ¥R - BARIFXK 0-3 400K 750K

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, T EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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al Development - IIGFKE

Years of Annual Package Range
Position Title BRI &R Experience (RMB) =5

PINIZ=254

Min Max

Preclinical Development (ED/VP) IEFREIFERITEY - RIRE 14+ 1.5M 2.5M
Pharmacology (D/SD) HERE - SRR2E 7-12 900K 1.5M
Pharmacology (M/AD) WIPEIE - BRI 3-6 550K 900K
Pharmacology Scientist - Senior Scientist ZHER ¥R - BERFER 0-3 300K 550K
Toxicology (D/SD) HWEY - HRBY 7-12 900K 1.5M
Toxicology (M/AD) SHEZE-RIRYS 3-6 550K 900K
Toxicology Scientist - Senior Scientist ~ HERI¥R - BRBIER 0-3 300K 550K
DMPK (D/SD) HRBE - BRE2E 8-12 800K 1.4M
DMPK (M/AD) HREE - B2 3-7 500K 800K
DMPK Scientist - Senior Scientist HREER - BEARER 0-3 300K 500K

Translation - B EZE

I

Years of Annual Package Range
Position Title BR{I &R Experience (RMB) £57

MrEESR

Min Max

Translation (ED/VP) BUEFHITRE - BIEE 13+ 1.5M 2.5M
Translation (D/SD) RUEZERE - sR2K 7-12 900K 1.5M
Translation (M/AD) BUYERZIE-BEYS 3-6 550K 900K
Translation Scientist - Senior Scientist BWHEFHER - eZHFR 0-3 300K 550K

*E#ﬁ EATIRMRE (FEERNSERMEF) , BHRMCHHMET, NEPEH, EHRURART.

=AME. Pl KAE
* TR RRATETIPNERZE. 80 DRTFHKE, BREEWHNERMASNHERFF, NTF 80 REBUFERNFHH EATHEE, k2, AT 80 RRBEIER
AT, T ERENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.

50




CGPGROUP

Unleashing Global Talent

2025 Asia Career Outlook & Salary Trends —— Chinese Mainland

ical Operation - IEFKRIZ

Annual Package Range (RMB) &%

Years of
Position Title BR{ii & 7R Experience Tier 1 Cities —4 i New Tier 1 Cities $i—%tiih

Mk EFEL

Min Max Min Max

CO Head IRFRZEHTRA 20+ 1.5M 3M M 2M
PM Director IRFRIZE & 5 15+ 800K 1.5M 600K 1.2M
PM Assistant Director IRz E BN IR B U5 10+ 600K 1.2M 500K 900K
SPM IRFRIZE SR EE 8+ 600K 900K 500K 800K
PM IRz EZ TR 6+ 500K 750K 500K 600K
APM IERIZEBNIRELTE 5+ 350K 500K 300K 450K
CRA Head IRREEHFA 15+ 1M 1.5M 800K 1.2M
CRA Director IRPRESER S 13+ 900K 1.2M 800K 1M
CRA Assistant Director AR S Z BN IR B i 10+ 900K M 700K 900K
SCRM IR S E SR LR 8+ 700K 900K 600K 800K
CRM GRS EEIE 6+ 400K 600K 350K 550K
SCRA BRIRREER G 3+ 300K 450K 250K 350K
CRA IR PRESEE 51 1+ 150K 350K 120K 250K

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, T EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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GCP QA - IfRGE

Annual Package Range (RMB) &
Years of Tier 1 Citi New Tier 1 Citi
Position Title BR{i & #R Experience ler L tite ew fier 2 Litie
M EESR —4& i —Lkigh
Min Max Min Max
GCP QA (Assistant) Director IGREERIE (B)) 2% 10+ 800K 1M 600K 800K
GCP QA Senior Manager IERREFRIESREZE 8+ 600K 800K 500K 700K
GCP QA Manager IEFRREFRIEEE 6+ 400K 600K 300K 500K
GCP QA Auditor ERREHEITH 4+ 200K 400K 150K 350K
GCP QC Head IGPREEEEIfREA 18+ 1.2M 2M 800K 1.2M
GCP QC (Assistant) Director PR B B i 10+ 800K 1.2M 700K Y
GCP QC Senior Manager IR R B S REE 8+ 600K 800K 400K 600K
GCP QC Manager IERREIE LR 6+ 350K 600K 300K 500K
GCP QC Specialist IRKREEEHER 3+ 200K 350K 150K 300K
al Pharmacology - Iia/#
Annual Package Range
Years of (RMB) &
Position Title BRI &R Experience
Mk EFEER
Min Max
Clinical Pharmacology (ED/VP) IRFRZBZIEHITEY - BISH 15+ M 3M
Clinical Pharmacology (D/SD) IGRFRHBEEY - SEE% 7-12 900K 1.5M
Clinical Pharmacology (M/AD)  IRFRZAIREZIE - RIS M 3-6 700K 900K
Clinical Pharmacology IEREIZHER - BRHER 03 350K 600K
Scientist - Senior Scientist

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, i EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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metrics & Stats - IG&%;

Annual Package Range

Years of (RMB) &
Position Title BRI & #F Experience

PINIZ: 2

Min Max

Biometrics Head EMRIHHTFA 10+ 1.2M 3.5M
Stats Director FitRsE 9+ 900K 1.2M
Stats Manager FIHZE 5+ 650K 900K
Senior Stats BRI 2+ 500K 650K
Stats ZitIm 0+ 400K 500K
Programming Head WEHRA 10+ 800K 2M
Programming Senior Manager miERREE 8+ 600K 800K
Programming Manager iz 5+ 400K 600K
Senior Programmer BRRIER 3+ 150K 400K
Data Management Head WIEEEAR 10+ 750K M
Data Management Senior Manager  ¥XIEEIESHKEZIE 8+ 500K 700K
Data Management Manager WIESIEAE 5+ 350K 500K
Data Management BREEEER 3+ 150K 350K

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, T EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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PV - InREIR S

Annual Package Range (RMB) &
Position Title BR{iI & ¥R E;:::feﬁie Tier 1 Citie New Tier 1 Citie
Mok —&Ih —LiEh

Min Max Min Max
PV Senior Director PVELRE 14+ 1.4M 2M+ 1.3M 1.7M
PV Director PV Bl 12+ 1.2M 1.6M 900K 1.3M
Senior PV Physician Bk PV EE 8+ 850K 1.4M 700K 1.2M
PV Physician PV E4E 4+ 500K M 400K 700K
g\i/rgc‘;f):atb" Assistant Director/  py szargsus / mis 10+ 750K 1.3M 500K M
:4\; r?;;;ftm" Senior Manager/  py izaiasm | mipRie 5+ 500K 800K 400K 700K
PV Operation Supervisor PVIZEXE | BREE 3+ 350K 650K 280K 550K
PV Operation Specialist PVIZERGR | BRER 2+ 180K 400K 150K 350K

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, i EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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cal Development - IlGFE

Annual Package Range (RMB) &%
. ; s Years of Tier 1 Cities New Tier 1 Cities

Position Title BR{i & #F Eﬁﬂggge i Pt

Min Max Min Max
Clinical Development Vice President IR &R B S & 15+ 1.5M 2.5M 1.3M 1.8M
(Senior) Medical Director (BR) EXRE 12+ 900K 1.5M 800K 1.2M
Associate Medical Director EFERE 9+ 600K 900K 500K 800K
Senior Physician SRR RE 5+ 500K 600K 400K 500K
Clinical Research Physician IR E T 2+ 350K 500K 200K 400K

Annual Package Range (RMB) &
. ; s Years of ier 1 Cities New Tier 1 Cities

Position Title ER{iI & Eﬁ)ﬂ;rge T'iré Ll WAL Sl

Min Max Min Max
Medical Writing Director EXSFRE 10+ 800K 1.2M 650K 800K
Medical Writing Manager EXS{FEE 5+ 400K 600K 300K 500K
Medical Writing Supervisor EXSHEE 3+ 250K 350K 300K 300K
Medical Writing Specialist EXSHER 1+ 120K 250K 300K 200K

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, i EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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cMC

Years of Annual Package Range
Position Title BR{ii &R Experience (RMB) £

Mk ER

Min Max

CMC Vice President (ED/VP) CMC HiTRY - BIRHE 15+ 1.6M 3M
CMC Director (D/SD) CMC Rl5 - B2 8-13 1M 1.6M
CMC (M/AD) CMC 212 - 55 4-8 550K 1.2M
CMC Scientist - Senior Scientist CMC BIER - BARIER 0-3 300K 550K

*EH BATHANRE FEERNSIERMWERN) , BRSNS, WETE, BHEURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, T EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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acturing / Quality £/

Annual Package Range (RMB) &F#r

Years of
Position Title BR{iI & 7R Experience Tier 1 Cities —£¢3HH New Tier 1 Cities $i—%tiih

PN

Min Max Min Max

Manufacturing Vice President EFRIRE 20+ 1.5M 3M M 2.5M
Manufacturing Manager 4 EE 8+ 400K T00K 350K 700K
Chief QA Officer BEREE 25+ 1.8M 3M 1.5M 2.5M
Quality Vice President FREEISE 20+ 1.4M 2M 1.2M 1.8M
Quality Assurance Directo RERIES S 15+ 800K 1.2M 600K M
Quality Control Director REEFIEE 15+ 900K 1.3M 700K 1.2M
Quality Control Manager FREEHEE 10+ 500K 800K 300K 600K
Procurement Director KM R 15+ 700K 1.2M 600K M
Procurement Manager RMLEIE 8+ 400K 600K 300K 500K
Supply Chain Director RS 16+ 800K 1.5M 700K 1.2M
Supply Chain Manager R R 8+ 500K 700K 400K 600K
Operations Director BERK 15+ 900K 1.8M 700K 1.5M

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, T EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Regulatory Affairs - ;£

Years of AnnualRPGchz{ng%Range
Position Title BR{i & #F Experience (RMB)

MALEFEE

Min Max

RA Head AMAEA 20+ 1.5M 3.7TM
Regulatory VP AR RIS 18+ 1.2M 2.6M
RA Director e ISV 15+ 800K 1.6M
RA Assistant Director RIS 10+ 700K 1.1M
RA Senior Manager A EREE 8+ 500K 750K
RA Manager AR EIE 6+ 400K 600K
RA Assistant Manager AR EIZE 3+ 300K 600K
RA Specialist AMES 1+ 150K 300K

*EH BATHANRE FEERNSIERMWERN) , BRSNS, WETE, BHEURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, T EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Annual Package Range (RMB) &%
Position Title BR{i1 4 #F E):(s::ise(r)lf:e Tier 1 Cities New Tier 1 Cities
T —4#i Hi—ti

Min Max Min Max
Chief Commercial Officer/BU VP [Eh1&LAAES 20+ 3M 6M 1.5M 3M
National Sales Director SEHEERE 18+ 1.5M 2.5M M 1.8M
Regional Sales Director/Manager RIFHE DL [ 218 10+ 600K 1.2M 400K 900K
Marketing Director mHEE 15+ 1.5M 3M 1.2M 2M
Marketing Manager HiFEE 12+ 800K 1.2M 700K 900K
(Senior) Product Manager (B F=miEE 5+ 500K 800K 400K 600K
Strategic Planning Director ERBE AR B 12+ 1.2M 2.5M M 2M
New Product Planning Manager b b3 8+ 700K M 500K 800K
National Government Affairs & Market Access VP £ EESENEIRE 25+ 2M 4.5M 1.5M 3M
National Market Access Director HIENR S 15+ 900K 1.8M 600K 1.3M
Central/Regional Market Access Manager MENGE 5+ 400K 700K 300K 550K
HEOR and Access Strategy Manager HGYEFERENRIREZE 5+ 450K 800K 350K 650K
National Government Affairs VP LEBNESEISE 20+ 1.5M 3.5M M 2M
National Government Affairs Director LEBNESES 15+ 800K 2M 600K 1.2M
Government Affairs Manager BESEE 8+ 650K 850K 450K 700K
National Commercial Director LEESRELSK 15+ M 3M 800K 1.8M
Regional Commercial Manager XIS REEE 5+ 600K 1.2M 500K 900K
National KA Director LEXREF RS 15+ M 2.5M 800K 1.5M
Regional KA Manager RigARFEZE 5+ 500K M 450K 750K
National Commercial Excellence VP 2EH SRS 25+ 1.8M 3M M 2M
SFE Director HESHEE 10+ M 2M 700K 1.5M
SFE Manager HESHEE 5+ 350K 700K 250K 500K
Corporate University/Sales Development Head b AZE#&H / il 20+ 1M 2.5M 800K 1.5M
Sales Training Manager SERIE)IZIR 8+ 500K 900K 400K 600K

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

RAME. PlIE. &RAE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, T EXENATHTRRE.

*

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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ical Development - IGEREE

Annual Package Range (RMB) &%
Position Title B2 & #F E):(::rriseﬁt:e Tier 1 Cities New Tier 1 Cities
Mol S B —L& i M—4ET
Min Max Min Max
Market Research Director miFEmE S 18+ 900K 1.8M 700K 1.5M
Market Research Manager MHiHEREE 5+ 500K 800K 400K 700K
Digital Innovation Director BFUEHRE 15+ M 3M 800K 1.5M
Digital Innovation Manager HWFUEHZE 5+ 700K M 500K 800K

*EH BATAMRE (FEERNSERMWER) , BRSNS, WETE, BHEURART.

*BME. PifE. RKME

* TR RRATETIPNERZE. 80 DRTFHKE, BREEWHNERMASNHERFF, NTF 80 REBUFERNFHH EATHEE, k2, AT 80 RRBEIER
AT, T ERENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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edical Affairs - E¥ 5=

Annual Package Range (RMB) &%
Position Title BRI #7 E):(s::ise(r)\f:e Tier 1 Cities New Tier 1 Cities
MLl 2%k —4RiH —4kiET
Min Max Min Max
Medical Affairs Head EFXESHEA 15+ 2M 3M - -
Therapeutic Area Head BT MEARA 10+ 800K 2M - -
MA Manager EXFMinEE 8+ 600K M - -
MSL Head EFREEHRTA 8+ 600K 1M 600K 800K
MSL Manager EFREEEE 5+ 500K 750K 450K 650K
Medical Advisor EZmin] 3+ 400K 800K 400K 600K
Medical Science Liaison EXRKE 1-3 300K 550K 250K 450K

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, T EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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ical Aesthetics - EJT

Years of Annual Package Range
Position Title BR{i & #F Experience (RMB) 35

ML R

Min Max

cco BEESE 20+ M 5M
BUGM BlEpEEE 15+ 1.5M 3M
Marketing Director GiZlsE 15+ 1.2M 2.5M
Marketing Manager miHEE 12+ 700K 1.2M
Strategic Marketing Manager BT 74238 10+ 700K 1M
Product Manager FREE 6+ 400K 700K
Local marketing manager XighiHEE 4+ 300K 500K
Digital Marketing Manager BFEHETIHEE 8+ 400K 600K
National Sales Director LEHEELSE 15+ 1.2M 2.5M
Regional Sales Manager/AD XigHERI S 12+ 700K 1.5M
District Sales Manager XigHESE 8+ 400K 700K
National KA Director LEAEFEE 12+ 700K 1.2M
KA Manager KEPEZE 5+ 300K 500K
Commercial Operation Director BSEERKR 12+ 800K 1M
Commercial Operations Manager RS EELZE 8+ 300K 500K
SFE Manager THEMAERIE 8+ 300K 600K
CcMO BEEFE 15+ M am
Medical Director EFXRl 12+ 800K 1.8M
Medical Manager EXEE 8+ 500K 800K
MSL XigEFEE 8+ 400K 600K
Clinical Training Manager GRS NI 5+ 300K 800K
R&D head 5% 3k 15+ 1.2M 2.5M
Clinical Project Manager IR B 4538 8+ 400K 600K
RA Manager MR 8+ 400K 700K
Supply Chain Director RS 15+ 800K 2M
Supply Chain Manager R 5ERTE 8+ 400K 700K
Training Director BEilSs 15+ 700K 900K
Training Manager i3l 3t 8+ 300K 600K
Service Manager ERRSEEERRSEE 5+ 450K 800K
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2024 %, “HERER MHBEERERAEXHERE, BEREREEOSERAREK. ATREAD T,
A LEEIFEHBREEONRERE N, HAERKNDERRAE, fINENEEREEEZRT ME ERBRIKT;
ES b REEREREEARS| N, SHRNECRIIL ML, REAE—ERHENE, FEZEEnm
THERRVEAERIAES, Tt E 2029 &, RERBREWNEKEE@ER STITTBIERLEEIZ 50%, HiHME
AE 9022 ZRARM AR,

2025 &, HEECMEMIHBHREABHFH. MK, IRFEENZTAEENTELR.

1. 8aJ#58 kR (ESG) : A AREMANEKECEMITINER N, EEMENASEEEESFEANN
G, #EHEFERITUNAFSEE, RSN EAMUBRTES, tEmEEENXE, BElSHaRE
HENRI

2. MRHiHARED. BRABRERSKZS, ERBADTI, NEHRE. HHAMNEENERERER,
£ 2024 FERIMUKIBER, RREXEDHIZEIFFERH.

3UHBREBTHEN: PEZFEMERENERNRINZTRZ, B EAFXKBH, BEEATSES N
FmEE, [EEM KA, EEmEREREENSHFNL, BEEEmHMTF. BHRIEE. INRBERES,

4 HBREBMEATER: BB Z HAUEREENEEDG, I MECHERIURSHNFRERERK, X3y
FmMEHRBRED THHNER, TEFFENBBIEIMMATEERARB R XLER R,

5. MFWENH: BFUHEREHY, WHEHBEENWYITAFETEARH, EERTERBEIHREN
EESNEY), HEEWZEMEINATEEM, Mm%z ZEZ K,

6. A LA TG EEMTUBHRERFMUBIRIRENAIFLERNES, K LA THREGNESEH
BHABEIFER R,

7. MRESHBIEN: MRBBENMNBEEERS, FEREEENSEN “REES” ®AH “WFXT . mhE
N EIEE % & IFtE R G HINEERY ™ mh, IERHGIBMEIFRIH S,

8. AL FEEEBEXNREBEEMERERSHFRIEN, SEFFERUENEEELUREMERNER
9738
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EMNMNEAATEMNA. EMEA X EZ RS H I EZ AR A Federica Levato ERMESZRITILREKHFXR
HEEBATRIAR “2030 FRIGET, B R EFENAE XM R REH IR RIS HEETE RV
e 5EZRITULRENRRENXUEZABRMEEERRFIESEE, T HRSHSIRRERLENEIEE
M, FELLEER, ERCENFMIZITEL, HERENZTULERHNAABE LIRS EIESIIER, mx3dF
AZARG, BERIRMARRR, HEESNXN. ZARTMINTHE, IBELFEFPEHIKREN. BRMEN
e, BRFREERRIME TR BNEZHIE,

In 2025, the Chinese luxury market will continue to develop in the direction of digitalization,
personalization, sustainability and customer experience.

1. Sustainable Development (ESG) : Sustainable development has become an important issue in the
global luxury industry. Luxury brands such as Kering are working with academic institutions to promote
the sustainable transformation of the luxury industry. Sustainable fashion is not only a popular trend,
but also the key to brand empowerment, and a manifestation of the symbiosis of business and social
responsibility.

2. Changes in consumer behavior: The choices and tastes of Chinese luxury consumers are gradually
maturing. They are confident and have clear needs, and are willing to pay for products that suit their
personality. As the market matures, the portrait of luxury consumers is more diverse, including luxury
novices, status symbols, and identity seekers.

3. Consumer personalized needs: As consumers' demand for personalized and customized services
grows, retailers need to use data analysis and artificial intelligence technologies to meet these needs.

4. Digital marketing: The continuous advancement of digitalization has had a huge impact on the
shopping behavior of Chinese consumers. Luxury retailers collect information and shop through new
channels, consumers' awareness of luxury goods continues to increase, and their tastes are changing
accordingly.

5. Market growth potential: Despite some uncertainties, the foundation of China's luxury consumption
remains solid. It is estimated that by 2029, Chinese consumers will contribute about 50% of the total
global luxury consumption, and the market size will reach about 902.2 billion yuan.

6. Online and offline integration: The luxury industry will continue to explore new business models to
adapt to the trend of sustainable consumption, such as the rapid development of online sales channels.
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7. Increased environmental protection initiatives: With the increase in environmental protection
initiatives and improved education, Chinese consumers' attitudes have changed from "self-
improvement" to "benefiting the world". Brands should create more products that play the role of social
currency and pursue the creation of a better world together.

8. Supply chain optimization: As consumers' demand for fast delivery and convenient services increases,
retailers need to optimize supply chain management to improve efficiency and reduce costs.

As Federica Levato, partner at Bain & Company and head of luxury and fashion in EMEA, expressed in
her analysis of the key trends in the luxury industry over the next decade: "Before 2030, luxury brands
will need to leverage their cultural avant-garde and rebellious spirit to overcome future challenges and
shapes the world." The inherent forward-looking and cultural and artistic attributes of the fashion and
luxury goods industry will be more prominent in the future, and the industry will continue to explore
the possibility of cross-border development. In this process, talents with creativity and design thinking
and experience in multiple industries will be more favored by the brands; for talents, consciously
broaden horizons, enhance understanding of culture and art fields, or actively seek opportunities for job
transfers and cross-border projects at work will enable them to seize more opportunities for industry
developmentin a timely manner.
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Marketing - 1%

Years of Annual Package Range N.eed
Position Title BR{i & #¥ Experience (RMB) &3 Indicator

MALEERR (0-100)

Min Mid Max FRIE

CMO/Marketing VP BEEHE /TR & 15+ 2.2M 2.8M 5M 90
Marketing Director miHasE 10+ 1.2M 2M 3M 95
Marketing Manager (Overall) HiHEE (EK) 6+ 600K 820K M 95
PR Manager NXEZE 6+ 500K 660K M 85
CRM Manager BEFRXAEHEEE 5+ 600K 800K M 100
Retail Marketing Manager SETHEFE 6+ 400K 620K 800K 85
Digital Manager BFEE 5+ 400K 610K M 95
Store Development VP EHEREBIRE 15+ 2.2M 2.5M+ 4M 80
Store Development Director EHERRE 10+ 1.2M 2M 3M 95
Store Development Manager [ESH R REZIE 5+ 400K 620K 800K 95
Visual Merchandising Director ~ {SIE#EM 10+ 800K 1.2M 2M 90
Visual Merchandising Manager ISt E 21 6+ 400K 610K 800K 85
Construction Director TiERNE 10+ 800K 1M+ 2M 90
Construction Manager TiEEE 6+ 400K 610K 800K 85

*F e BAIENEE (FEERNIEEMET) , ZHRAYtism, WEhE, SHRURART.

*BME. PUfE. RKME

* BRI RRATETZPNERZE. 80 DRTFIKE, BREEWHERMATNHEERF, NTF 80 RRBUFRNFHH EATHEE. k2, AT 80 RRBEIER
AT, T ERENATHTTRR.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Merchandising - Efa

Years of Annual Package Range N.eed
Position Title BRI & #¥ Experience (RMB) &35 Indicator

PINIZ: 2 (0-100)

Min Mid Max FRIE

Merchandising VP SRSt -3 20+ 2M 2.5M 3.5M 75
Merchandising Director Amals 15+ 1.2M 1.6M 2.5M 90
Merchandising Manager miZIE 8+ 450K 550K 650K 90
Luxury Buyer EERRY 5+ 200K 280k 350K 95
Ecommerce Merchandising Director EBEE RS 12+ 800K 1.2M 1.5M 80
Ecommerce Merchandising Manager B & m&A1E 6+ 400K 550K 900K 90
Planning & Allocation Director TRl & BRtE 2N 15+ 800K 1.2M 1.5M 80
Planning & Allocation Manager iR & BRtE S8 8+ 400K 570K 700K 80
Planning Director itRIRE 15+ 800K 1.2M 2M 80
Planning Manager IHREE 8+ 400K 650K 800k 90
Allocation Director GRS 15+ 800K M 1.2M 80
Allocation Manager [Gys L 8+ 400K 500K 600K 90

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, T EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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ales Operation - $H5iEE

Years of Annua(lRPlacBl;aﬂ%%Range N.e ed
Position Title BR{iI43 ¥R Experience Indicator

Mk %R (0-100)

Min Mid Max BRI

Wholesale VP HERBESR 20+ 1.5M 2M+ 3M+ 80
Wholesale Director kB 15+ 1.2M 1.7M 2M 80
Wholesale Manager it & ZE 6+ 500K 660K 800K 95
Retail VP SEREH 18+ 1.8M 2M+ 3.2M+ 80
Retail Director EERK 12+ Y 1.6M 2M 80
Retail Manager SEEE 8+ 800K 970K 1.2M 95

*EH BATHANRE FEERNSIERMWERN) , BRSNS, WETE, BHEURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, T EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Supply Chian - 7§

Years of Annua(l;l\jcBl;aé;FRange N.eed
Position Title BR{i &5 Experience Indicator

PN = (0-100)

Min Mid Max TR

Supply Chain VP R R SR 20+ - 2M+ - 75
Supply Chain Director R HE R 15+ M 1.6M 2M 70
Supply Chain Manager R HERTE 8+ 400K 510K 600K 80
Logistics Director WREsE 15+ M 1.6M 2M 75
Logistics Manager YR 8+ 300K 460K 600K 80
Warehousing Manager CiEEE 8+ 300K 460K 600K 80
Transportation Manager B 8+ 300K 460K 600K 80
Demand Planning Manager HRitxEE 8+ 300K 450K 600K 80

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, T EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Years of Annual Package Range N.eed
Position Title BRI #¥ Experience (RMB) £ Indicator

PINIZ: 2 (0-100)

Min Mid Max TR

Ecommerce VP/GM HEEBIRE / B8 20+ 2.5M 3M 3.5M 80
Ecommerce Director/Senior Director HEEYX / S&KE% 15+ 1.8M 2M 2.5M 80
Ecommerce Manager/Senior Manager HERIE | SREZE 8-12 600K 900K 1.2M 95
Ecommerce Operation Director BEEERK 12+ 800K M 1.6M 80
Ecommerce Operation Manager BREIZERIE 6+ 450K 500K 800K 95
Ecommerce Merchandising Director ~ EEEE# S 12+ 800K M 1.6M 95
Ecommerce Merchandising Manager  EEEEHEZE 6+ 450K 600K 800K 95
Ecommerce Content/Creative Director EBEHNZA /IR 12+ 800K M 1.3M 95
Ecommerce Content/Creative Manager EEERZ / tIFREZ1E 6+ 500K 600K 900K 95

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER

AT, T EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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BE=F, PERESHRRTIZEERERR. 2024 F 2025 F, FEEH—TT AABRMERMILRE, U
REREEHERFBERNAS, FitiKiES RRLIFE 2025 FHREREERNE 75,

B8, PEKESARRITILEZMUTREES:

1. ik B RRRTH— S MEWN . BEERENIRFALHNTERBEZHL, UNHBEREFERNL, KiFEH
FERMHESMEURER, XBFERHEESMENRIDES), WAEK. ESMKE. XURRE, UKRE
HEBENMEURIIRSS, MEFRITITR. AARERSF.

2. M mETEL . EERSHEHERANER, BRESHHBRERFELTUIRKET @, SENE.
BIE. NREF. I, HEEHERBMRTFEIELTE IFHRFNE. THRRA/EES. B, KT
FEMEZ LIRSS, RHBEERNFTUITNZAHN.

3. KFEZSHIE—T KR EER, URINEZSURBRBFIES MM B AL, EERIERESES
B, FRFER ZE N BER A RMCH, METNZERRZER, JMENTHERZMEFER, U
NEEHMENTRBER. RN, MRSEREH. [THIUVEZHER IP L. FEURBIFMAN. XLEH
MARNERERENXUESE., ARER. HRZANER, HEANEFLISRENGFIEINE, HAEES
WEBEIHE. IREPLUREHGYLRENS THERDR, SSHENMSEERMER ZRE S FTERTR .

4. RERIRIEBINMIE: FEERERTIRMIES, HRHESIVEREFBXIRERE, XEREREEMFERR
HESERAEXHRSTER, MERIXR. BEE. BETFFF.

5. RFBIREIET | MRRIRNVRESESFGIKERANEE. KEBFAMEBEECINRNIFELRE, &
SR mAMARSS, METRE. FEHTH

BRIKG, 2025 FHRERFES KRTTI ATRES 2T MR B AAE—D MK, KEFFmBELL. B
IR RN R BRI FE%E, XEBHFNITIHERREITEM B,

In the past three years, China's tourism and leisure industry has been deeply affected by the epidemic.
From 2023 to 2024, with the further expansion of opening up and the resumption of international routes,
as well as the release of domestic mass consumption stimulus policies, it is expected that the tourism
and leisure industry will begin to usher in a real recovery period in 2024.

Tk
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At the same time, China"s tourism and leisure industry also shows the following development trends:

1. Further personalization of tourist destinations: As consumers' demands for travel experiences become
increasingly diverse and consumer groups become younger, tourist destinations need to provide

more personalized choices. This includes offering a wider variety of travel activities, such as outdoor
adventures, ecotourism, cultural exploration, etc., as well as providing more personalized services, such
as customized travel plans, private tour guide services, etc.

2. Online travel products: With the popularity of new marketing models such as live broadcasts, more
and more consumers choose to book travel products online, including air tickets, hotels, tickets, etc.
In addition, consumers are increasingly inclined to use online platforms to find travel guides and learn
about attraction information. Therefore, the tourism industry needs to strengthen online services and
provide more convenient booking and payment methods.

3. Further development of tourism performing arts: In recent years, immersive performing arts are
becoming more and more popular among tourists with their unique viewing methods and interactive
audience experience. The forms of tourism performing arts are also constantly developing and
innovating, from the initial indoor theater form to the current marching performing arts and night tour
models, as well as the emerging exclusive situations, immersion, interaction between audience and
actors, and marching performing arts experience to IP new forms such as diversification and platform-
based development. These new forms can not only satisfy tourists' pursuit of cultural aesthetics, visual
shock, and scene art, but also create an in-depth experience environment for tourists, and can cleverly
implant diverse consumption scenes in the early stage, process, and later stages of tourists' viewing,
as such to achieve strong stickiness between destinations and tourists and increase the possibility of
secondary consumption.

4. The rise of health tourism: With the improvement of health awareness, more and more consumers are
paying attention to health tourism. This means that tourist destinations need to provide more health-
related services and activities, such as healthy eating, fitness activities, health treatments, etc.

5. Promotion of green tourism: The improvement of environmental awareness has made green tourism
a trend. Tourist destinations need to pay attention to environmental protection and sustainable
development, and promote green tourism products and services, such as eco-tourism, green travel, etc.

In general, China's tourism and leisure industry may show trends such as further personalization of
tourist destinations, online travel products, the rise of healthy tourism, and the promotion of green
tourism in 2025. These trends will bring new opportunities and challenges to the industry.
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ourism, Destination -

Years of Annual Package Range N.eed
Position Title BR{T&Ff Experience (RMB) &35 Indicator

MALEE$R (0-100)

Min Mid Max TR

General Manager BFE 12-15+ 600K 900K 1.5M 80
Product Development VP FERARBRAIFEISH 12-15+ 700K 1.1M 1.5M 60
Director of Marketing & Sales mHSHERK 10+ 500K 700K LY 70
Director of Retail Business SEIERE 10+ 550K 700K LY 50
Operation Director BERK 10+ 500K 700K 1.2M 80
Marketing Director mipakE 10+ 650K 800K 1.3M 80
PR Director NRBE 10+ 600K 800K 1M 80
Director of Revenue Management W EEE M 10+ 500K 700K M 60
F&B Director BIREE 10+ 550K TO0K M 50
Senior Digital Marketing Manager ~$FEREREZE 8-10+ 450K 600K 700K 80

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, T EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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, Cruise Line,Travel Techn

Years of Annual Package Range N.eed
Position Title BRI & #F Experience (RMB) £ Indicator
MALEFEER (0-100)
Min Mid Max FRIE
Hotel General Manager BEEREE 15+ 500K 700K 1.2M 70
Corporate Operation VP EERIZE 15+ 900K 1.2M 2.5M 70
Corporate Operation Director BERK 10+ 500K 800K 1.2M 80
Corporate Marketing & Sales Director SEHHIH5SHE LSS 10+ 600K 900K 1.1M 70
Regional/Corporate Revenue Director XIFUNzEIR S 15+ 550K 700K 1M 60
Digital Marketing Director BFEHDE 10+ 600K 850K 1.3M 70
Corporate Communcation Director AXDBRYE 8-10+ 500K 700K M 80
Executive Chef TR ER 10+ 500K 700K 1.2M 80
F&B Director BMBE 10+ 400K 600K 900K 70
Director of Rooms BHEEE 10+ 350K 500K 800K 50
Senior E-Commerce Manager BEEERREE 10+ 400K 500K 700K 70
Product Manager s 8+ 400K 600K 700K 70
Product/Service Innovation Manager =5 / IR BIHTRIE 10+ 400K 550K 700K 70
Key Account Manager AREFEEEIE 8+ 300K 500K 650K 70
Procurement Manager RMLEIE 10+ 300K 450K 600K 50
Social Media Manager HIIRIKZIE 6-8+ 300K 400K 600K 80

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, i EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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porate Finance - =)k

et Annual Package Range (RMB) &£ N.eed
Position Title BR{i &5 Experience Min Mid Max Indicator
ML R (0-100)
Tier 1 Cities —£&iH BRI
Compliance Director SRS 10+ M 1.2M 1.5M 70
M&A Director RAHMDE 8+ 800K 1.2M 2M 75
CFO BEVSE 10+ M M 5M 80
Finance Director MRk 10+ 600K M 2M 80
Accounting Manager KITEE 8+ 250K 400K 600K 90
Finance Manager 55438 8+ 300K 500K 700K 20
FP&A Manager %5553 thiziE 8+ 400K 600K 800K 80
Finance BP TS5 55k 8+ 400K 600K 1M 80
Finance Reporting Manager M5 iRzREE T+ 400K 500K 700K 70
Finance System Manager W5 RGEE T+ 400K 600K 800K 70
Treasury Director EAg sy A 10+ 600K 800K 1.5M 60
Treasury Manager REEHE 5+ 250K 350K 500K 70
Tax Director MRk 10+ 600K 800K 1.6M 60
Tax Manager MBsEE 5+ 250K 350K 500K 70
Audit Director HitRls 10+ 800K 1.2M 2M 70
Audit Manager HitEE 5+ 300K 450K 600K 70
Internal Control Manager RIEEE 5+ 300K 450K 600K 70
IT Audit Manager IT HitEE 5+ 400K 600K 800K 70
Investor Relations Director BHREEXRRE 8+ 800K 1.2M 2M 70
Investor Relations Manager KREXRERE 8+ 400K 500K 800K 70
Secretary of the Board EEWP 8+ 500K 800K 3M 70
Securities Representative EHFESHER 8+ 250K 400K 700K 70
Compliance Manager BHEE 8+ 400K 600K 800K 70

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, i EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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porate Finance - £k

et Annual Package Range (RMB) &% N'eed
Position Title BR{i & R Experience Min Mid Max Indicator
ML SRR (0-100)
Tier 2 Cities Z £k BRI
CFO HEWSE 10+ 600K 1.2M 2M 80
Finance Director MEEkE 10+ 500K 800K 1.2M 70
Accounting Manager RIHEE 5+ 180K 250K 350K 80
Finance Manager 554238 8+ 200K 300K 450K 80
FP&A Manager A5 3 MneEiE 8+ 250K 400K 500K 80
Finance BP TS5 Sk 8+ 300K 450K 550K 80
Finance Reporting Manager SRR EE 5+ 200K 300K 600K 70
Finance System Manager M5 RGEE 5+ 300K 500K 600K 70
Treasury Director EAE Ay 10+ 400K 500K 700K 70
Treasury Manager REEE 5+ 200K 300K 400K 70
Tax Director REEE 10+ 400K 500K 700K 70
Tax Manager fisEE 5+ 200K 300K 400K 70
Audit Director HitEK 10+ 500K 700K M 70
Audit Manager HitEE 5+ 250K 350K 450K 70
Internal Control Manager RiEEE 5+ 250K 350K 450K 70
IT Audit Manager IT HitFE 5+ 350K 450K 550K 70

*F i BAIENRE (FEERNSERMETN) , SHRMANMET, WERE, SHRURART.

*B/ME. HIfE. KRKE

* BRI RRATETHPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NTF 80 REBUWFRNFHHEATHEE, k2, AT 80 RRBEIER
AT, i EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Resources-

Annual Package Range fE#

Need
Years of Indicat
Position Title BR{i &R Experience Min Med Max Min Med Max | neieaton
YNI%:2 (0-100)
Tier 1 Cities —& i Tier 2 Cities ~435i oA
CHO/HRVP 154 70
BREANEEE | ANEEIRE 1.5M 2M  2.5M-3M M 1.2M-1.4M 1.7-1.8M
Head of HRBP 15+ 75
AP BB S 800K 1M 1.3M-1.4M 500K-600K 700K 900K-1M
HRBP g+ 75
A LB 300K 500K T00K 300K 400K-500K 600K
Rewards Head 15+ 800K 1M 1.3-1.5M 500K-600K 700K 900K-1M 75
HEMeEF f1 35 o i i
Rewards Manager g+ 75
SR 400K 600K 800K 300K 400K-500K 600K
OD/TD/LD Head 15+ 75
@I | AA | BEIREREA 800K 1M  1.3-1.5M 500K-600K 700K 900K-1M
OD/TD/LD Manager g+ 75
I | A [ IR RRIE 400K 600K 800K 300K 400K-500K 600K
Talent Acquisition Head 15+ 800K 1M 1.3M-1.4M 500K-600K 700K 900K-1M 60
BEARA o i i
Talent Acquisition Manager
PRz 8+ 300K 500K T00K 300K 400K-500K 600K 60
1REeZE
HRSSC Head 15+ 800K 1M 1.3M-1.4M 500K-600K 700K 900K-1M 60
ANBREHEFOHATA o i i
HRSSC Manager g+ 60
AP EH SRR 300K 500K 700K 300K 400K-500K 600K

*F i BAIRNRE (FEERNSERMETN) , BHRMANMET, WERE, SHRURART.

*BME. BIfE. KRKE

* BRI RRATETIPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NF 80 REBUWFRNFHHEATHNEE, k2, AT 80 RRBEIER

AT, i EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.

T



CG P G R O U P 2025 Asia Career Outlook & Salary Trends —— Chinese Mainland

Unleashing Global Talent

In-house - Ttk

Years of Experience MJVEE$K
Position Title BRI & #R
Less than 3 Years 4-6 Years 7-9 Years 10-15 Years Over 15 Years
<3 % 4-6 & 79 % 10-15 % 15 FHUE
Legal Counsel/Complaince
#E A3 100-300K 250-600K 500K-1M T00K-2M 1.2-4.5M
IP
HiRREAY - 120-350K 300-800K 600K-1.5M 1-3M

cial Legal - £

Years of Experience MK
Position Title BR{iI B #R

Less than 3 Years 4-6 Years 7-9 Years 10-15 Years Over 15 Years
<3 % 4-6 &F 79 10-15 & 15 £ E
Legal/Compliance Consultants
SRNAEZ SHA 200-350K 300-600K 300-600K 600K-1M 800K-2.4M

*ER BATHRMRE (FEERNSERMEF) , ETHRMAYMES, WEFE, BHEIRARS.

*B/ME. BIfE. KRKE

* BRI RAAAETIPNERIZE, 80 DRTFHKE, HRHEEUHNFERMATHEERT, NTF 80 RREUFRNFHHEATHEE. k2, KT 80 RTEEIER
AT, THEXENATHARRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

*Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Years of Experience ML %k
Position Title BA{iI & #R
1Years 3Years 5Years 7 Years Junior Partner/
LIREK
15 3 5 15 Couns%;{]ﬁ,}%\ﬁ\Iﬂ WA/
US/UK Law Firms
HhNE (HEE) BEFF 480-640K 800-960K 1-1.4M 1.4-1.8M -
Non-US/UK Foreign Law Firms
9 e s, 200-240K - - - -1,
ShE (EREE) BEF 280-480K 440-600K 560-960K 960K-1.4M
Red-Circle Law Firms
STEFF 288-336K 344-384K 520-640K 640K-1.2M 960K-14M
Tier-2 Chinese Mainland Law Firms
s 144-200K 200-320K - K 440- K 40- K
&~ RS R E = R 00-320 360-600 0-800 640-960

*EH BATHANRE FEERNHIERMWERN) , BEHRMCHSMET, WETE, BHEURART.

*BME. BIfE. KRKE

* BRI RRATETIPNERZE. 80 ARTEHKE, BHEEWHNERMAANHERT. NF 80 REBUWFRNFHHEATHNEE, k2, AT 80 RRBEIER
AT, i EXENATHTRRE.

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Unleashing Global Talent

Investment Banking ®

Talent Trends in Hong Kong SAR CGP Insight

Given the market uncertainties, sell-side institutions such as investment banks and brokerage firms
faced a challenging year. Many of these firms were generally adopting a cautious stance toward talent
acquisition in 2024. While a few had downsized their workforce slightly, the majority were focused on
recruiting individuals capable of driving deals and executing investment banking projects for front
office roles. They also sought those proficient in risk management, compliance, and technology who
could enhance their corporate governance or integrate Al technology into their daily operations for mid-
to-back-office positions. This selective approach was shaping hiring trends in the investment banking
sector.

(1) Hiring demands for investment banking talent have increased since Q3. The capital market exhibited
significant weakness in the first half of 2024 but showed signs of recovery in the latter half of the year.
This resurgence was primarily driven by the listing of a major Chinese home appliance manufacturer
in Q3, marking the largest IPO in Hong Kong since 2022. It also signaled the return of confidence
and investor interest. In Q3, Hong Kong regained its position among the top five global IPO venues.
Combined with the interest rate cut and stimulus measures by the Chinese government in Q3, this
further supported the market rebound, positively impacting the hiring market. Investment banks tended
to recruit more Corporate Finance and Capital Market professionals with strong capabilities in deal
origination and execution to cope with the market recovery.

(2) Hiring demands for risk management and compliance talent remained high. The stability of the risk
and compliance market persisted, primarily driven by the replacement of permanent positions. For
risk management positions, larger financial institutions continued to prioritize credit risk and market
risk. Candidates with robust technical skills in risk management were highly sought after, particularly
those with programming abilities or a strong grasp of product risk. This demand had notably increased
compared to earlier this year. Concerning compliance positions, the hiring for compliance roles showed
a careful sense of positivity, prioritizing the addition of junior to mid-level talent to enhance compliance
capabilities cost-effectively.

(3) Hiring demands for Al specialists significantly increased. The demand for specialists with Al skills/
programming skills in the financial sector saw a dramatic rise. Companies sought individuals who could
merge technological proficiency with a profound comprehension of financial processes. This distinctive
blend empowered the creation of Al-driven solutions that were not only cutting-edge technically
but also significantly automated daily operational processes, enhancing efficiency and streamlining
workflows.
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astment Ban

Annual Package Range (HKD)

Position Title years of . -

Experience Min Med | Max | Min Med | Max

Local Company Foreign Company

Investment Banking - IPO, M&A, ECM & DCM Director 10+ 1.5M 2M 3M+ 22M 2.5M 3M+
Investment Banking - IPO, M&A, ECM & DCM Vice President T+ 780K 1.1M 15M 13M 1.8M 2.2M
Investment Banking - IPO, M&A, ECM & DCM Analyst 2+ 350K 500K 780K 780K 1.1M 1.3M
Equity Research - Director 12+ 14M 2M 25M+ 1.8M 2M 2.5M+
Equity Research - Vice President T+ 620K 1M 14M 1.1M 15M 1.8M
Equity Research - Analyst 2+ 300K 400K 620K 500K 800K 1.1M
Equity & FICC Trader - Director 12+ M 1.5M 2M+ 18M 2M 2.5M+
Equity & FICC Trader - Vice President T+ 500K 700K 1M 12M 1.5M 1.8M
Equity & FICC Trader - Analyst 2+ 300K 380K 500K 500K 800K 1.2M
Institutional Sales - Director 10+ 1.5M 1.8M 2.5M+ 1.8M 19M 2.5M+
Institutional Sales - Vice President T+ 650K 1M 15M 12M 1.6M 1.8M
Institutional Sales - Analyst 2+ 300K 450K 650K 500K 800K 1.2M

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80

indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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anking & Brokerage - |

Annual Package Range (HKD)
Position Title E)z(:::iseﬁie Min | Med | Max | Min | Med | Max
Local Company Foreign Company
Investment Banking - IPO, M&A, ECM & DCM Director 10+ 1.5M 2M 3M+ 22M 2.5M 3M+
Investment Banking - IPO, M&A, ECM & DCM Vice President T+ 780K 1.1M 15M 13M 1.8M 2.2M
Investment Banking - IPO, M&A, ECM & DCM Analyst 2+ 350K 500K 780K 780K 1.1M 1.3M
Equity Research - Director 12+ 14M 2M 25M+ 1.8M 2M 2.5M+
Equity Research - Vice President T+ 620K 1M 14M 1.1M 15M 1.8M
Equity Research - Analyst 2+ 300K 400K 620K 500K 800K 1.1M
Equity & FICC Trader - Director 12+ M 1.5M 2M+ 18M 2M 2.5M+
Equity & FICC Trader - Vice President T+ 500K 700K 1M 12M 1.5M 1.8M
Equity & FICC Trader - Analyst 2+ 300K 380K 500K 500K 800K 1.2M
Institutional Sales - Director 10+ 1.5M 1.8M 2.5M+ 1.8M 1.9M 2.5M+
Institutional Sales - Vice President T+ 650K 1M 15M 12M 1.6M 1.8M
Institutional Sales - Analyst 2+ 300K 450K 650K 500K 800K 1.2M

*Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency,ex: use RMB In China.

*Min.:Minimum, Med.:Medium, Max.:Maximum

*Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80

indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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g & Brokerage - Mid

Annual Package Range (HKD)
Position Title EIs::iZ?\fce Min | Med | Max | Min | Med | Max
Local Company Foreign Company

Operations - KYC/ Client On-boarding Vice President 5+ 540K 750K 1.3M+ 500K 800K 1.2M+
Operations - KYC/ Client On-boarding Analyst 1+ 300K 450K 540K 300K 400K 500K
Operations - Trade Support & Project Management Vice President 5+ 600K 780K 1.4M+ 600K 780K 1.4M+
Operations - Trade Support & Project Management Analyst 1+ 300K 450K 600K 300K 450K 600K
Operations - Settlement Vice President 5+ 500K 650K 1.2M+ 580K 750K 1.2M+
Operations - Settlement Analyst 1+ 240K 400K 500K 300K 450K 580K
Risk Management - Operational Risk Vice President 5+ 650K 960K 1.5M+ 700K 880K 1.5M+
Risk Management - Operational Risk Analyst 1+ 240K 480K 650K 360K 540K 700K
Risk Management - Credit Risk Vice President 5+ 550K 930K 1.6M+ 700K 880K 1.5M+
Risk Management - Credit Risk Analyst 1+ 240K 400K 550K 360K 540K 700K
Risk Management - Market Risk Vice President 5+ 650K 1M 1.8M+ 800K 1.1M 1.7M+
Risk Management - Market Risk Analyst 1+ 240K 520K 650K 360K 540K 800K
Compliance - General Compliance Vice President 5+ 650K 1.5M 2.5M+ 580K 1M 2.5M+
Compliance - General Compliance Analyst 1+ 300K 500K 650K 360K 500K 580K
Compliance - Investment Compliance Vice President 5+ 600K 14M 2M+ 750K 1.5M 2.5M+
Compliance - Investment Compliance Analyst 1+ 300K 450K 600K 360K 500K 750K
Compliance - Trade Surveilliance & AML Vice President 5+ 550K 950K 1.8M+ 650K 1M 2.5M+
Compliance - Trade Surveilliance & AML Analyst 1+ 300K 480K 550K 360K 500K 650K
Compliance - Control Room Vice President 5+ 600K 1M 1.8M+ 600K 1M 2.5M+
Compliance - Control Room Analyst 1+ 300K 450K 600K 360K 500K 600K
Legal - Legal Counsel 5+ 600K 1.2M 2.5M+ 960K 1.4M 2.5M+
Legal - Paralegal 2+ 300K 550K 800K 350K 600K 800K

*Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency,ex: use RMB In China.

*Min.:Minimum, Med.:Medium, Max.:Maximum

*Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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ng & Brokerage - Midd

Annual Package Range (HKD)
Position Title E:;:rrisezie Min | Med | Max [ Min | Med | Max
Local Company Foreign Company
Company Secretary 3+ 250K 600K 1M+ 400K 600K 1M+
Finance - Regulatory Reporting Vice President 7+ 700K 950K 1.5M+ 650K 800K 1.5M+
Finance - Regulatory Reporting Analyst 2+ 300K 450K 700K 300K 450K 650K
Finance - Management Reporting Vice President 7+ 700K 1M 1.5M+ 600K 900K 1.5M+
Finance - Management Reporting Analyst 2+ 300K 450K 700K 300K 450K 600K
Finance - Product Control & Valuation Vice President T+ 750K 1.1M 1.5M+ 800K 1.2M 1.5M+
Finance - Product Control & Valuation Analyst 2+ 300K 580K 750K 400K 620K 800K
Finance - Treasury Management Vice President T+ 650K 900K 1.5M+ 650K 900K 1.5M+
Finance - Treasury Management Analyst 2+ 250K 480K 650K 250K 480K 650K
HR Director 10+ 12M 15M 1.8M+ 1.2M 1.5M 1.8M+
HR Vice President T+ 550K 800K 1.2M 550K 800K 1.2M
HR Analyst 1+ 250K 450K 550K 300K 450K 550K

*Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency,ex: use RMB In China.

*Min.:Minimum, Med.:Medium, Max.:Maximum

*Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Corporate Banking @

Talent Trends in Hong Kong SAR CGP Insight

In the bustling financial hub of Hong Kong, the field of corporate banking stands as a vital pillar
supporting the region’ s economic landscape. As businesses expand and global trade thrives, the
demand for skilled professionals in corporate banking remains robust, shaping the job market and
influencing salary trends in this dynamic sector.

Revenue Diversification- Corporate Banking:

In the evolving landscape of corporate banking in Hong Kong, the revenue streams of banks are shifting
away from traditional interest income due to the prevailing high interest rates in 2024. Instead, there
is a growing emphasis on cross-selling various banking products and services to generate revenue.
This includes offering a range of services such as Foreign Exchange (FX), Transaction Banking, Treasury
services, investment products, and Insurance solutions. By leveraging these diversified revenue streams,
banks aim to enhance profitability and provide comprehensive financial solutions to their corporate
clients.

Job Market Dynamics:

The job market for corporate banking roles in Hong Kong is characterized by a blend of traditional
banking practices and the integration of modern financial technologies. Corporations seek individuals
with a diverse skill set ranging from financial analysis and risk management to client relationship
building and regulatory compliance. The evolving regulatory environment and increasing focus
on sustainable finance have further reshaped the job market, creating opportunities for experts in
ESG(Environmental, Social, and Governance) practices.

Salary Trends:

Salary trends in corporate banking roles reflect the competitive nature of the industry and the demand
for specialized skills. Entry-level positions, such as Corporate Banking Asso/ Junior Relationship
Managers, typically offer salaries ranging from HK$20,000 to HK$35,000 per month. As professionals
progress in their careers and assume higher responsibilities, salaries can escalate significantly. Senior
roles like Corporate Banking Directors or Heads of Corporate Banking can command salaries upwards of
HK$100-150K per month, inclusive of bonuses and incentives.
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Factors Influencing Salaries:

Several factors influence salary levels in corporate banking in Hong Kong. The reputation and size
of the financial institution play a significant role, with international banks generally offering higher
compensation packages compared to local or regional banks. Additionally, educational qualifications,
professional certifications ( such as CFA/ FRM/ ACCA), industry experience, and language proficiency (
especially in Mandarin and Cantonese) can impact salary negotiations. Moreover, expertise in areas like
trade finance, syndicated lending, or treasury management often commands premium salaries due to
the specialized nature of these roles.

Emerging Trends:

Looking ahead, the job market in corporate banking is expected to witness further evolution driven
by technological advancements and changing customer preferences. The rise of digital banking
solutions, automation of processes through Al and machine learning, and the increasing emphasis on
data analytics are reshaping job roles within corporate banking. Professionals with a blend of financial
acumen and technological proficiency are likely to be in high demand, influencing salary structures and
career progression opportunities.

In conclusion, the job market and salary trends in corporate banking in Hong Kong reflect a dynamic
industry that rewards expertise, innovation, and adaptability. As the sector continues to evolve in
response to market forces and regulatory changes, professionals in corporate banking can anticipate a
challenging yet rewarding career path with ample opportunities for growth and development.

87



CGP G R O U P 2025 Asia Career Outlook & Salary Trends — Hong Kong SAR

Unleashing Global Talent

orate Banking - Front O

Annual Package Range (HKD)
-, - Years of

Position Title Experience Min | Med | Max | Min | Med | Max

Local Company Foreign Company
Relationship Manager 3+ 300K 400K 600K 360K 450K 700K
Relationship Management VP 9+ 780K 1.1M 1.5M 13M 1.8M 2.2M
Relationship Management Director 15+ M 15M 22M 12M 1.8M 2.5M
Structured Finance Manager 3+ 300K 400K 620K 500K 800K 1.1M
Structured Finance VP 9+ 620K 1M 14M 1.1M 15M 1.8M
Structured Finance Director 15+ 1.2M 17M 25M 15M 18M 3M

*Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency,ex: use RMB In China.

*Min.:Minimum, Med.:Medium, Max.:Maximum

*Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Banking - Middle & Ba

Annual Package Range (HKD)
Position Title E)Z::rrisezie Min | Med | Max | Min | Med | Max
Local Company Foreign Company

Operations - KYC/ Client On-boarding Vice President / Director 10+ 540K 750K 1M+ 500K 800K 1.2M+
Operations - KYC/ Client On-boarding Analyst 1+ 300K 350K 440K 300K 400K 500K
Operations - Settlement Vice President / Director 10+ 500K 650K 1.2M+ 580K 750K 1.2M+
Operations - Settlement Analyst 1+ 240K 400K 500K 300K 450K 500K
Risk Management - Operational Risk Vice President / Director 10+ 650K 960K 1.5M+ 700K 880K 2.2M+
Risk Management - Operational Risk Analyst 1+ 240K 480K 650K 360K 540K 700K
Risk Management - Credit Risk Vice President / Director 10+ 550K 930K 1.6M+ TOOK 880K 1.6M+
Risk Management - Credit Risk Analyst 1+ 240K 400K 550K 360K 540K 700K
Risk Management - Market Risk Vice President / Director 10+ 650K 1M+ 1.8M+ 800K 1.1M 2.5M+
Risk Management - Market Risk Analyst 1+ 240K 520K 650K 360K 540K 800K
Compliance - General Compliance Vice President / Director 10+ 650K 1.5M 2M+ 580K 1M 2.5M+
Compliance - General Compliance Analyst 1+ 300K 380K 500K 360K 500K 580K
Compliance - AML Vice President / Director 10+ 550K 850K 1.2M+ 650K 1M 2.5M+
Compliance - AML Analyst 1+ 300K 480K 550K 360K 500K 650K
Legal - Legal Counsel 5+ 600K 1.2M 2.5M+ 960K 1.4M 2.5M+

*Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency,ex: use RMB In China.

*Min.:Minimum, Med.:Medium, Max.:Maximum

*Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Asset Management O

Talent Trends in Hong Kong SAR CGP Insight

The Hong Kong asset management industry has undergone significant changes in recent years,
transitioning from a traditional financing centre to a global hub for asset and wealth management. This
trend is expected to continue in 2025, presenting new opportunities and challenges in various areas.

Key Trends
1.Steady Growth of Public Funds

Hong Kong's public fund market has continued to grow over the past five years, reaching $1.76 trillion in
the first quarter of 2023. The rapid development of thematic products such as ESG and cryptocurrency
funds is particularly noteworthy. With policy guidance and increasing investor demand for diversified
asset allocation, these emerging product categories are expected to continue growing in the coming
years.

2.Transformation of Retail Channels

Banks remain the main sales channel for retail funds in Hong Kong, but the rise of internet brokers may
change this landscape. Internet brokers like Futu are attracting customers by not charging subscription
and redemption fees, and their asset management scale is growing rapidly, which may challenge
traditional banking channels.

3.Rise of Chinese Institutions

Although foreign institutions currently dominate the Hong Kong market, Chinese institutions are
gradually gaining momentum. Chinese Asset management institutions are strengthening their presence
in Hong Kong, particularly showing strong growth potential in currency and bond products.

4.Technology and Innovation Driven

With advances in fintech and the acceleration of digital trends, the Hong Kong asset management
industry is undergoing a technology-driven transformation. The application of technologies such as
blockchain and artificial intelligence is changing the way the asset management industry operates,
further enhancing the industry's efficiency and competitiveness.

5.ESG and Sustainable Development

ESG investment has become an important trend in the asset management industry. Although it faces
challenges such as inconsistent standards and data acquisition difficulties, ESG investment is expected
to continue to grow with increased regulatory requirements and investor demand.
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Asset Management O

Talent Trends in Hong Kong SAR CGP Insight

Opportunities and Challenges
Opportunities:

Opening of Mainland Markets: As a bridge between the mainland and international markets, Hong Kong
will continue to benefit from the mainland's open policies. With the opening of the Chinese mainland
market, Hong Kong asset management companies are well-positioned to serve Chinese investors,
leveraging their global experience to help develop the mainland asset management industry.

Expansion into Southeast Asian Markets: Hong Kong's close ties with Southeast Asian countries provide
asset management companies with opportunities to further expand their markets. The diversity
and growing investment demand in Southeast Asia make it an important target for Hong Kong asset
management companies, with rising middle-class demands for investment services.

Cooperation and Opportunities with Middle Eastern Funds: Hong Kong has recently strengthened its
ties with the Middle East, and these efforts have begun to bear fruit. The Middle East region shows broad
economic growth potential, which Hong Kong can leverage to increase intra-Asian asset allocation.

Growth of Family Offices: With the increasing number of high-net-worth individuals (HNWI), the demand
for family offices continues to grow. The Hong Kong government has introduced a series of measures to
attract family offices, including exempting qualified transactions from profits tax and providing more
funding support for family offices.

Development Trends of Chinese Funds: With the opening of the Chinese mainland market, Hong Kong
asset management companies are well-positioned to serve Chinese investors. Policy support, such as
the Greater Bay Area plan, facilitates cross-border capital flows, further promoting the development of
Chinese funds.

Reform of Wealth Management Connect: In February 2024, Wealth Management Connect was updated,
expanding the scope of the program to include securities companies, increasing individual investor
quotas, and relaxing the range of eligible products.

Challenges:

Intensified Competition and Geopolitical Risks: Increased competition from other financial centres like
Singapore requires Hong Kong to strengthen its advantages to maintain competitiveness. Geopolitical
factors may impact Hong Kong also.

Challenges of ESG Investment: Although ESG investment has become a major trend, it still faces
challenges such as inconsistent standards and the risk of greenwashing.
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Management - Front C

Annual Package Range (HKD)

Position Title E):(s:rrisezie Min | Med | Max | Min | Med | Max

Local Company Foreign Company
Head of Investment/ CIO 15+ 1.8M 25M 35M 22M 3M  3.5M
Portfolio Manager (Equity/ Fixed Income) 10+ 1M 1.8M 25M 12M 2M 3M
Assistant Portfolio Manager 5+ 600K 800K 1M 650K 900K 1.2M
ETF Portfolio Manager 10+ 800K 12M 2M 1M 14M 2M
Equity Analyst 3+ 350K 500K 700K 550K 800K 1M
Fixed Income Analyst 3+ 400K 550K 750K 550K 750K 900K
Senior Trader 8+ 600K 800K 1M 700K 900K 1.2M
Trader 3+ 300K 450K 600K 500K 800K 1.6M
Fund Sales (Institutions) 8+ 850K 1M 1.8M 800K 1.2M 1.8M
Fund Sales (Distribution) 8+ 650K 850K 1.1M 700K 900K 1.2M
Junior Sales/ Sales Support 3+ 400K 550K 620K 450K 550K 650K
Client Services 5+ 450K 580K 650K 500K 600K 750K

*Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency,ex: use RMB In China.

*Min.:Minimum, Med.:Medium, Max.:Maximum

*Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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agement - Middle & Bz

Annual Package Range (HKD)

Position Title E):(s:rrisezie Min | Med | Max | Min | Med | Max

Local Company Foreign Company
Legal Counsel 5+ PQE 900K 13M 16M 1.1M 17M 2M
General Compliance 8+ 700K 800K 950K 800K 1M 1.2M
Investment Compliance 8+ 750K 800K 900K 850K 1M 1.3M
Compliance Associate/ Senior Officer 2+ 300K 420K 500K 400K 450K 480K
Market Risk VP 8+ 700K 800K 1.2M 800K 1M 1.4M
Credit Risk VP 8+ 650K 750K 1M 700K 850K 1M
Product Manager 5+ 400K 550K 700K 400K 500K 700K
Product Associate 3+ 350K 450K 580K 400K 500K 600K
Fund Opertaions Manager 5+ 350K 420K 580K 480K 520K 600K
Human Resources Manager 6+ 500K 600K 750K 600K 720K 800K
Finance VP 8+ 420K 600K 1.2M 600K 800K 1M

*Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency,ex: use RMB In China.

*Min.:Minimum, Med.:Medium, Max.:Maximum

*Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Technology & Fintech Sector @

Talent Trends in Hong Kong SAR CGP Insight

The recruitment landscape in Hong Kong's Technology and Fintech sectors is experiencing notable shifts
in 2024. While traditional finance recruitment remains sluggish, emerging areas like cryptocurrency and
gaming are witnessing robust growth.

Key Findings
1. Recruitment Trends

- Traditional Finance: Recruitment activity is down by approximately 20% compared to 2023, as firms
reevaluate their hiring strategies amid economic uncertainties.

- Emerging Sectors:
- Cryptocurrency: Job openings have increased by 30%, driven by innovative startups and established
firms entering the space.

- Gaming Industry: Growth in this sector has surged by 10%, with demand for game developers and
designers on therise.

2. Role Movement

Senior-Level Roles:

- There is minimal movement in senior positions, with less than a 5% turnover rate, reflecting a cautious
approach among established professionals.

Junior to Middle-Level Roles:

- Strong demand for hands-on roles such as developers, cloud engineers, and architects, with a 15%
increase in job openings.

- Salaries for junior developers have seen an average increase of 10%, while mid-level roles have risen by
less than 5%.

3. Cross-Border Opportunities

Due to the slowdown of the mainland Chinese economy, many Chinese firms are seeking to expand
internationally. This has led to:

- A 35% increase in job postings for roles focused on overseas market entry.

- Hong Kong positioned as a crucial hub, with many companies using it as a launchpad for global
expansion.
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Technology & Fintech Sector O3

Talent Trends in Hong Kong SAR CGP Insight

Talent Market Dynamics
Immigration Trends:

- Despite ongoing emigration of tech talents, there has been an increase in professionals looking to
return to Hong Kong over the past two years.

- The Hong Kong government’ s Top Talent Visa Scheme has successfully attracted a diverse influx of

skilled workers, particularly from the mainland Chinese internet sector, with a reported 40% of new visa
holders coming from Internet &I T industry.

Conclusion

The 2024 salary trends in Hong Kong's Technology and Fintech sectors reflect a dynamic shift
towards emerging industries while traditional finance faces challenges. With increased cross-border
opportunities and a growing influx of talent, Hong Kong is poised to strengthen its regional hub position
to attract international tech talents.
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IT: FS(Financial Service) Domain

Leadership

Annual Package Range (HKD) Need
Position Title Y of Indicator
Experience (0-100)
Min Med Max
Clo/CTO 15+ - 2.575M+ - 20
IT Director 12+ 1.03M 1.442M 2.06M 30

Application & Product

Annual Package Range (HKD) Need
Position Title E):(;:rriseﬁf:e 'r(‘g_ifgg)’r

Min Med Max
Application Manager 8+ 721K 927K 1.236M 60
Systeam Analyst 5+ 515K 721K 1.03M 60
Full Stack Developer (react.js + node.js) 5+ 618K 927K 1.236M 80
Frontend Developer (react.js) 3-5+ 412K 824K 927K 85
Backend Developer (node.js) 3-5+ 515K 824K 927K 85
Backend Developer (Java) 5+ 515K 772.5K 1.03M 80
Mobile Developer (react.native) 3-5 515K 824K 1.03M 90
Mobile Developer 3+ 515K 721K 927K 90
IT Product Manager 5-8+ 618K 927K 1.339M 85
Agile Coach 8+ 927K 1.2875M 1.854M 50
Scrum Master 3-8 638.6K 927K 1.236M 90
Agile Business Analyst 3-8 412K 679.8K 916.7K 90

*Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency,ex: use RMB In China.

*Min.:Minimum, Med.:Medium, Max.:Maximum

*Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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yrporate IT Infrastructu

Vears of Annual Package Range (HKD) Need
Position Title Experience 'Tg_';gg)’r
Min Med Max
Infrastructure/Engineering Manager 10+ 690.1K 947.6K 1.1845M 50
Network/System Team Head 6+ 515K 618K 824K 50
Network/Server Engineer 2+ 412K 535.6K 721K 50
Cloud Engineer 2+ 442.9K 669.5K 915.67K 90
DevOps Engineer 1 566.5K 916.7K 1.339M 80
IT Service/Helpdesk Manager 8+ 412K 772.5K 1009.4K 60
Helpdesk Support Analyst 2+ 309K 412K 618K 60
Need
bosition Title i :::rrfe?]fc . Annual Package Range (HKD) Irzg_iigg?r
Min Med Max
IT Programme Manager 10+ 1.03M 1.236M 1.545M 60
IT Project Manager 8+ 618K 927K 1.236M 60
PMO Manager 5+ 412K 515K 927K 65

*Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency,ex: use RMB In China.

*Min.:Minimum, Med.:Medium, Max.:Maximum

*Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Architecture

Annual Package Range (HKD) Need
Position Title E):(; :rrise(r)::e "(‘g_ifgg)’r

Min Med Max
Head of Architect 10+ 1.236M 1.648M 2.06M 80
Enterprise Architect 10+ 1.03M 1.442M 1.854M 80
Solution Architect 8+ 824K 1.133M 1.545M 75
Cloud Architect 8+ 824K 1.133M 1.545M 85
Mobile Architect 8+ 721K 978.5K 1.236M 70
Cyber Security Architect 8+ 1.03M 1.236M 1.545M 85

Cyber Security

Annual Package Range (HKD) Need
N Years of Indicator
Position Title Experi
perience (0-100)

Min Med Max
CIso 10+ - 1.545M+ - 50
IT Security Operation Manager 8+ 772.5K 1.03M 1.339M 920
Technology Risk Manager 8+ 824K 1.133M 1.442M 80
IT Audit 3+ 515K 927K 1.339M 80

*Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency,ex: use RMB In China.

*Min.:Minimum, Med.:Medium, Max.:Maximum

*Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Data & Analytics

Years of Annual Package Range (HKD) Need
Position Title Experi Indicator
perience (0_100)
Min Med Max
Head of Data & Analytics 10+ 906.4K 1.236M 1.9055M 50
Data Scientist 5-10+ 824K 1.0815M 1.339M 50
Data Engineer 5+ 597.4K 824K 1.236M 50
ETL Engineer 1+ 494 4K 741.6K 916.7K 50
Non-FS Domain
Leadership
Annual Package Range (HKD) N_eed
Position Title EYear; of Indicator
Xperience (0-100)
Min Med Max
CIO/CTO 15+ - 2.163M - 30
IT Director 12+ 927K 1.339M 2.06M 30

*Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency,ex: use RMB In China.

*Min.:Minimum, Med.:Medium, Max.:Maximum

*Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Application & Product

Vears of Annual Package Range (HKD) Need
Position Title Experience "(‘g_';gg)’r
Min Med Max
Application Manager 8+ 556.2K 648.9K 1.1124M 920
Systeam Analyst 5+ 463.5K 602.55K T741.6K 90
Software Engineer 5+ 463.5K 556.2K T741.6K 90
Mobile Developer 3+ 370.8K 602.55K 927K 90
IT Business Analyst 2+ 370.8K 602.55K T741.6K 90

rporate IT Infrastructu

- . Years of Annual Package Range (HKD) Need
Position Title Experience 'Tg_';gg‘)’r
Min Med Max
Infrastructure/Engineering Manager 10+ 639.63K 927K 1.2051M 90
Network/System Team Head 6+ 533.025K 695.25K 852.84K 90
Network/Server Engineer 2+ 370.8K 533.025K 741.6K 90
Cloud Engineer 2+ 463.5K 639.63K 852.84K 90
DevOps Engineer 1+ 533.025K 927K 1.6686M 90
IT Service/Helpdesk Manager 8+ 533.025K 741.6K 927K 90

*Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency,ex: use RMB In China.

*Min.:Minimum, Med.:Medium, Max.:Maximum

*Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Project Management

Vears of Annual Package Range (HKD) Need
Position Title Experi Indicator
perience (0_100)
Min Med Max
IT Programme Manager 10+ 1.0197M 1.4832M 2.0394M 72
IT Project/Product Manager 8+ 741.6K 1.0197M 1.3905M 72
PMO Manager 5+ 648.9K 0.927M 1.3905M 72
Architecture & Cloud
Annual Package Range (HKD) Need
Position Title E Years of Indicator
xperience (0-100)
Min Med Max
Head of Architect 10+ 1.1124M 1.6686M 1.9467M 90
Enterprise Architect 10+ 0.927M 1.2978M 1.6686M 90
Solution Architect 8+ 778.68K 1.2051M 1.6686M 90
Cloud Architect 8+ 889.92K 1.2051M 1.6686M 90
Mobile Architect 5+ 667.44K 0.927M 1.1124M 90
Cyber Security Architect 8+ 1.1124M 1.2978M 1.6686M 90

*Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency,ex: use RMB In China.

*Min.:Minimum, Med.:Medium, Max.:Maximum

*Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Cyber Security

Years of Annual Package Range (HKD) Need
Position Title Experi Indicator
Xperience (0-100)
Min Med Max
CISO 10+ - 1.6686M - 90
Cyber Security Manager 8+ 889.92K 1.2978M 1.6686M 90
Security Operation Engineer 1+ 333.72K 667.44K 0.927M 90
Data & Analytics
Annual Package Range (HKD) Need
Position Title EYea(s of Indicator
xperience (0-100)
Min Med Max
Head of Data & Analytics 10+ - 0.927M - 90
Data Scientist 8+ 463.5K 695.25K 0.927M 90
Data Engineer 5+ 370.8K 556.2K 741.6K 90
ETL Engineer 1+ 324.45K 556.2K 741.6K 90
Bl Function Consultant 3+ 324.45K 509.85K 741.6K 90
lockchain ( Overseas)
Annual Package Range (HKD) Need
Position Title EYea(s of Indicator
Xxperience (0-100)
Min Med Max
Blochain Tech Development 2+ 82.4K 164.8K 247.2K
Product Development/Management 2+ 82.4K 148.32K 206K
Cyber Security 2+ 82.4K 164.8K 247.2K
Community Management 4+ 65.92K 123.6K 164.8K
Partnership/Business Development 3+ 123.6K 181.28K 247.2K
Growth Marketing 3+ 74.16K 107.12K 164.8K

*Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency,ex: use RMB In China.

*Min.:Minimum, Med.:Medium, Max.:Maximum

*Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.

102




CGP G R O U P 2025 Asia Career Outlook & Salary Trends — Hong Kong SAR

Unleashing Global Talent

Finance & Accounting @

Talent Trends in Hong Kong SAR CGP Insight

Tread in Accounting and finance area:

1.System Enhancement - More banks are keep upgrading their system to enhance the work efficiency.
Big banks are looking for some finance professional with strong project management skills or some
programming skills to fulfil the needs.

2.Control Mindset - Lots of changes in accounting standard and policies these days. Finance professional
with a stronger control mindset or proper accounting training will be desired.

3.Hybrid working - After COVID, talents are looking for a more flexible working environment to fulfil their
personal life goal. Some banks offer better flexibility to their staff in order to retain and motivate the
talents.
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Finance / Accounting
Annual Package Range (HKD)
- . Years of
Position Title Experience [ Min | Med [ Max [ Min | Med | Max
Local Company Foreign Company
Finance Manager 7+ 700 7 950 700 - 1M
Finance Director 15+ M - 1.5M 1M - 1.8M

*Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency,ex: use RMB In China.

*Min.:Minimum, Med.:Medium, Max.:Maximum

*Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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HR Admin and Business Support @

Talent Trends in Hong Kong SAR CGP Insight

The HR & Administration industry in Hong Kong has indeed undergone significant changes in recent
years, influenced by various factors such as environmental and economic shifts, as well as the digital
transformation taking place across industries.

One of the notable changes in the industry is the increasing adoption of technology solutions to
facilitate remote working and improve operational efficiency. HR departments have been leveraging
automation and Al technologies to automate processes, enhance employee experiences, and streamline
workflows. This has led to advancements in Al-powered recruitment tools, including the use of chatbots
for candidate interactions, data analytics for self-service candidate portals, HR analytics for decision-
making, and workforce planning.

Another important aspect that has gained prominence is the focus on employee well-being.
Professionals and job seekers are placing greater emphasis on mental health support and work-life
balance initiatives. Organizations are recognizing the need to invest in wellness programs and virtual
resources and tools to support their employees' well-being. These initiatives reflect the evolving role
of HR professionals in driving organizational success by effectively managing talent and prioritizing
employee engagement. To succeed in this changing landscape, candidates and HR professionals need
to stay informed about emerging trends and adapt their practices accordingly. By staying updated on
industry developments and incorporating new approaches, individuals can better meet evolving needs
and contribute to successful outcomes for their companies.
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es, Administration & B

Annual Package Range (HKD)

Position Title

Min Med Max
HR Director 980K 1.5M 2.5M
HR Manager/HKBP 480K 780K 1.2M
HR Specialist- TA or C&B 264K 480K 576K
HR Executive-Senior Officer 216K 360K 540K
Office Manager 400K 570K 720K
Executive Assistant 325K 468K 650K
Personal Assistant 325K 533K 767K
Administration 240K 420K 600K
Secretary 260K 360K 660K
Receptionist 180K 264K 360K
Legal Secretary 240K 360K 480K
Company Sec 480K 780K 1.2M
CS/Call Centre 180K 300K 420K

*Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency,ex: use RMB In China.

*Min.:Minimum, Med.:Medium, Max.:Maximum

*Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Southeast Asia CGPGROUP

Unleashing Global Talent

A Word from Our Managing Director

Southeast Asia continues to be a resilient and dynamic region, bolstered by robust
growth projections, diversified investments, and evolving labor market dynamics.
In 2024, the businesses continued to experience notable shifts, driven by economic
headwinds, technological advancements, and shifting workforce expectations.

Layoffs in the technology and manufacturing sectors created challenges but also
opportunities for reskilling and redeploying talent. Meanwhile, talent shortages in
specialized fields like renewable energy, data analytics, and ESG compliance led
employers to pivot toward contracting, flexible staffing, and retention strategies.

A slowdown in hiring was observed across traditional industries due to global market
uncertainties. This cautious approach prompted businesses to adopt more cost-
efficient and adaptive hiring practices.

Despite these challenges, Southeast Asia remains an investment hotspot. Thailand,
for instance, recorded its highest FDI inflows in a decade, spurred by investments in
electronics, data centers, and green energy projects. Other countries, such as Vietnam
and Indonesia, also saw growth as firms diversified supply chains to capitalize on
the region's strategic economic position. However, global inflation and geopolitical
tensions tempered growth in some traditional sectors, influencing labor demand and
recruitment strategies.

2025 Asia Career Outlook & Salary Trends —— SOUTHEAST ASIA
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Evolving Talent Strategies

In response to market uncertainties, employers recalibrated their approaches. Talent
shortages prompted a greater reliance on contracting and project-based
roles, allowing companies to address immediate needs without long-term
commitments. Layoffs further encouraged investments in reskilling initiatives to
enhance workforce agility. Additionally, businesses prioritized employee retention,
focusing on flexible work arrangements, competitive compensation, and enriched
employee experiences. Job seekers, in turn, are placing a greater emphasis on
stability, work-life balance, and roles that align with their personal values and career
growth aspirations.

Outlook for 2025

As economic recovery gains momentum, Southeast Asia labor market is poised for
continued transformation. Employers will focus on attracting a digitally skilled, mobile
workforce while enhancing retention strategies to mitigate skill shortages. Employees
will continue to seek roles offering purpose, growth, and flexibility, underscoring
the importance of aligning business goals with workforce expectations. And thus,
employers will need to adopt innovative talent acquisition & management strategies to
meet evolving demands.

In conclusion, the economic and investment outlook in Southeast Asia positions
recruitment firms as indispensable partners for businesses navigating talent
acquisition complexities in 2025. By leveraging these insights and salary benchmarks
shared below, CGP continues to help businesses address hiring challenges and seize
emerging opportunities, solidifying our role as a strategic talent solutions provider in a
competitive labor market. We are committed to assisting our clients in finding the right
talent despite current challenges in the market. At CGP, we continue to actively engage
with our clients to help them navigate the evolving landscape and find the talent they
need to succeed.

Sean Ng

Co-founder and MD, APAC
Cornerstone Global Partners (CGP Group)
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The recruitment landscape across Singapore and Southeast Asia (SEA) in 2025
continues to reflect a riding wave from 2024 across a region experiencing
transformation amidst economic stabilization, digital acceleration, and global
economic headwinds.

Businesses are prioritizing specialized talent to drive innovation, sustainability,
and organizational agility, particularly in sectors like technology, professional
services, and manufacturing. Regional hubs like Singapore are doubling down on
their positions as centres of excellence for commercial, marketing, finance, digital
transformation, and green initiatives, further influencing talent strategies across
SEA.

Projected Salary Trends in 2025:

Businesses in Singapore and Southeast Asia (SEA) are navigating a competitive
talent market while adapting to sustainability, digital transformation, and
geopolitical pressures.

Salary adjustments and workforce strategies will evolve to address both talent
shortages and emerging opportunities and are expected to reflect a moderate but
steady upward trend. In Singapore, Mercer projects an average salary increment of
4.2%, slightly below the 5.2% regional average across SEA. Sectors such as
technology, financial services, and banking are expected to lead these increases,
driven by the need for specialized skill sets and leadership roles in addition to
employers turning to enhanced non-monetary benefits to remain competitive in
attracting talent while managing wage pressures.

2025 Asia Career Outlook & Salary Trends —— Singapore



Singapore CGPGROUP

Unleashing Global Talent

Anticipated Challenges within the Talent Landscape:

Hard-to-Fill Roles

The demand for niche skills in areas such as ESG, digital transformation, and compliance continues
to outpace supply making roles like ESG specialists, legal compliance officers, and tech architects
particularly challenging to recruit.

Oversupplied Roles

Conversely, positions in HR and marketing, such as HR generalists, recruiters, and brand managers, face
intense competition among candidates, providing employers with a broader selection of talent pool.

Geopolitical Tensions

Increase in tariffs and escalation of conflicts in the Middle East, Ukraine as well as the continued

slowdown in China could dampen cross-border trade and supply chain efficiencies, leading to
widespread decisions on re-organizational movements.

Adapting to Market Dynamics

As hiring becomes more competitive for specialized roles, employers are leveraging automation and
Al in recruitment processes to improve efficiency. Upskilling initiatives and strategic benefits, such as
hybrid working models and health incentives, are emerging as essential tools to attract and retain high
caliber professionals

Anticipated Opportunities within the Talent Landscape:

Economic Recovery & Market Shifts

- SEA's economies are stabilizing post-pandemic, with GDP growth projected to outpace global averages,
driven by rising consumer demand, supply chain optimization, and increased foreign investments in
the region. According to forecasts, we expect 2025 to reflect continued cautiousness, amidst heightened
global economic uncertainties. However, based on growth driven in the 3rd quarter of 2024 primarily
by manufacturing, wholesale trade, finance and insurance sectors, optimism against this backdrop
remains.

- Singapore remains pivotal as a strategic hub for multinational companies, leveraging its regulatory
environment, infrastructure, and talent ecosystem to attract high-value industries like fintech,
biotechnology, and green energy.

2025 Asia Career Outlook & Salary Trends —— Singapore
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- Talent Dynamics

- Talent shortages persist in high-skill areas such as technology integration, ESG compliance, and data
analytics, pushing companies to adopt regional hiring strategies and invest in reskilling programs.

- Countries like Malaysia, Vietnam, and Indonesia are emerging as key markets for cost-efficient talent
pools, particularly for shared services, engineering, and digital transformation roles.

- Atrend toward hybrid and remote work models is enabling companies to tap into a broader talent base,
although retention remains a challenge due to increased competition across borders. This is in line
with us witnessing an increasing group of multinational organizations looking to re-design and develop
robust succession plans to manage attrition at the executive / C-Suite level.

Digitalization and ESG Priorities

* The integration of Al and automation is reshaping roles across industries, necessitating candidates
skilled in digital transformation and data-driven decision-making.

- Goverment and companies in SEA are accelerating their focus on sustainability, driving demand for
professionals experienced in ESG strategy, green finance, and compliance.

Compensation Trends

- Salary increments in specialized roles (e.g., tech, ESG, and compliance) are expected to outpace broader
market averages, with Singapore projecting growth of 8-15% in high-demand areas.

- Entry-level and transactional roles will see moderate increases of 3-5%, reflecting automation-driven
efficiencies and a surplus of junior talent.

- Therise for greater pay transparency will also surely be on the minds of both HR practitioners and C-Suite
Leaders to ensure they continue to retain top talent in their organizations. There begs the question of
internal pay equity and with more readily accessible information amongst today's generation of talents,
having concrete and mature conversations around salary equity will be critical as the economy moves
towards skills-based approach towards hiring vs a jobs-first approach.

Regional Workforce Trends

- Companies are increasingly offering regional roles and cross-functional responsibilities to attract top-
tier professionals, positioning jobs in SEA as platforms for international career growth.

- The demand for soft skills, including adaptability, cross-cultural communication, and stakeholder
management, is growing alongside technical expertise.

2025 Asia Career Outlook & Salary Trends —— Singapore
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Conclusion:

Amidst the current geopolitical conflicts and economic uncertainties moving into
2025, Singapore and SEA will continue to present a dual challenge of navigating talent
shortages in high-demand areas while managing abundant competition for mid-tier
roles, businesses that prioritize flexible hiring models, competitive compensation
packages, and clear career progression will gain a strategic edge in this rapidly
evolving market.

With Singapore retaining a strategic leverage as a Southeast Asia (SEA) hub and with
abundance of mid-tier competition amongst talents, functions in HR, marketing, and
sales face an oversupply and oversaturation of candidates, talents and organizations
alike are recognizing the need to differentiate their value propositions and improving
their organizational agility to keep up with evolving technological advancements.

Regional Adaptability and Digital Integration in executive search will depend on
adaptability to regional nuances, as markets across SEA differ significantly in their
economic and workforce dynamics. For example, Vietnam and Indonesia have been
emerging as growth markets due to their young, tech-savvy populations and
increasing foreign investments, while Singapore retaining a strategic hub for regional
operations.

With this strategic retention, we can expect continued foreign investment to tap into
our diverse workforce for both commercial and operational needs and growth to be
underpinned by the ongoing global tech and economic upcycles and interest rate cuts
and this spillover to our external-facing sectors, such as manufacturing, wholesale
trade, transport and storage, finance and insurance, and information and
communications. In conclusion, this combined with businesses that continue to
emphasize agility, prioritize skills development, and offer a balanced mix of financial
and non-financial incentives will be best positioned to thrive in SEA's complex
recruitment landscape in 2025.

Jarrold Lin

General Manager
Executive Search & Permanent Recruitment
Cornerstone Global Partners Singapore
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Accounting & Finance ®

Talent Trends in Singapore CGP Insight

Hiring Trends in Accounting & Finance for Commercial and Industrial Segments (2024-2025)

* Current Trends (2024)

The Accounting & Finance industry in the Commercial and Industrial sectors has experienced robust
hiring activity in 2024, driven by factors such as regulatory changes, digital transformation, and the
demand for financial transparency amid economic volatility. Employers are focusing on roles that
emphasize strategic financial planning, compliance, and data-driven decision-making. Skills in digital
finance tools (e.g., SAP, Oracle, Power Bl) and automation technologies (e.g., RPA) are highly sought
after as organizations aim to enhance efficiency and scalability.

Sustainability reporting (ESG) is also shaping hiring trends, with companies actively seeking finance
professionals proficient in green finance, ESG frameworks, and regulatory compliance. The shift toward
leveraging advanced analytics and Al tools has further underscored the demand for candidates adept at
turning financial data into actionable insights.

* Predictions for 2025

The hiring landscape in 2025 is anticipated to be shaped by continued technological integration and the
growing importance of sustainability and risk management. Emerging technologies such as blockchain
for audits and predictive analytics for forecasting will influence demand, with organizations prioritizing
professionals capable of navigating these innovations. As global tax reforms evolve, especially in APAC,
there will be heightened demand for specialists in global tax compliance and BEPS 2.0 frameworks.

Professionals with expertise in ESG reporting, financial cybersecurity, and digital finance transformation
will be particularly valuable. While difficult-to-hire roles will include ESG finance specialists, automation
leads, and global tax advisors, generalist positions like financial analysts, payroll specialists, and general
accountants will remain competitive due to an abundant talent pool.

* In-Demand Skills for 2025

- Data Analytics & Visualization: Proficiency in Tableau, Power BI, or SQL for transforming financial data
into insights.

- Sustainability Reporting: Expertise in ESG frameworks and regulatory compliance.

- Automation & Al: Knowledge of RPA tools like UiPath or Blue Prism for process efficiency.

- Global Tax Compliance: Familiarity with cross-border tax frameworks and digital tax regulations.

- Cybersecurity Awareness: Safeguarding financial systems and ensuring data integrity.

- Strategic Communication: Effectively presenting financial data to non-finance stakeholders.

Companies that prioritise upskilling, employer branding, and competitive compensation packages will
gain a competitive edge in attracting top talent in this dynamic landscape.
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Annual Package Range(SGD)
Position Title " 8N3I/I:ars Med 1 2:4;:&‘ s Nee?ol_r;ggc)ator
Tier 1 Cities
CFO - - 230-420K 90
Finance Director - 190 - 230K 230-420K 90
Finance / Business Controller 85-125K 125- 185K 185-210K 90
Finance Manager (Senior) 62 - 85K 85-125K 125- 145K 90
Accountant (Senior) 52-72K 72-95K 95 - 125K 80
FP&A / Finance Business Partner 85-125K 125-185K 230 - 290K 90
Tax 62 - 105K 105- 165K 190 - 310K 90
Treasury 60 - 100K 100 - 160K 180 - 300K 90
Credit Control 52-85K 85-105K 125-190K 80
Internal Audit 62 - 105K 105 - 165K 190 - 310K 80

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Government & Public Sector ®

Talent Trends in Singapore CGP Insight

The public sector in Singapore is adapting to broader economic and technological trends:

Upskilling and Digital Transformation: In line with Singapore's Smart Nation initiative, government
agencies are prioritizing employee upskilling, particularly in digital skills. This is essential to close
competency gaps and enhance job security in an evolving workplace. Automation and Al are key levers
prioritised for this digital transformation roadmap.

Emphasis on Work-Life Balance: Government roles are increasingly offering flexible work options and
wellness programs to attract talent who prioritize well-being alongside career development. The whole-
of-government movement policy and talent framework remain a respected and robust framework that
encourage continuous learning and career development for talents wanting to contribute meaningfully
to the development of Singapore.
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Annual Package Range (SGD)
Years of Nged
Position Title Experience Min Med Max "(‘g_';gg‘))r
Tier 1 Cities
Head of HR 20+ 216K 286K 325K 70
HR Director 15+ 156K 195K 260K 75
HR Manager / Business Partner 10+ 78K 104K 143K 85
Head of C&B 20+ 195K 234K 315K 70
C&B Director 15+ 156K 195K 260K 75
C&B Manager 10+ 78K 104K 156K 85
Head of L&OD 20+ 195K 234K 300K 70
L&OD Director 15+ 156K 195K 260K 80
L&OD Manager 10+ 78K 104K 143K 85
HRIS Lead 15+ 156K 195K 260K 85
HRIS Manager 10+ 78K 104K 143K 90
HR Analytics Lead 15+ 156K 195K 234K 85
HR Analytics Manager 10+ 78K 104K 143K 90
Head of Payroll 15+ 130K 156K 208K 70
Payroll Manager 10+ 78K 104K 130K 75

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Annual Package Range (SGD)

Years of Nged
Position Title Experience Min Med Max Ir;gjfgzc)c))r
Tier 1 Cities
Head of Finance 20+ 216K 286K 325K 70
Finance Director 15+ 156K 195K 260K 75
FP&A Director 15+ 156K 195K 260k 75
Finance Manager 10+ 78K 104K 143K 85
FP&A Manager 10+ 78K 104K 156K 85
Finance Business Partner 10+ 78K 104K 156K 85
Head of Finance Shared Services 15+ 156K 195K 260K 75
Shared Services Manager, Finance 10+ 78K 104K 156K 80

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

*Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Annual Package Range (SGD)
Years of e od
Position Title Experience Min Med Max Ir(lg_ligg))r
Tier 1 Cities
Head of Marketing Communications 20+ 216K 286K 325K 70
Head of Communications 20+ 216K 286K 325K 70
Marketing Communications Director 15+ 156K 195K 260K 75
Communications Director 15+ 156K 195K 260K 75
Marketing Communications Manager 10+ 78K 104K 156K 80
Communications Manager 10+ 78K 104K 156K 80
Digital Marketing Manager 10+ 78K 104K 156K 85
Digital Product Director 15+ 195K 235K 286K 85
Digital Product Manager 10+ 117K 156K 195K 85
Digital Program Director 15+ 195K 234K 260K 85
Digital Program Manager 10+ 130K 156K 195K 85
Digital Transformation Lead 15+ 195K 234K 260K 90
Digital Transformation Manager 10+ 130K 156K 195K 90
Strategy Director 15+ 195K 234K 260K 80
Strategy Manager 10+ 130K 156K 195K 80

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Healthcare & Clinical ®

Talent Trends in Singapore CGP Insight

The healthcare sector in Singapore will continue their transformation journey, especially for public
healthcare with the lofty mission of securing the nation's health index. These transformation projects
straddle across digital, policy, andstructural/system, driven technological advancements, workforce
challenges, and an aging population.

Technology Integration: Telehealth and virtual care delivery are becoming mainstream, creating
demand for healthcare professionals skilled in remote care. This would also act as a key initiative to
decongest saturation of primary health infrastructure - clinics/polyclinics etc. In addition, the interest
to harness the capabilities of Al and automation continue to grow in healthcare, with the target to
achieve administrative efficiency and improve patient care, necessitating new skill sets in the workforce
as well as reducing manpower costs with the goal of ensuring healthcare accessibility and affordability
for Singaporeans.

Virtual Recruitment: Virtual screening platforms and Al-driven processes are of interest to senior
management and HR leadership, with the objective to improve candidate experience while streamlining
hiring. This approach allows for a geographically broader talent pool and reduced time-to-hire.
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Annual Package Range (SGD)
Years of Nged
Position Title Experience Min Med Max Ir(lg_ligg))r
Tier 1 Cities
Head of Pharmacy 12+ 104K 130K 156K 80
Pharmacy Manager 8+ 78K 90K 100K 80
Senior Pharmacist 5+ 65K 72K 78K 85
Head of Audiology 10+ 120K 135K 156K 70
Audiology Manager 8+ 98K 52K 110K 70
Senior Audiologist 5+ 63K 73K 84K 80
Head of Physiotherapy 10+ 120K 130K 144K 70
Physiotherapy Manager 8+ 91K 100K 112K 70
Senior Physiotherapist 4+ 63K 72K 77K 90
Head of Radiology 10+ 80K 92K 110K 70
Radiology Manager T+ 56K 62K 72K 70
Head of Podiatry 10+ 120K 132K 144K 70
Podiatry Manager 8+ 90K 100K 112K 70
Senior Podiatrist 4+ 63K 70K 77K 85
Head of Respiratory Therapy 10+ 104K 122K 144K 70
Respiratory Therapy Manager T+ 80K 85K 96K 70
Senior Respiratory Therapist 3+ 64K 70K 78K 85
Principal Psychologist 8+ 78K 95K 120K 75
Senior Psychologist 5+ 50K 60K 70K 85

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Human Resources O

Talent Trends in Singapore CGP Insight

Hiring Trends in Human Resources, Corporate Functions, and Business Solutions (2024-2025)

This year, hiring trends in HR, Corporate Functions, and Business Solutions across SEA, APAC, and
Singapore have been driven by the growing adoption of digital transformation, workforce agility, and
a focus on employee well-being. Organizations have sought professionals who can balance strategic
thinking with operational efficiency, particularly in roles focused on talent retention, diversity, and
digital integration.

For 2025, HR, Corporate Functions, and Business Solutions sectors in Singapore and SEA are set to
undergo significant transformations driven by digitalization, economic shifts, and the evolving priorities
of businesses. As businesses strive to enhance efficiency while navigating complex geopolitical and
economic environments especially in corporate functions, there will be an increased need for roles that
support sustainability goals, cybersecurity, and advanced business analytics.

Key Trends for Singapore and SEA in 2025

1. Accelerated Digital Transformation in HR

Companies in Singapore and SEA are rapidly adopting HR tech platforms like Workday, SAP SuccessFactors, and
BambooHR to streamline processes such as payroll, recruitment, and performance management.

Professionals with expertise in HR analytics, automation, and Al-based talent management will be in high demand,
particularly in Singapore, a hub for innovation in digital HR solutions.

In SEA, markets like Malaysia, Indonesia, and Vietnam will focus on catching up digitally, driving demand for
professionals with implementation and training skills.

2. Focus on Talent Retention and Workforce Upskilling

High turnover rates and a shortage of niche skills will push companies to prioritize retention strategies, offering
competitive salaries, hybrid work models, and structured learning pathways.

Upskilling initiatives will grow, particularly in cybersecurity, sustainability, and data analytics, with governments
and organizations co-investing in talent development programs.

3. Rise in ESG and DEI Roles

Singapore, with its sustainability-driven policies, will see increased demand for Sustainability Managers and ESG
Specialists who can navigate complex reporting and compliance requirements.

Across SEA, Diversity, Equity, and Inclusion (DEI) roles will gain prominence as global companies aim to align with
international best practices.

4. Greater Focus on Organizational Agility

The shift towards project-based work and agile structures will boost demand for Organizational Development
Consultants and Change Management Specialists to help businesses adapt quickly to market changes.

In SEA, countries with developing economies will increasingly seek such roles to restructure traditional corporate
hierarchies.

5. Expansion of Shared Services Models
Regional hubs like Singapore and Malaysia will see growth in shared service centers for corporate functions, driving
demand for professionals in finance, HR, and IT operations with cross-border expertise.
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Salary Trends in 2025

The HR industry in 2025 is poised for further salary shifts as organizations continue to prioritize
digital transformation, employee retention, and ESG-related goals.

1. Significant Salary Growth for Specialized HR Roles

* HR Data Analysts and HR Technology Specialists will see 10-15% increases, driven by demand for
professionals skilled in HR automation, Al-based analytics, and predictive workforce planning.

* Compensation & Benefits Managers: Salaries are likely to rise by 8-12%, particularly for those adept at
designing competitive pay structures to address retention in a high-inflation environment.

* Diversity, Equity, and Inclusion (DEI) Leaders: Increased corporate focus on DEI will result in salary
increments of 10% or more, especially in multinational corporations seeking to align with global ESG
standards.

2. Regional Variations in Salary Trends
* Singapore

HR roles with regional or cross-functional responsibilities will see higher-than-average salary growth of
12-15%, particularly in HR strategy, organizational design, and change management.

oRoles requiring digital transformation expertise will command premium salaries as Singapore
continues to position itself as a hub for innovation in HR technology.

» SEA (Malaysia, Indonesia, Thailand, Vietnam)

Salary increments of 6-10% are expected in markets focusing on developing digital HR capabilities and
localized talent strategies.

oSpecialized roles, such as Talent Development Leads and HRIS Specialists, will attract higher-than-
average salaries in these emerging markets.

3. Slower Growth for Transactional Roles

« Salaries for transactional HR roles (e.g., Recruitment Executives, Payroll Specialists) will grow modestly,
around 3-5%, due to a larger talent pool and increasing automation.

* However, roles with a customer-facing or employee engagement focus will see slightly higher increments
in line with company culture and retention goals.

4. Skills That Command Premium Salaries

* HR Analytics & Al: Professionals skilled in leveraging data-driven insights will command 15-20% higher
salaries than peers.

» Change Management: With companies undergoing organizational redesign, HR professionals who can
navigate workforce transformation are in high demand.

* Cross-Border Talent Management: As hybrid and remote work models grow, expertise in managing
global teams will continue to attract a premium.

« Sustainability & ESG: Knowledge of integrating ESG goals into workforce strategies will drive salary
increments in senior HR roles.

The industry's future will hinge on its ability to attract digitally adept, empathetic leaders who can align
workforce priorities with business imperatives. The 2025 hiring landscape in Singapore and SEA will
be shaped by digital innovation, sustainability mandates, and workforce agility. While Singapore will
lead the charge in integrating technology and sustainability into corporate functions, SEA markets will
focus on developing foundational infrastructure and skills. Companies that invest in upskilling, offer
hybrid work environments, and focus on inclusive culture will have a competitive edge in attracting and
retaining top talent.
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Annual Package Range (SGD)
Need
Position Title Min Med Max Indicator
(0-100)
Tier 1 Cities
Head of HR / HR Director - 150 - 220K 220 - 350K 90
HR Business Partner 80 - 120K 120 - 180K 180 - 240K 90
Total Rewards 80 - 120K 150 - 200K 180 - 300K 80
Talent Acquisition 80 - 120K 120 - 180K 180 - 240K 90
Learning & Development 80 - 120K 120 - 180K 180 - 240K 80
HR Shared Services 80 - 120K 120- 180K 180 - 220K 80
HR Operations 60 - 100K 100 - 150K 150 - 200K 80
Employee Relations 60 - 100K 100 - 150K 150 - 200K 70
Diversity & Inclusion 80 - 120K 120 - 180K 180 - 220K 90
HR Analytics 80-120K 120- 180K 180 - 240K 90
Global Mobility 80-120K 120- 180K 150-220K 70

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Legal & Compliance @

Talent Trends in Singapore CGP Insight

The year 2024 has marked a shift in hiring trends for legal professionals in Singapore, with a noticeable
decline in senior positions and a surge in demand for junior to mid-level in-house counsel roles.
As companies adopt more cost-conscious strategies, there has been an accelerated trend toward
"juniorisation” across various industry sectors. This shift has also contributed to the rise of in-house
counsel positions in Malaysia, both for local and regional roles, a trend expected to continue in the
foreseeable future.

In the banking and financial services sector, European and US-headquartered institutions have largely
implemented hiring freezes throughout 2024. However, the final quarter of the year has seen some
movement, with replacement roles and junior positions becoming available. There are optimistic
signs that recruitment will increase in 2025, particularly in Singapore. In contrast, Asia-based banks,
especially those involved in private banking, have maintained steady hiring, focusing on junior to mid-
level positions.

Outside of financial services, demand for junior to mid-level talent remains strong across various
industries. Notably, Singapore has become an attractive hub for China-based companies establishing
international headquarters, as well as European companies setting up their first APAC branches. These
new market entrants have contributed to the robust demand for in-house legal talent.

In terms of expertise, there continues to be high demand for legal professionals with experience in EPC
(Engineering, Procurement, and Construction), real estate, data privacy, and the commodities sectors.
This is driven by hiring needs in renewable energy, data centers, and commodities-focused businesses.
In addition, ethics and compliance roles have been on the rise as some companies are increasing
bandwidth by increasing headcount or setting up separate functions to navigate local market specific
regulations on whistleblowing, anti-bribery and corruption matters.

As operational costs come under increasing scrutiny, companies are looking to fill "entry-level" in-house
counsel positions with lawyers at the junior level (less than 8 years of Post-Qualification Experience, or
PQE). These roles often focus on execution and team support functions. The trend toward more junior
hires is also fuelled by replacement positions that come with tighter salary budgets. However, the
challenge for companies is to balance the need for cost savings with effective risk management.
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GENERAL CORPORATES (MONTHLY, SGD)

EXPERIENCE (YEARS) SALARY RANGE VARIABLE BONUS*
2-4PQE 8.5-10.8K 1-2.5Months
5-T7TPQE 11.5-14.5K 2 - 3 Months
8-10 PQE 15-16.5K 3-3.5Months

10-15PQE 16.5-19K 3-4 Months
15-25PQE 20-28.5K 3 -4 Months*

Experience (Years) 1-3PQE 3-5PQE 5-8 PQE 8-12 PQE 12-15PQE GC/HoL

Title Associate Associate AVP VP/SVP SVP/D ED/MD

Corporate Institutional Banking 80 - 120K 100 - 160K 160 - 220K 200 - 280K 250 - 350K 250 - 350K

Private Banking 80-120K 120- 160K 160 - 220K 250-280K 280-350K 380 - 380K+
Retail Banking 70-110K 80 - 140K 120 - 180K 160 - 220K 250-300K 320 - 320K+
Securities Services/Funds 90 - 130K 120- 180K 180-220K 250 - 300K 280 - 380K 360 - 360K+
Investment Banking 90 - 120K 120- 180K 160 - 220K 250 - 320K 280 - 380K 380 - 380K+
Global Markets 90 - 120K 130-180K 160K-220K  250-300K 280-380K 380 - 380K+
Insurance 70-110K 80 - 140K 120 - 180K 160 - 220K 180 - 240K 300 - 300K+
Asset Management 90 - 120K 120- 180K 180 -220K 250-300K 280-350K 380 - 380K+

Private Equity & Venture Capital 100 - 140K 120 - 180K 180 - 250K 220-300K 300-360K  420-420K+

Fintech 80 - 100K 90 - 150K 140 - 220K 180 - 260K 200-280K 350 - 350K+

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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ce - Financial S

Experience (Years) 1-3 years 3-5years 7-10 years 12-15years >15years
Title Compliance AVP/Senior VP/ SVP/Senior Head of
officer Officer Compliance Manager Compliance
Corporate Institutional Banking 4-6K 6-9K 10- 15K 12-16K 20-35K
Private Banking 4-7K 7-10K 8-12K 12-17K 18 -35K
Retail Banking 4-6K 6-9K 10- 15K 12-16K 20-35K
Investment Banking 5-7TK 7-10K 10- 15K 14 - 18K 20 - 40K
Insurance 4-6K 6-9K 10- 15K 12-16K 20- 30K
Asset Management/Funds/Securities 4-7TK 7-10K 8-12K 12-17K 18- 30K
Private Equity & Venture Capital 4-7K 7-10K 8-12K 12-17K 18-30K
Fintech 4-7K 7-10K 8-11K 12- 15K 15-35K
lance - Com
Experience (Years) 1-3years 3-5years 7-10 years 12-15years >15years
Title Compliance AVP/Senior VP/ SVP/Senior Head of
officer Officer Compliance Manager Compliance
All other industry sectors 5-7K 6.5 - 8K 10- 17K 15-25K 18 - 35K+

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Sales, Marketing & Digital @

Talent Trends in Singapore CGP Insight

2024 has seen a significant drop in hiring activities in the FMCG, Beauty, and Retail sectors, driven
by businesses adapting to post-pandemic consumer behaviour shifts and digital transformation.
Companies are focusing on customer-centric strategies, leveraging data-driven insights, omnichannel
marketing, and sustainable practices to meet evolving consumer demands. Employers are also
emphasizing diversity, equity, and inclusion (DEI) and employer branding to attract top talent.

As we approach 2025, hiring trends across APAC markets and in Singapore will reflect the region's
diverse economic landscapes and rapid digitalization. Businesses across FMCG, Beauty, and Retail will
focus on adapting to market-specific consumer behaviours while responding to global pressures such as
sustainability, technological disruption, and talent shortages.

We anticipate a continued emphasis on e-commerce growth, personalization powered by advanced CRM
systems, and Al-driven marketing. Companies will seek professionals adept at utilizing data analytics,
automation tools, and content personalization technologies to drive engagement. As sustainability
becomes more central to brand identity, roles involving green marketing and corporate social
responsibility (CSR) will gain prominence.

APAC Market Trends:

1. E-Commerce Leadership

E-commerce will remain a significant growth driver across APAC. Markets like China, India, and
Southeast Asia (e.g., Indonesia and Vietnam) will demand E-commerce Managers and Digital
Transformation Specialists who can integrate regional platforms (e.g., Lazada, Shopee, and JD.com)
with global marketplaces (e.g., Amazon).

Skills in cross-border trade, local payment systems, and last-mile delivery solutions will be highly
valued.

2. Personalization & Data-Driven Marketing

With the proliferation of data, there will be a heightened need for CRM Specialists and Performance
Marketers. The ability to deliver tailored campaigns using advanced analytics and customer insights will
be a key competitive differentiator.

Markets like Singapore, Japan, and South Korea will prioritize CRM roles to drive loyalty in mature
markets, while emerging markets will seek talent to establish foundational CRM strategies.

3. Green Marketing & ESG Compliance

Sustainability will continue to influence hiring trends as global and regional brands face increasing
scrutiny over their environmental and social impact. Companies in markets like Singapore, Australia,
and South Korea will look for Sustainability Marketing Leads who can embed ESG principles into
branding and communications.

4. Rise of Localization in Global Strategies

APAC's cultural and linguistic diversity will drive demand for Localization Specialists who can adapt
global campaigns to resonate with local audiences. This role will grow in prominence as global brands
increase investment in nuanced, culturally sensitive marketing.
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— FMCG, Consumer, Retail, Beauty —

Annual Package Range (SGD)

Years of Nfeed

Position Title Experience Min Med Max Ir(m(()i_lfg;c)c))r
Tier 1 Cities

Country Manager 12+ 120K 152K 300K 90
Managing Director 15+ 300K 400K 500K 90
Head of eCommerce 8+ 180K 220K 300K 100
eCommerce Manager 5+ 120K 140k 160K 100
Head of Digital 15+ 180K 220K 300K 90
Marketing Director 10+ 160K 220K 350K 90
Marketing Manager 8+ 80K 120K 150K 95
Head/VP of Growth 15+ 180K 220K 240K 95
Business Development VP 18+ 180K 220K 240K 90
Business Development Director 10+ 120K 150K 180K 90
Business Development Manager 5+ 80K 150K 120K 95
Account Manager 5+ 80K 100K 120K 90
Analytics Director 10+ 120K 152K 180K 80
Analytics Manager 5+ 80K 102K 120K 80
Communications/PR Director 10+ 120K 150K 180K 70
Communications/PR Manager 5+ 65K 84K 120K 70
Head of Retail 15+ 140K 175K 220K 70
Retail Manager 8+ 80K 110K 140K 80
Merchandising Director 10+ 140K 180K 250K 70
Merchandising Manager 6+ 80K 100K 120K 70

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Annual Package Range (SGD)
Need
Position Title E):(pe::iseﬂf:e Min Med Max Irzg_ifggc))r
Tier 1 Cities
SEO Manager 5+ 50K 75K 90K 80
SEO Director 8+ 100K 125K 150K 70
Growth Marketing Manager 4+ 55K 80K 100K 85
Growth Lead 8+ 100K 120K 160K 85
Digital Marketing Manager 4+ 60K 80K 120K 90
Digital Marketing Lead 8+ 80K 110K 140K 90
Performance Marketing Manager 4+ 60K 80K 100K 20
Performance Marketing Lead 8+ 90K 120K 150K 90
Business Development Specialist 2+ 60K 75K 90K 90
Business Development Manager 5+ 80K 75K 90K 90
Business Development Director 8+ 90K 120K 150K 80
CRM Manager 5+ 60K 80K 100K 95
Head of CRM 8+ 108K 130K 160K 95
Product Marketing Specialist 2+ 55K 70K T0K 80
Product Marketing Manager 4+ 70K 95K 120K 70
Key Account Manager 3+ 72K 80K 90K 90
Partnerships Manager 3+ 60K 72K 90K 70
Category Manager 3+ 50K 65K 100K 90
Social Media Manager 5+ 60K 80K 100K 100

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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— Media, Advertising, Professional Services —

Annual Package Range (SGD)
Years of Nged
Position Title Experience Min Med Max Ir(lg_lfgg))r
Tier 1 Cities
Account Director 8+ 90K 120K 150K 85
Account Manager 3+ 60K 78K 90K 90
Creative Manager 4+ 60K 80K 95K 80
Creative Director 8+ 90K 120K 150K 80
Art Director 8+ 90K 110K 130K 70
SEO Specialist 3+ 54K 72K 90K 80
SEM Specialist 3+ 54K 72K 90K 80
Performance Marketing Specialist 3+ 60K 75K 96K 80
Marketing Automation Specialist 3+ 51K 63K 76K 70
Public Relations Manager 5+ 72K 90K 100K 85
Public Relations Director T+ 96K 115K 140K 80
Social Media Manager 4+ 48K 60K 72K 90
Media Buyer 5+ 54K 78K 90K 70
Media Planner 4+ 58K 72K 96K 70
Media/Data Analyst 3+ 51K 60K 72K 75
Digital Strategist 5+ 60K T0K 80K 80
Copywriter 2+ 40K 66K 80K 70
Content Creator/Manager 4+ 50K 65K 78K 90

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Talent Trends in Thailand:

Thailand is experiencing moderate economic growth, with GDP forecasts of 2.7% for
2024 and 3% for 2025, according to the Ministry of Finance's Fiscal Policy Office.
Additionally, the Thailand Board of Investment reports a 42% increase in investment
applications from January to September 2024 compared to the same period in 2023.
Electronic manufacturing and data center projects are driving this growth, with the
total value of investment applications reaching 723 billion baht—the highest in the
past decade. Singapore and China remain the top two investors.

In 2024, Thailand welcomed approximately 36 million international tourists, including
around 7 million from China. This figure is slightly below the earlier forecast of 8
million, primarily due to three factors: China's economic slowdown, increasing global
competition in tourism, and evolving travel preferences among Chinese tourists.
Despite this decline, tourism remains robust, supported by visitors from countries
such as India and the Middle East. This growth in tourism is expected to positively
impact the retail, business services, hospitality, and luxury sectors in the country.

Given these economic dynamics, here are the key talent trends to watch in 2025:

Digital Transformation Driving Demand for Tech Talent

As Thailand accelerates its digital transformation, the demand for tech professionals across
various sectors continues to grow. Government initiatives to establish Thailand as a regional hub
for data centers and artificial intelligence (Al) are creating opportunities for skilled experts in
software development, data science, cybersecurity, and Al. Additionally, companies are seeking
specialists in emerging technologies such as blockchain, loT, and 5G.

E-commerce and Video Commerce Surge

The e-commerce sector is thriving, fuelled by the rapid rise of video commerce. This trend is
driving demand for digital marketing specialists, content creators, and customer engagement
experts to enhance the online shopping experience through interactive and immersive platforms.
The expanding e-commerce infrastructure is also increasing the need for logistics and supply chain
professionals.

Financial Services Embrace Fintech Innovations

Thailand's financial services sector is rapidly adopting fintech solutions, creating a high
demand for professionals skilled in digital payments, blockchain technology, and financial
analytics. The development of the nationwide digital wallet program highlights the importance of
financial inclusion, further driving demand for experts in digital finance and regulatory compliance.

2025 Asia Career Outlook & Salary Trends —Thailand

134



CGPGROUP

Unleashing Global Talent

- Tourism Sector Rebounds with a Focus on Sustainability

Thailand's tourism sector is recovering, supported by new visa initiatives aimed at boosting inbound
travel. These measures include expanded visa exemptions, a digital nomad visa program, and visa-
on-arrival schemes. Sustainable and eco-conscious travel is also becoming a significant trend, with
travellers increasingly seeking eco-friendly accommodations and responsible tourism experiences.

Manufacturing Industry Adopts Advanced Technologies

Thailand's manufacturing sector is evolving with the adoption of advanced technologies such as
automation, robotics, and Industry 4.0 practices. This transformation is driving demand for
engineers, technicians, and managers with expertise in these areas. Additionally, professionals
skilled in supply chain optimization, quality control, and production management are in high
demand.

Thailand as a Luxury Shopping Hub for APAC

Thailand is positioning itself as a premier luxury shopping destination in the Asia-Pacific region. The
growing luxury sector, driven by high-end brands and affluent consumers, is creating demand for
talent in luxury retail management, brand management, and customer experience. Professionals
with expertise in sales, marketing, and personalized services are essential to cater to the tastes of
luxury shoppers.

As Thailand continues its push for digital transformation, Al is at the forefront of
talent demand. Government efforts to position the country as a leader in data
centers and Al innovation are fueling the need for highly skilled professionals in Al
development, machine learning, and data analytics. The growth of Al-driven
industries such as fintech, e-commerce, and cybersecurity, combined with the
increased adoption of Al across sectors, underscores the urgency for Al talent.
Companies aiming to remain competitive must prioritize attracting and retaining
top Al experts to stay ahead of technological advancements. Al talent is not just a
future trend—it is an immediate priority for businesses across all sectors in Thailand.

Wipawat Panutyothin

Director of Recruitment
Cornerstone Global Partners Thailand

2025 Asia Career Outlook & Salary Trends — Thailand
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Finance & Accounting @

Talent Trends in Thailand CGP Insight

In 2024, the hiring landscape for finance and accounting roles in Thailand has been significantly
influenced by digital transformation, regulatory changes, and the push for IPO readiness among local
companies. The demand for professionals skilled in financial digitalization, strategic planning, and
compliance has surged as businesses increasingly adopt advanced analytics, automation, and ESG
(Environmental, Social, and Governance) frameworks.

Looking ahead to 2025, Thailand's finance and accounting job market is expected to become even more
specialized. As businesses expand and prepare for IPOs, the need for expertise in areas such as IPO
advisory, corporate finance, and data-driven decision-making will grow. Additionally, skills in financial
technology (FinTech), Al-driven forecasting, and sustainability reporting will be critical to meet both
local and global trends.

Retention Strategies: Internal mobility and flexible working models, including hybrid arrangements,
are key to retaining healthcare talent amid high burnout rates especially within Nursing and Allied
health. Organizations are also focusing on work-life balance and tailored working arrangements to meet
employee needs.

In-Demand Skills for 2025:

- Proficiency in advanced financial modeling and data analytics tools.

- Strong knowledge of regulatory frameworks, particularly IPO compliance and ESG mandates.
- Expertise in cloud-based ERP systems such as SAP or Oracle.

- Strong strategic and commercial acumen to drive impactful business decisions.
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Annual Package Range(THB)
Position Title EI:::iseﬁfce Min Max
Tier 1 Cities
CFO 15+ 3.0M 11.0M
Finance Director 12+ 3.0M 8.5M
Head of Commercial Finance 10+ 3.0M 6.2M
Commerical Finance Manager 10+ 1.8M 3.8M
Accounting Director 12+ 3.0M 3.8M
Accounting Manager 6+ 1.2M 2.4M
Internal Audit Director 10+ 3.6M 6.0M
Internal Audit Manager 5+ 1.2M 3.0M
Tax Director 10+ 3.6M 5.5M
Tax Manager 6+ 1.4M 3.2M
Financial Controller 8+ 1.8M 3.7T™M
Finance and Accounting Manager 6+ 1.8M 3.0M
Senior FP&A Manager 8+ 1.8M 4.4M
FP&A Manager 6+ 1.2M 2.4M
Plant Controller 8+ 2.1M 3.8M
Cost Controller 5+ 1.2M 2.6M
Treasury Manager T+ 1.4M 3.2M
Head of Investor Relations 8+ 2.4M 4.5M
Head of Invesment 8+ 3.6M 6.2M
Investment Manager 5+ 1.8M 2.6M
Business Development Manager 5+ 1.5M 3.2M
Business Development Director 8+ 3.6M 7.5M
Corporate Finance Manager 6+ 1.5M 3.8M
Financial Analyst 5+ 960k 2.0M
Supply Chain Finance Manager T+ 2.2M 3.8M
Credit Control and Collection Manager 6+ 1.4M 2.6M
Regional Finance Manager 5+ 3.0M 5.0M

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Talent Trends in Thailand CGP Insight

The HR job market in Thailand this year has been shaped by a strong emphasis on digital transformation,
employee well-being, and the shift to hybrid and flexible work models. Companies are increasingly
seeking HR professionals who can harness technology for talent acquisition, performance management,
and data-driven decision-making. Furthermore, HR teams are playing strategic roles in promoting
diversity, equity, and inclusion (DEI) and ensuring HR practices align with overall business objectives.

Looking ahead to 2025, the demand for specialized HR skills is expected to rise as organizations focus
on retention, enhancing employee experience, and upskilling the workforce. With Al and automation
becoming integral to HR processes, professionals capable of combining technological expertise
with human-centric approaches will be in high demand. Additionally, the move towards sustainable
workforce practices and adherence to ESG frameworks will further shape hiring trends in the HR sector.

In-Demand Skills for 2025:

- Proficiency in HRIS tools to manage and optimize workforce data.

- Expertise in organizational design and workforce planning.

- Strong interpersonal and change management capabilities to navigate evolving workplace dynamics.
- Knowledge of emerging trends in ESG compliance and sustainable workforce practices.
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Annual Package Range(THB)
Position Title E)Zszrriseﬁfce Min Max
Tier 1 Cities
Head of HR/HR Director 15+ 2.4M 8.6M
HR Manager 10+ 1.2M 2.6M
Plant HR Manager 12+ 1.2M 4.4M
HR Business Partner 6-12 720K 2.0M
HR Business Partner 12+ 1.8M 4.4M
Total Rewards 6-12 720k 1.5M
Total Rewards 12+ 1.44M 4.4M
Organisation Development 10+ 1.44M 5.0M
Talent Acquisition 6-12 600K 1.5M
Talent Acquisition 12+ 1.44M 3.0M
Learning & Development 6-12 600K 1.6
Learning & Development 12+ 1.44K 2.6M
HR Share Service & Payroll 6-12 720k 1.4M
HR Share Service & Payroll 12+ 1.2M 2.8M
HRIS 6+ 720k 2.6M

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Talent Trends in Thailand CGP Insight

The industrial and manufacturing sectors are poised for transformative shifts in 2025, driven by
advancements in technology, a heightened focus on sustainability, and global market dynamics. These
changes are reshaping hiring patterns and the skills demanded by employers.

1. Demand for Automation and Robotics Specialists

The adoption of Industry 4.0 technologies like automation, robotics, and loT continues to drive efficiency
and reduce costs in manufacturing. Companies are increasingly seeking experts to design, program,
and maintain these advanced systems, creating strong demand for roles such as robotics engineers,
automation specialists, and process automation managers.

2. Focus on Sustainability and Green Manufacturing

Environmental regulations and consumer expectations are pushing industries toward sustainable
practices. This trend has heightened demand for professionals skilled in energy efficiency, waste
reduction, and carbon footprint management. Key roles include sustainability engineers, green
manufacturing specialists, and environmental compliance officers.

3. Expansion of Data-Driven Roles

The reliance on big data, Al, and machine learning to optimize production processes and supply chains
is accelerating. Manufacturing organizations are prioritizing hiring data analysts, Al process optimization
specialists, and predictive maintenance engineers to harness these technologies effectively.

4. Growth in Additive Manufacturing

The expanding use of 3D printing in prototyping and small-batch production is driving demand for
specialists in additive manufacturing. Roles such as additive manufacturing engineers, 3D printing
technicians, and materials specialists are gaining prominence in the sector.

5. Advanced Supply Chain Management

Global supply chain disruptions have highlighted the need for strategic planning and risk mitigation.
Professionals adept at using Al-driven tools and incorporating sustainability into supply chain practices
are highly sought after, with positions like logistics optimization specialists and circular supply chain
managers emerging.

6. Health and Safety Prioritization

Stringent regulations and a focus on employee well-being are propelling demand for health and safety
experts. Employers are investing in roles such as occupational health specialists, safety compliance
managers, and ergonomics consultants to ensure workplace safety standards are met.
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Talent Trends in Thailand CGP Insight

7. Hybrid Workforce Management

As automation blends human and machine labor, the need for managers skilled in coordinating these
hybrid teams is growing. Roles such as digital factory managers and Al-human collaboration specialists
are becoming vital for operational efficiency.

8. Rise of Multidisciplinary Engineers

Modern manufacturing demands engineers with cross-functional expertise in mechanical, electrical,
software, and data engineering. Multidisciplinary roles like mechatronics engineers and systems
integration engineers are crucial for managing complex systems.

9. Maintenance and Reliability Roles

Minimizing downtime and optimizing equipment lifecycle are core practices in the sector. Predictive
maintenance and condition monitoring are fueling demand for reliability engineers and equipment
health monitoring specialists.

10. Cybersecurity in Manufacturing

With the digitalization of manufacturing processes, cybersecurity has become a critical concern.
Professionals specializing in securing smart factories and industrial control systems, such as
manufacturing cybersecurity specialists, are in high demand.

11. Reskilling and Talent Gaps

Rapid technological advancements are creating skill gaps, particularly in Al, 10T, and robotics.
Companies are focusing on reskilling initiatives, hiring workforce development managers and technical
trainers to bridge these gaps.

12. Global Talent Mobility

As manufacturing hubs diversify across regions, businesses are seeking professionals with expertise in
international markets and cross-cultural collaboration. Roles like regional plant managers and cross-
border supply chain specialists are increasingly valued.
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Key Skills and Top Sectors:

The demand for technical skills such as Al, IoT, robotics, and data analytics is rising, alongside soft
skills like adaptability, collaboration, and leadership. Industries like advanced manufacturing,
renewable energy, healthcare equipment, automotive production, and aerospace are expected to drive
recruitment.

Conclusion:

The recruitment landscape for industrial and manufacturing roles in 2025 will emphasize adaptability
to technological advancements, sustainability, and strategic workforce management. Professionals
with the right mix of technical expertise and leadership skills will thrive in this evolving environment.
Businesses must stay agile, leveraging innovative hiring practices to meet the demands of a competitive
labor market.

Hiring Trends for Sales Roles in Industrial & Manufacturing

The manufacturing and industrial sales sectors are set for notable transformations in 2025, influenced
by technological advancements, sustainability imperatives, and global competition. Sales teams will
play a pivotal role in navigating these shifts, requiring both technical acumen and strategic adaptability.

Digital Sales Transformation is becoming essential as companies integrate advanced sales platforms,
CRM systems, and Al-powered tools to enhance efficiency and personalize customer interactions. Roles
such as digital sales specialists and Al sales insights analysts are in high demand, emphasizing the
growing importance of virtual sales expertise.

Industry-Specific Technical Knowledge is a key differentiator for sales professionals in manufacturing.
Deep understanding of technical specifications, processes, and products enables teams to provide
value-added consultations to clients. Positions like technical sales engineers and industrial solutions
consultants are crucial in this domain.

The transition to consultative and solution-based selling reflects the industry's focus on meeting
customer challenges with tailored solutions rather than standalone products. Sales professionals who
excel in understanding client needs are highly sought after for roles such as solution sales managers and
key account managers.

The growing emphasis on sustainability is driving demand for sales professionals skilled in
communicating the environmental benefits of products and technologies. Sustainability sales
consultants and green manufacturing sales specialists are emerging as critical roles, aligning with
companies' ESG goals.
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With increased globalization, global sales roles are expanding. Multilingual professionals with cross-
cultural communication skills are in demand to manage international markets and cross-border
transactions, taking on roles such as international sales managers and regional business development
managers.

Data-driven decision-making is transforming the sales function, as teams use analytics to optimize
lead generation and customer acquisition. Sales data analysts and revenue optimization specialists are
integral to organizations adopting these strategies.

As hybrid and remote work environments become the norm, virtual selling skills are paramount. Sales
professionals adept in virtual engagement tools are filling roles like online client engagement specialists
and remote sales consultants.

Increased emphasis on after-sales service and relationship building highlights the need for customer
retention and long-term satisfaction strategies. Roles such as after-sales service managers and customer
success specialists are growing in importance as companies prioritize ongoing client engagement.

The integration of Al tools into sales processes is enhancing efficiency through predictive analytics
and automated lead qualification. Professionals who can leverage these technologies effectively are
stepping into roles like Al sales optimization specialists.

Finally, relationship management remains critical in industries with long sales cycles. Soft skills such
as empathy and communication are essential for roles like strategic account managers and client
relationship managers, ensuring trust-building and repeat business.

Key Skills and Sectors

Sales roles in manufacturing require a combination of technical skills—such as expertise in CRM, ERP
systems, and data analytics tools—and soft skills, including negotiation, relationship management, and
cross-cultural communication for global roles. Industries driving recruitment include:

- Advanced Manufacturing and Automation.

- Renewable Energy and Green Technologies.
- Automotive and Electric Vehicles.

- Healthcare Equipment and Pharmaceuticals.
- Aerospace and Defense.

Conclusion

The future of manufacturing and industrial sales lies in the ability to integrate technology, deliver
customer-centric solutions, and adapt to the global push for sustainability. Professionals with technical
expertise, data-driven approaches, and exceptional relationship-building skills will thrive in this
competitive and evolving market.
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Hiring Trends for Logistics Roles in 2025

The logistics industry is undergoing rapid transformation driven by advancements in technology, the
continued growth of e-commerce, and a heightened global focus on supply chain sustainability and
resilience. These changes are shaping hiring trends, creating demand for both technical and strategic
skill sets.

Technology-Driven Logistics is at the forefront, with companies investing in automation, IoT, Al, and
blockchain to enhance supply chain efficiency and transparency. Professionals skilled in data analytics,
supply chain modeling, and process automation are in high demand, particularly for roles such as
logistics automation specialists and blockchain logistics coordinators.

The rise of e-commerce is fueling the need for expertise in last-mile delivery optimization and on-
demand logistics platforms. As the e-commerce sector grows, roles like last-mile delivery managers and
e-commerce logistics specialists are becoming pivotal to ensure operational efficiency and customer
satisfaction.

The push for sustainability in supply chains has made green logistics and renewable energy integration
key priorities. Professionals with expertise in carbon footprint reduction, reverse logistics, and circular
economies are increasingly sought after for roles such as sustainable supply chain managers and green
logistics specialists.

In response to post-pandemic disruptions, supply chain resilience is a critical focus. Logistics
professionals who can manage risk, diversify suppliers, and implement contingency plans are highly
valued for positions such as supply chain risk analysts and global sourcing managers.

The need for omni-channel expertise continues to grow, as companies integrate physical and digital
sales channels. This shift requires logistics professionals adept in inventory synchronization and multi-
channel distribution to take on roles like omni-channel logistics managers and distribution network
analysts.

Robotics and automation are transforming warehouse and fulfillment operations, with companies
investing in automated storage and retrieval systems. Roles like robotics operations managers and
warehouse automation specialists are vital to manage these technologies effectively.

Cross-border logistics and trade compliance specialists are in demand due to the complexities of global
trade. Multilingual professionals with expertise in customs regulations and regional trade agreements
are particularly valued for roles such as international trade compliance specialists and customs brokers.

Real-time visibility is another priority, with companies seeking real-time tracking solutions to improve
customer satisfaction and operational control. Professionals skilled in logistics software integration are
stepping into roles such as visibility solutions managers and logistics IT system integrators.
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The industry also emphasizes soft skills and leadership as logistics operations become more complex.
Roles like logistics operations managers and supply chain strategists require strong leadership, problem-
solving, and communication abilities to navigate challenges and lead cross-functional teams.

Finally, the rise of on-demand and gig logistics highlights the need for flexible delivery models and
crowdsourced logistics networks. Professionals managing these dynamic systems are filling roles like
gig logistics coordinators, On-Demand Delivery Manager and shared mobility logistics specialists.

Skills and Sectors in Demand

Key skills for logistics professionals include:

- Technical Skills:
Proficiency in logistics software (e.g., SAP, Oracle, TMS).
Knowledge of Al, data visualization, and predictive analytics tools.

- Soft Skills:
Problem-solving, adaptability, and communication.
Strong leadership and project management abilities.

Top Sectors for Logistics Roles in 2025

- E-commerce and Retail.

- Third-Party Logistics (3PL) Providers.
- Manufacturing and Automotive.

- Renewable Energy and Green Tech.

- Healthcare and Pharmaceuticals.

Conclusion

As the logistics industry evolves, success in 2025 will require a blend of technological proficiency,
sustainability-driven strategies, and the ability to adapt to global challenges. Candidates with the right
mix of technical skills, industry expertise, and adaptability will thrive in this dynamic and evolving field.
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Annual Package Range(THB)
. - Years of .
Position Title Experience Min Max
Tier 1 Cities
Chief Executive Office (CEO) 12+ 3.8M 10M
Chief Operating Officer (COO) 12+ 2.6M 6.9M
Chief Marketing Officer (CMO) 12+ 1.3M 3.6M
Chief Supply Chain Officers (CISO) 12+ 2.5M ™
Managing Director (MD) 12+ 3.2M 6M
General Manager (GM) 12+ 6.5M ™

Annual Package Range(THB)
Position Title E)Z::rrise?\fce Min Max
Tier 1 Cities
Operation Director 8+ 1.8M 3.5M
Marketing Director 8+ 1.5M 2.5M
Supply Chain Director 8+ 2.4M 4M
Engineering Director 8+ 2.2M 3.5M
Sales Director 8+ 3.35M 4M
Factory Director 8+ 1.8M 3.5M
Commercial Director 8+ 2.1M ™
QA Director 8+ 2M 4M
R&D Director 8+ 1.5M 3.2M
Production Director 8+ 1.1M 3M
Safety, Health, and Environmental (SHE) Director 8+ 1.5M 3M

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Annual Package Range(THB)
Position Title E)Z::rrise(r)\fce Min Max
Tier 1 Cities

Operation Manager 8+ 860K 3.6M
Marketing Manager 8+ 1.2M 2.1M
Supply Chain Manager 8+ 1.2M 2.5M
Engineering Manager 5+ 1.6M 2.5M
Sales Manager 5+ 720K 2.4M
Factory Manager 5+ 960K 2M

Commercial Manager 8+ 1.2M 3M

QA Manager 8+ 1.4M 2.5M
R&D Manager 8+ 1.2M 2.5M
Production Manager 8+ 1.1M 2.5M
Safety, Health, and Environmental (SHE) Manager 8+ 1.2M 2.5M

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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The IT outsourcing sector in Thailand has undergone significant transformation, influenced by post-
pandemic adjustments and prevailing economic conditions. During the COVID-19 pandemic, the
industry experienced rapid growth as companies ramped up hiring to meet the surging demand for
digital transformation.

However, as the pandemic receded and Thailand faced economic challenges, many organizations
shifted their focus toward restructuring and cost-efficiency. This shift gave rise to a growing trend: hiring
outsourcing professionals over permanent staff. Outsourcing offers businesses greater flexibility and
reduced long-term costs, making it an appealing solution for adapting to fluctuating project demands
and economic uncertainties.

Looking ahead to 2025, this preference for outsourcing is expected to continue expanding, as businesses
increasingly prioritize agility and scalability in their operations.
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b Developme

Total Package (THB)/Contract (Months)
- . Years of
Position Title Experience
3 6 12
Full Stack Developer 5+ 255K 510K 1,020K
Frontend Developer 5+ 210K 420K 840K
Backend Developer 5+ 240K 480K 960K
Team Lead 8+ 300K 600K 1,200K
ile Developm
Total Package (THB)/Contract (Months)
- . Years of
Position Title Experience
3 6 12
iOS Developer (Swift) 4+ 240K 480K 960K
Android Developer (Kotlin) 4+ 240K 480K 960K
Flutter Developer 4+ 210K 420K 840K
React Native Developer 4+ 210K 420K 840K
Team Lead 8+ 330K 660K 1,320K

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Total Package (THB)/Contract (Months)
.. . Years of
Position Title Experience
3 6 12
Business Intelligence 5+ 210K 420K 840K
Data Analytic 5+ 225K 450K 900K
Data Scinetist 5+ 240K 480K 960K
Data Engineer 5+ 240K 480K 960K
Database Administrator 5+ 180K 360K 720K
ware Tester/(
Total Package (THB)/Contract (Months)
.. . Years of
Position Title Experience
3 6 12
Manual Tester 5+ 180K 360K 720K
Automate Tester 5+ 240K 480K 960K
QA Engineer (Manual&Automate) 5+ 210K 420K 840K
Test Lead 5+ 300K 600K 1,200K

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Total Package (THB)/Contract (Months)
Position Title E):(::rrise(r)\fce

3 6 12
DevOps Engineer 5+ 270K 540K 1,080K
System Analyst 5+ 240K 480K 960K
Business Analyst 5+ 240K 480K 960K
Project Manager 5+ 240K 480K 960K
Product Manager 5+ 255K 510K 1,020K
UX/UI Designer 5+ 180K 360K 720K

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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In 2024, the legal job market in Thailand has been shaped by the expansion of multinational
corporations, the influence of regional trade agreements, and evolving domestic regulations.
Companies are increasingly seeking legal professionals with expertise in corporate governance,
regulatory compliance, and cross-border transactions, reflecting Thailand's ongoing economic and
legal modernization.

The country's emphasis on digital transformation and ESG (Environmental, Social, and
Governance) initiatives has further driven demand for tech-savvy legal advisors and those with a
strong focus on sustainability.

Looking ahead to 2025, this trend is expected to persist. Organizations will place greater value
on legal professionals proficient in emerging fields such as fintech, data privacy, and ESG
compliance, as businesses navigate the complexities of these growing sectors.
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Annual Package Range(THB)

Position Title E)Zszrriseﬁfce Min Max
Tier 1 Cities

General Counsel 15+ 4.2M 16M
Legal Director 15+ 3M 11.4M
Regional Legal Counsel 12+ 3.3M 10M
Senior Legal Counsel 10+ 2.5M 5.5M
Legal and complaince manager 8+ 1.8M 3.6M
Senior Legal Manager 8+ 1.4M 3M
Compliance Manager 10+ 1.6M 5M
Legal Manager T+ 1.4M 2.4M
Regional Legal Counsel T+ 1.6M 3.3M
Legal Counsel 5+ 1.4M 2.4M
Company Secretary 5+ 1.6M 4.2M
Counsel (law firm) 10+ 4.2M 10.6M
Senior Assoicate (law firm - tier 1) 5+ 3M 6M
Senior Assoicate (law firm) 5+ 1.6M 3.2M
Assocaite (law firm - tier 1) 5+ 1.2M 4.2M
Assoicate (law firm) 5+ 720K 2.4M

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80

indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Fast-Moving Consumer Goods (FMCG)

The FMCG sector is experiencing rapid transformation, driven by evolving consumer preferences and
technological advancements:

1.E-commerce and Direct-to-Consumer (DTC) Channels

The continued growth of online shopping and e-commerce has led FMCG companies to invest heavily
in digital platforms and DTC channels. These strategies enable direct consumer engagement and offer
personalized shopping experiences.

2.Sustainability and Eco-Friendly Products

With increasing consumer demand for sustainable products, companies are prioritizing efforts to reduce
packaging waste, adopt sustainable sourcing and manufacturing practices, and introduce greener
product alternatives.

3.Health-Conscious Consumers

As health awareness grows, there is rising demand for functional and healthier food and beverage
products. FMCG companies are reformulating existing offerings and launching new products with
enhanced health benefits.

4.Customization and Personalization

Brands are leveraging data-driven insights to tailor products and marketing efforts to individual
consumer preferences, making personalization a key trend.

5.Digital Marketing and Social Media

The importance of digital marketing continues to grow, with FMCG companies investing in online
advertising, influencer marketing, and social media strategies to engage consumers effectively.
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Retail

The retail sector in Thailand is balancing the physical and digital realms to create a seamless consumer
experience:

1.In-Person Shopping Preferences

Despite the rise of e-commerce, many consumers value the in-person shopping experience, leading
to increased demand for talent in offline retail operations, including Sales, Marketing, and Operations
roles.

2.0mnichannel Strategies

Retailers are blending online and offline experiences to create seamless shopping journeys, allowing
consumers to research online and purchase in-store or vice versa.

3.Emerging Technologies

The integration of emerging technologies like augmented reality (AR) and virtual reality (VR) is
revolutionizing the traditional retail environment. These tools enable consumers to visualize products,
experience virtual try-ons, and receive tailored recommendations in-store. This technological evolution
not only elevates the shopping experience but also offers retailers insights into consumer behavior and
preferences, aiding inventory and marketing strategies.

4.Global Expansion

In addition to refining local markets, many retailers are focusing on global expansion to tap into
emerging economies and new customer bases. This often involves establishing physical stores in high-
growth regions, adapting product offerings to local preferences to diverse cultural contexts. Countries
in Southeast Asia are becoming attractive destinations for retail expansion due to their growing middle
class, increasing disposable income, and urbanization trends.

Retailers are also leveraging franchise models and joint ventures to reduce risks and partner with local
experts who understand the market dynamics.

Furthermore, cross-border e-commerce complements physical store expansions by allowing retailers to
test demand in international markets before making significant investments in infrastructure. This dual
approach ensures retailers can scale effectively while responding to consumer needs and global market
trends.

By integrating technological innovation, omnichannel strategies, and thoughtful international
expansion, the retail sector is poised for sustained growth and global relevance.
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Industrial Business to Business (B2B)

The industrial B2B sector was expected to continue its digital transformation journey. This includes
adopting technologies like the Internet of Things (loT), data analytics, and automation to enhance
operational efficiency, track supply chain performance, and provide data driven insights for decision
making.

The industrial sales and marketing sector has a strong emphasis on performance marketing, including
digital marketing, SEO, Google Analytics, e commerce, and corporate website enhancements. This focus
reflects the industry's commitment to achieving measurable results, optimizing online visibility, and
providing an enhanced user experience on their corporate websites.

Key Skills for Sales and Marketing Candidates Across Industries

As industries adapt to technological advancements, shifting consumer behaviors, and global trends, the
skills required for sales and marketing professionals are becoming increasingly diverse and specialized.
By 2025, successful candidates across industries will need a robust mix of technical expertise, strategic
thinking, and interpersonal abilities.

- Digital and Data Proficiency
Technology is transforming sectors from retail to healthcare, finance, and manufacturing. Professionals

must understand digital tools, analytics platforms, and CRM systems to gather insights and track
customer journeys.

+ Customer-Centric Approach

Whether in B2B or B2C, placing the customer at the center of all strategies is essential. This includes
empathy, active listening, and designing solutions tailored to customer pain points.

* Omnichannel Expertise

Consumers now expect seamless integration between online and offline channels. Professionals must
design cohesive experiences that meet customers wherever they are.

* Sustainability and ESG Communication

Consumers increasingly expect brands to demonstrate social and environmental responsibility.
Marketing and sales professionals must articulate these commitments authentically.
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- Global and Cross-Cultural Communication

As businesses expand globally, understanding cultural nuances is critical to successfully entering new
markets.

« Al and Personalization Mastery

Al-powered personalization enhances customer engagement by tailoring offerings to individual
preferences.

+ Agility and Innovation

Rapid market changes require professionals who can think creatively, adapt quickly, and innovate
effectively.
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Annual Package Range(THB)
Position Title E)ys::ise(r)\fce Min Max
Tier 1 Cities

Marketing Director 12+ 3.5M 6M

Marketing Manager 8+ 2.0M 3.2M
Brand/Product Manager 5+ 600K 1.9M
Trade Marketing Director 12+ 3.0M 4M

Trade Marketing Manager 6+ 850K 2.0M
Head of Corporate Communications 10+ 1.8M 3.9M
Public Relations Manager 5+ 840K 1.5M
Head of Digital 12+ 3.0M 4.8M
Digital Marketing Manager 6+ 1.44K 2.4M
E-Commerce Manager 5+ 960K 1.68M
Account Manager 3+ 840K 1.2M
Performance Marketing Manager 5+ 960K 2.4M

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Annual Package Range(THB)
Position Title E):(:::ise(r)\fce Min Max
Tier 1 Cities
Chief Executive Officer / Managing Director, Country Manager 15+ 6M 13M
General Manager 15+ 4.4M 6M
Sales Director 15+ 4M 5.6M
Regional Sales Manager 10+ 1M 2M
Head of Modern Trade 10+ 3M 5M
National Sales Manager 10+ 3M 3.2M
Key Account Manager 10+ 960K 2.2M
Commercial Planning Director 10+ 2.4M 4M
Business Development Director 10+ 2.4M 4M
Business Development Manager 10+ 1.5M 3M
Area Sales Manager 5+ 840K 1.5M
Retail Manager 10+ 1.44K 1.8M
Boutique Manager 10+ 960K 1.44M
Merchandising Manager 10+ 960K 1.44M

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Annual Package Range(THB)
Position Title E)ys::ise(r)\fce Min Max
Tier 1 Cities

Managing Director 15+ 3.6M 9.6M
General Manager 15+ 3M 4.8M
Marketing Director 15+ 3M 6M

Marketing Manager 10+ 2M 3.2M
Brand/Product Manager 10+ 960K 1.8M
Head of Corporate Communications 10+ 1.8M 3.9M
Public Relations Manager 5+ 840K 1.5M
Head of Digital 15+ 3M 4.8M
Digital Marketing Manager 6+ 1.44K 2.4M
Account Manager 3+ 960K 1.8M

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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The rapid evolution of technology will define the business landscape in 2025, bringing unprecedented
opportunities and challenges. Understanding these trends is vital to align hiring strategies with market
needs. Here are the key technology trends shaping the industry and their implications for talent
acquisition:

Generative Al and Hyperautomation

Generative Al will continue revolutionizing industries with its ability to create content, optimize

workflows, and innovate processes. Hyperautomation, combining Al, robotic process automation (RPA),
and other tools, will automate complex business workflows at scale.

Sustainability and Green Technologies

As industries prioritize sustainability, green technology development—ranging from renewable energy
solutions to climate tech—will accelerate.

Biotech and Healthtech
Breakthroughs in personalized medicine, wearable health tech, and gene editing will dominate

healthcare innovation. Biotechnology startups and Healthtech firms will seek experts to develop and
implement these solutions.

Advanced Connectivity
With the expansion of 5G and the potential of 6G, real-time IoT applications and edge computing will

grow. These technologies enable autonomous systems and faster, more efficient operations across
sectors.

Immersive Technologies (XR)

Extended Reality (XR)—encompassing AR, VR, and MR—will transform industries like training, healthcare,
and entertainment.

Decentralized Systems

Blockchain technology will expand beyond cryptocurrency to revolutionize supply chains, digital
identity, and secure transactions.
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* Quantum and Neuromorphic Computing

These cutting-edge technologies will address complex challenges in Al, material science, and
cryptography.

As we move toward 2025, the rapid advancement of technology will continue to reshape industries,
creating new possibilities and redefining the skills landscape. Companies that understand and adapt to
these key trends—such as generative Al, green technologies, biotech, advanced connectivity, immersive
experiences, decentralized systems, and next-generation computing—will gain a competitive edge.

For organizations, staying ahead means not only adopting these technologies but also aligning talent
acquisition strategies to attract and retain the expertise needed to harness their potential. By embracing
these shifts proactively, businesses can position themselves as leaders in the evolving technological
landscape.
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Annual Package Range(THB)
.. . Years of .
Position Title Experience Min Max
Tier 1 Cities

Chief Technology Office (CTO) 12+ 2.4M 6M
Chief Information Officer (C10) 12+ 3.6M 7.2M
Chief Data Technology (CDO) 12+ 2.4M 4.8M
Chief Information Security Officer (CISO) 12+ 2.4M 4.8M

lication, ERP,

Annual Package Range(THB)
.. . Years of .
Position Title Experience Min Max
Tier 1 Cities

IT Application Lead 10+ 1.8M 3M
IT Service Delivery 8+ 1.8M 3M
Solution Architect (ERP/CRM) 5+ 960K 3M
Function Consultant 5+ 960K 1.8M
Technical Consultant 5+ 960K 1.8M

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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and Infrast

Annual Package Range(THB)
.. . Years of .
Position Title Experience Min Max
Tier 1 Cities
Infrastructure Management 10+ 1.2M 2.4M
Infrastructure & Cloud Architect 8+ 1.8M 3.6M
DevOps 5+ 960K 3M
Network and System Engineer 5+ 840K 1.2M
IT Service and Operation 5+ 600K 1.2M
IT Change and Transformation 8+ 1.2M 2.1M

ty, IT Risk and |

Annual Package Range(THB)
Position Title E):(:::ise:ﬁie Min Max
Tier 1 Cities
Information Security Officer 5+ 960K 1.8M
Cyber Security Engineer 5+ 960K 1.8M
Penetration Tester 5+ 1.2M 2.5M
Information Technology Audit 8+ 1.2M 2.4M
Information Technology Risk 8+ 1.2M 2.4M
Data Governance Specialist 3+ 1.2M 2.0M
Security Architect Specialist 3+ 1.5M 2.2M

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Annual Package Range(THB)
.. . Years of .
Position Title Experience Min Max
Tier 1 Cities
Full Stack Developer 5+ 840K 2.1M
Frontend Developer 5+ 840K 2.1M
Backend Developer 5+ 840K 2.1M
Mobile Developer 5+ 1M 1.8M
Quality Assurance 5+ 1M 1.8M
Solutions Architect 5+ 1.2M 3M

elligence and Data Te

Annual Package Range(THB)
.. . Years of .
Position Title Experience Min Max
Tier 1 Cities
Business Intelligence 5+ 840K 2.4M
Data Analytic 5+ 840K 2.4M
Data Scinetist 5+ 840K 2.4M
Data Engineer 5+ 840K 2.4M
Database Administrator 5+ 840K 1.8M

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Vietnam cepcROUP

In 2025, Vietnam's hiring landscape promises dynamic opportunities across
high-growth sectors as the market accelerates in digitalization and
modernization. The Industrial sector will actively seek skilled professionals in
automation and supply chain to drive modernization and operational efficiency.
FMCG and Retail companies will prioritize digital marketing, e-commerce, and
customer engagement roles to keep pace with the booming e-commerce market and
meet shifting consumer demands.

The Tech sector will be in high demand for software developers, data scientists, and
cybersecurity experts, with digital transformation at the forefront of Vietnam's
economic strategy. However, the shortage of seasoned tech talent will encourage
companies to explore flexible work models and competitive compensation packages
to attract top talent. Meanwhile, Healthcare's expansion is creating a demand for
clinical and health IT professionals, including digital health experts, to enhance the
quality of services in this growing field.

Corporate support roles in HR, Legal, and Finance will see steady growth as
organizations prioritize compliance and workforce planning amid regulatory shifts.
With competition for specialized talent intensifying across sectors, companies that
invest in skill development, offer competitive packages, and embrace digital
transformation will position themselves for success in Vietnam's evolving talent
landscape.

Hao Vi

Managing Director

Cornerstone Global Partners Vietnam

2025 Asia Career Outlook & Salary Trends —— Vietnam
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The Accounting and Finance sector is experiencing a shift towards specialized roles demanding
technological proficiency, particularly in automation and sustainability. Employers seek candidates
with strong analytical thinking and adaptability to a fast-paced, globalized workplace. Local talent and
Vietnamese professionals returning from abroad are highly sought-after. For senior roles, CFOs with
strategic decision-making experience are in high demand.

Attracting and retaining top finance talent remains a challenge, prompting companies to enhance
benefits packages and offer competitive salaries. Salary increases of 20-30% are common, with even
higher increases for senior or specialized positions. This trend is expected to persist due to high demand
and inflation.

Job mobility is high, with professionals changing jobs every 2 to 3 years for better opportunities and
career growth. Candidates typically expect a salary increase of 10-30% when considering new roles.
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Annual Package Range(USD)

Position Title E):(;f:rriseﬁfce

Min Max
Chief Financial Officer 15+ 80K 150K
Finance Director 10-15 60K 120K
Financial Controller 7-10 40K 80K
Finance Manager 5-8 25K 50K
Internal Audit Director 12-15 70K 120K
Internal Audit Manager 7-10 40K 75K
Tax Manager 5-8 30K 55K
Chief Accountant/Accounting Manager 7-10 25K 45K

Annual Package Range(USD)
Position Title E)Z:::iseﬁie
Min Max
Head of Corporate Banking 12-15 100K 180K
Head of Retail Banking 12-15 90K 150K
Internal Audit Director 10-15 70K 120K
Head of Collection 8-12 50K 90K

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Talent Trends in Vietham CGP Insight

In 2024, hiring in the FMCG and Retail sectors has been marked by a strong focus on roles that enhance
digital engagement, streamline supply chains, and respond to sustainability trends. From a hiring
manager's perspective, companies are prioritizing candidates with experience in digital marketing, data
analytics, e-commerce, and supply chain management, as these skills are crucial for meeting evolving
consumer demands. There's also a notable rise in demand for professionals in sustainability and ESG
roles, as brands aim to build more responsible and transparent operations. Moving into 2025, emerging
skills in Al, automation, and customer data management are anticipated to be highly sought-after,
reflecting a trend toward data-driven and technology-enhanced operations.

From a candidate's perspective, job mobility remains high, with professionals frequently switching roles
to pursue growth opportunities, improved benefits, and better work-life balance. Candidates are
typically expecting a 20-30% salary bump when transitioning to a new role. Beyond pay, job seekers are
increasingly prioritizing flexible work arrangements, career development opportunities, and positive
workplace culture. These expectations are shaping how companies attract talent and build

competitive, attractive work environments. Overall, as 2025 approaches, both candidates and
employers are adjusting to a market that values digital expertise, flexibility, and purpose-driven work.
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FMCG

Annual Package Range(USD)

Position Title E):(;:rrise(r)nf:e

Min Max
Country Manager/CEO/MD 20+ 100K 300K
Commercial Director 15+ 75K 100K
Head of Sales 15+ 75K 100K
Regional Sales Manager 8-15 45K 80K
Area Sales Manager 5-8 30K 50K
Modern Trade Head 8-15 45K 80K
Key Account Manager 5-8 30K 50K
Head of Trade Marketing 10+ 50K 90K
Trade Marketing Manager 5-10 36K 60K
Marketing Director 15+ 75K 100K
Marketing Manager / Category Lead 8-15 45K 90K
Brand Manager 5-8 30K 50K

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Annual Package Range(USD)

Position Title E):(;:rrise(r)::e

Min Max
Country Manager 20+ 110K 180K
Group Brand Manager 15 70K 100K
Brand Manager 5-10 40K 75K
Marketing Director 15 90K 120K
Marketing Manager 8-15 50K 100K

Annual Package Range(USD)
Position Title EI;:rriseﬁfce
Min Max
Head Of Marketing (Retail) 15+ 60K 120K
Purchasing Director 8-15 60K 100K
Merchandise / Category Manager 5-10 36K 70K
Store Manager 5-8 24K 46K
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Sales & Marketing - Industrial @&

Talent Trends in Vietham CGP Insight

The industrial sector demands candidates with strong leadership and business development skills,
particularly those with extensive industry networks. The hiring process is highly selective due to the
competitive landscape.

In 2025, the talent shortage in specialized roles is expected to persist. Companies are prioritizing
reskilling initiatives and emphasizing sustainability to attract talent. Sought-after skills include business
development, networking, data-driven decision-making, and leadership.

Attracting and retaining talent requires competitive salaries, comprehensive training, and clear career
paths. Salary increases range from 15-25% and may increase in 2025.
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Annual Package Range(USD)

Position Title E):(;:rriseﬁf:e

Min Max
General Manager/Country Manager/CEO/MD 12+ 80K 130K
Head of BU 12+ 65K 100K
Marketing Director/Head of Marketing 12+ 60K 80K
Sales Director/Head of Sales 10+ 43K 65K
Sales Manager/ Regional SM/ Senior SM 5 25K 35K
Sales Engineer 5 15K 20K
Technical Sales Engineer 5 15K 20K
Marketing Manager 5-7 30K 45K
Key Account Manager 5-7 30K 40K
Business Development Manager 5-7 30K 40K

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Sales & Marketing - Healthcare @

Talent Trends in Vietham CGP Insight

Healthcare hiring trends in 2024 reflect a push toward digital health and improved patient care.
Companies are actively seeking talent with a mix of medical and tech skills, especially in areas like
health informatics, telemedicine, and data analytics. Key skills in demand include Al, patient data
management, and regulatory compliance. Looking ahead to 2025, skills in Al-based diagnostics and
remote care are expected to grow in importance as technology advances. Attracting and retaining
healthcare talent remains challenging, especially for nurses and digital health professionals. To
compete, companies are offering flexible schedules, ongoing training, and better work-life balance.

On candidate's perspective, job mobility is high, driven by burnout, career growth, and interest in
digital roles. Candidates expect salary hikes of 15-20% when moving jobs and prioritize flexibility,
career development, and supportive work environments over salary alone. These priorities are
expected to remain as the industry advances in 2025.
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Annual Package Range(USD)

Position Title E)ys::isecr)\fce

Min Max
General Manager 15+ 80K 150K
Head of BU 10-15 T0K 130K
Sales Director 10-16 60K 110K
Sales Manager / Regional SM / Senior SM 7-12 45K 70K
Marketing Director 10-15 60K 100K
Group Product Manager 8-12 40K 65K
Head of Medical Affairs 10-15 70K 120K
Medical Affairs Manager / Advisor 5-10 50K 80K
Head of Regulatory Affairs 10-15 65K 100K
Regulatory Affairs Manager 5-10 45K 75K
Product Manager / Senior Product Manager 5-10 40K 65K

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Sales & Marketing - @
Digital & Technology e

Talent Trends in Vietham

Hiring in the Tech & Digital sector in the past year has focused heavily on roles that drive digital
transformation, such as Al and machine learning engineers, cybersecurity specialists, and cloud
computing experts. Hiring managers have noticed a strong demand for these skills as companies work
to enhance their digital capabilities and improve data security. Additionally, skills in blockchain,
automation, and data analysis are increasingly sought-after, and by 2025, emerging fields like quantum
computing and advanced Al are expected to become more prominent. The challenge of attracting and
retaining top talent remains a primary concern, especially as companies compete for a limited pool of
highly skilled tech professionals. Many firms are addressing this by offering flexible work arrangements,
remote work options, and professional development opportunities. Salary increases for these roles
currently range from 15-20%, with competitive compensation expected to remain a trend into 2025 as
companies aim to retain critical talent in a competitive market.

For candidates, job mobility in tech is relatively high, driven by a combination of career growth
opportunities, rising salary expectations, and rapid advancements in technology that make skills
quickly outdated. Candidates moving to new roles often seek a 20-25% salary increase, with many
prioritizing work-life balance, a strong company culture, and meaningful career development
opportunities over compensation alone. Looking toward 2025, these priorities are likely to hold, with
tech professionals continuing to value roles that offer flexibility, impactful projects, and career
progression.
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Digital

Annual Package Range(USD)

Position Title E)ys::ise(r)\fce

Min Max
General Manager/Country Head 15+ 90K 140K
Marketing Director 8-12 60K 80K
Marketing Manager 5-8 40K 55K
Senior Brand/Product Manager 5-8 40K 80K
Trade Marketing Director 8-12 60K 80K
Trade Marketing Manager 5-7 30K 60K
Head of Corporate Communications 8-12 50K 90K
Public Relations Manager 5-8 30K 50K
Head of Digital 8-12 60K 100K
Digital Marketing Manager 5-8 40K 65K
E-Commerce Manager 5-8 40K 65K
Account Manager 5-8 30K 48K
Board of Management (CTO, CIO, CDO, CISO) 15+ 100K 130K
Engineering Director 8-12 70K 90K
Solutions Architect 5-8 45K 70K
Product Manager/Product Owner 5-8 45K 70K
Program Manager 5-8 40K 70K
QA/QC Manager 5-8 40K 70K
ERP/SAP Consultant Lead 5-8 50K 90K
Head of IT/IT Director 8-12 70K 100K
IT Manager 5-8 30K 50K

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Manufacturing & Engineering @

Talent Trends in Vietnam CGP Insight

In Vietnam's Manufacturing & Engineering sector, hiring trends in 2024 are heavily shaped by the shift
toward Industry 4.0 and sustainable practices. Hiring has increasingly focused on roles in automation,
robotics, and data analytics, alongside traditional fields like production management and quality
control. Employers are seeking candidates with proficiency in data-driven decision-making, process
automation, and project management skills, and by 2025, demand is expected to grow for skills in Al,
cybersecurity, and green engineering as companies work toward more sustainable operations.

Companies are prioritizing attitude, commitment, and willingness in candidates. Soft skills and
adaptability are highly valued. Attracting and retaining talent is challenging due to factors like
leadership gaps and uncompetitive compensation.

Salary increases range from 25-40% and are often customized. Job mobility is high, with professionals
seeking better opportunities and career growth. Candidates value good working conditions, clear
strategies, and strong leadership.
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acturing & Engine

Annual Package Range(USD)

Position Title E)Z{s::isze(r)mfce

Min Max
Factory/Plant Director 17+ 95K 150K
Engineering Director/Head of Engineering 15+ 80K 120K
Production Director 15+ 80K 120K
Continuous Improvement Manager 10+ 45K 70K
Head of HSE/HSE Manager 10+ 45K 70K
Design Manager T+ 45K 70K
Lean Manager T+ 45K 70K
Engineering Manager
Industrial Er.lgineer Manager 74 5K 70K
Process Engineer Manager
Technical Program Manager
QA/QC Director 13+ 78K 100K
QA/QC Manager/Supplier Quality Manager T+ 40K 65K
R&D Manager T+ 45K 70K
Project Manager 7+ 45K 70K
Technical Service Manager T+ 45K 65K
Site Manager T+ 45K 65K

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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HR & Legal ®

Talent Trends in Vietnam CGP Insight

The HR and legal sectors are experiencing a surge in demand for specialized roles in compliance and
risk management. Companies seek professionals with expertise in data protection and corporate
governance, as well as tech-savvy lawyers. HR leaders who can drive strategic initiatives are also highly
sought after.

In-demand HR skills include workforce planning, HR analytics, and employee experience. For legal
roles, expertise in regulatory compliance and corporate governance is essential, along with knowledge
of digital contracts and cybersecurity laws.

Attracting and retaining top talent is challenging, so companies are offering competitive compensation,
development opportunities, and enhanced work-life balance programs.

HR and legal professionals can expect salary increases of 15-25%, with higher increases for senior roles.
Job mobility is high, with professionals changing roles every 2-4 years for career advancement and
better compensation.

Candidates typically request a 10-30% salary increase when moving to a new position. They are
motivated by career advancement, higher compensation, and impactful roles. Work-life balance and a
positive company culture are also key priorities. Beyond salary, candidates value flexibility, growth
potential, and clear pathways to promotion.
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Annual Package Range(USD)

Position Title E)ngrrise(r)\ie

Min Max
HR Director 12-15 80K 150K+
HR Manager 5-8 30K 50K
HR Business Partner Manager 8-12 40K 70K
C&B Manager 5-8 35K 60K
Total Reward Manager 5-8 35K 60K
Office Manager 3-5 15K 30K
Executive Assistant 3-5 12K 25K

Annual Package Range(USD)

Position Title E):(s:t[}se?\f:e

Min Max
Head of Legal 12-15 90K 180K+
Head of Compliance/Audit (Banking & Financial Services) 12-15 90K 150K+
Head of Compliance/Audit (Commerce Industries) 10-15 80K 130K
Senior Legal Counsel (Banking & Financial Services) 8-12 50K 90K
Senior Legal Counsel (Commerce Industries) 8-12 45K 80K
Compliance/Risk/Audit Senior Manager/Manager (Commerce) 6-10 40K 70K

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Consumer

es & Marketi

o h. A Annual Package Range (JPY) InZIiecZgor
Position Title Experience (0-100)
Min Med Max

Sales Director 10- 15+ 10M 15M 20M 90
Sales Manager 5-10+ ™ 10M 12M 100
Marketing Manager 5-10+ ™ 10M 12M 80
Marketing Director 10- 15+ 10M 15M 20M 90
Merchandising Manager 5-10+ ™ 10M 12M 80
Merchandising Director 10- 15+ 10M 15M 20M 90
VMD Director 5-10+ 10M 15M 20M 90
VMD Manager 5-10+ ™ 10M 12M 100
Trade Marketing Director 10- 15+ 10M 15M 20M 100
Trade Marketing Manager 5-10+ ™ 10M 12M 100
Digital Marketing Director 10- 15+ 10M 15M 20M 100
Digital Marketing Manager 5-10+ ™ 10M 12M 100
Business Development Director 10- 15+ 10M 15M 20M 90
Business Development Manager 5-10+ ™ 10M 12M 80
Sales Planning Director 10- 15+ 10M 15M 20M 80
Sales Planning Manager 5-10+ ™ 10M 12M 90

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Finance & Accounting

les & Marketi

N . h & Annual Package Range (JPY) Need
Position Title Experience Irz(c)l_lizgg;r
Min Max
Accountant 1+ 3.5M 5M 90
Senior Accountant 3+ 3.5M 8M 90
Analyst 1+ 3.5M 8M 80
Finance Manager 4+ ™ 12M 60
FP&A Manager 4+ ™ 12M 60
Accounting Manager 4+ ™ 12M 60
Finance Director 6+ 8M 15M 60
CFO 10+ 12M 25M 50

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Financial Services

Asset Manage

Annual Package Range (JPY)
» ‘ Need
wion Ti €ansio Indicator
Position Title Experience Min Med Max Min Med Max (0-100)
Tier 1 Cities Tier 2 Cities
Managing Director 18+ 25M 28M 30M 18M 20M 22M 75
Director/Senior Manager 10- 15+ 18M 20M 22M 12M 13M 15M 80
Vice President/Manager 6-10+ 14M 16M 18M 10M 11M 12M 85
Associate/AVP 3-6+ 10M 12M 15M 8M 9M 10M 90
Analyst 1-3+ 8M 10M 12M 6M ™ 8M 80

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Financial Services

Annual Package Range (JPY)
. ; Need
o Ti €ars o Indicator
Position Title Experience Min Med Max Min Med Max (0-100)
Tier 1 Cities Tier 2 Cities
Managing Director 15+ 25M 38M 50M 20M 25M 30M 80
Director/Executive Director 10- 15+ 20M 28M 35M 16M 19M 22M 75
Vice President 6-10+ 15M 20M 25M 12M 15M 18M 85
Associate/AVP 3-6+ 12M 15M 18M IM 10.5M 12M 80
Analyst 1-3+ 8M 10M 12M 6M 7.5M 9M 85
Financial Services
rivate Equity
Annual Package Range (JPY)
y ¢ Need
i ; €ars o Indicator
Position Title Experience Min Med Max Min Med Max (0-100)
Tier 1 Cities Tier 2 Cities
Managing Director 20+ 35M 42M 50M 25M 27.5M  30M 80
Director 10-20+ 22M 26M 30M 18M 19M 20M 80
Vice President/Principal 6-10+ 18M 21M 25M 12M 13.5M 15M 80
Senior Associate 5-8+ 15M 17.5M  20M 10M 11M 12M 85
Associate 3-6+ 12M 13.5M  15M sM 9M 10M 90
Analyst 1-3+ 10M 11M 12M ™ 8M IM 95

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Human Resources & Office Professional

an Resourc

Annual Package Range (JPY)
Need
Position Title E:;:rrise?\i:e Min Med Max Min Med Max Irzg_iiggc))r
Tier 1 Cities Tier 2 Cities
Head of HR/HR Director 10+ 18M 25M 30M 13M 15M 28M 90
HR Manager 6+ 12M 15M 20M 8M 10M 13M 90
HRBP 3+ 10M 12M 20M 6M 8M 11M 85
Talent Acquisition Manager 6+ 10M 12M 20M 8M 12M 15M 90
Talent Acquisition Specilist 3+ 6.5M 8.5M 12M 5M 6.5M 8M 90
Talent Acquisition Coordinator 3+ 5M 6M ™ 4M 5M 6M 70
C&B Manager/Director 10+ 12M 16M 22M 8M 10M 13M 60
C&B/Reward Speciliast 3+ 6M 8M 13M 5M 6.5M 8M 70
Payroll Specialist 3+ 6M ™ 9M 5M 6M ™ 80
L&D Manager 6+ 10M 12M 20M 8M 12M 15M 70
Training Specialist 3+ 6.5M 8.5M 12M 5M 6.5M 8M 70

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Human Resources & Office Professional

ministration Profe

Annual Package Range (JPY)
Need
Position Title E)Zszlzse?\ie Min Med Max Min Med Max Irzgl_i;g;c)c;r
Tier 1 Cities Tier 2 Cities
Executive Assistant 5+ 6.5M 8M 12M 4.5M 6M 8M 80
Sales/Marketing/Group Assistant 3+ 5M 6M ™ 4M 5M 6M 90
Office Manager 5+ 10M 11M 15M 6M 8M 10M 80
Receiptionist Entry Level 4M 5M 6M 3.5M 4.2M 5M 70
Office General Administration 3+ 5M 6M ™ 4M 5M 6M 80
Translator 5+ 6M 8M 13M 5M ™ 9M 80
Interpreter 5+ 6M 8M 13M 5M ™ M 80

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Information Technology

Annual Package Range (JPY)
- - Years of Nged
Position Title Experience Min Med Max Min Med Max Ir(‘g_lfgg))r
Tier 1 Cities Tier 2 Cities
IT Manager 5+ IM 10M 15M ™ 8M M 30
Data Scientist 5+ 10M 12M 14M ™ 8M M 70
Ul/UX 3+ ™ 8M IM 4M 6M ™ 40
Web Developer 3+ 6M 8M oM 4M 6M ™ 90
IT Helpdesk 2+ 5M ™ 10M 3.5M 4.5M 5.5M 80
ERP Specialist 5+ IM 10M 13M ™ 8.5M 10M 90
Project Manager 5+ 10M 12M 25M 8M 10M 12M 80
Al Engineer 3+ 8M 10M 12M 5M 6M ™ 60
Infrastructure Engineer 5+ 8M 10M 14M 6M M 11M 70

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Life Science

es & Marketi

N ' - Annual Package Range (JPY)

Position Title Experience

Min Max
Application Specialist 5-10+ 8M 15M
Business Development/Licensing 2-10+ ™ 18M
CMC/Regulatroy Affairs 3-10+ 8M 15M
CRA/CRC 3-10+ 6M 12M
Clincal Pharmacology/Drug Discovery 2-10+ 4M 16M
Clincal Project Manager 5-10+ ™ 16M
Clincal Trial/GCP/CRA 2-T7+ 4M 10M
Commercial Excellence 5-15+ 8M 15M
Data Management /Biostats 2-T+ 6M 14M
Field Engineer 5-10+ 8M 14M
Field Service/Technical Support 5-10+ 8M 12M
GCP Audit 5-12+ 8M 15M
Health Outcomes (HEOR)/RWE 2-15+ 8M 14M
MR 2-10+ 5M 15M
MSL/Scientific Expert 3-7+ 8M 16M
Medical Affairs 5-15+ 10M 16M
Medical Director/Medical Affairs Head 3-7+ 15M 30M
Medical Doctors 2-15+ 10M 35M
Medical Information 3-10+ 6M 12M
Medical Writing 2-10+ 6M 14M
Pharmacovigiliance 3-12+ 10M 16M
Pricing 3-10+ 8M 17M
QA/QC 5-10+ 6M 18M
Regulatory Affairs 3-12+ 6M 18M
Research & Development 1-5+ 4M 8M
Sales Training/SFE 2-10+ 8M 18M

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Industrial

es & Marketi

Annual Package Range (JPY)
Position Title Year; pf
Experience

Min Med Max
President / Country Manager 10+ 23M 36M 60M
Sales Director / Head of Sales 8+ 14M 25M 36M
Sales Manager / Team Leader 5+ ™ 10M 16M
Account Executive 2+ 5M 10M 10M
Account Manager 5+ IM 15M 15M
Business Development 8+ M 20M 20M
Technical Customer Success Manager 5+ 8M 13M 13M
Product Manager 5+ 10M 13M 16M
Field Application Engineer 5+ 10M 13M 16M

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Supply Chain

es & Marketi

Annual Package Range (JPY
Position Title E):(:::iseﬂfce ° 9 Inzliecea(tjor
(0-100)
Min Max
Director Supply Chain and Logistics 10+ 12M 18M 100
Manager Supply Chain and Logistics 6+ ™ 13M 100
Supply Chain Analyst 3+ 4M ™ 80
Demand planner 3+ 6M ™ 80
Supply Chain Fulfillment Manager 8+ 8M 12M 80
Supply Chain Planning Analyst 4+ 4M ™ 70
Transportation and Distribution Logistics Manager 8+ ™ 13M 70
Procurement Specialist 4+ 4M 6M 80
Procurement Officer 2+ 3.5M 5M 80
Purchasing Manager 6+ 8M 10M 100
Senior Procurement Manager 8+ 10M 14M 90

* Annual Package: Basic Salary + Standard Bonus (excluding stocks or other benefits), use local currency, ex: use RMB In China.

* Min.: Minimum, Med.: Medium, Max.: Maximum

* Need Indicator: A metric to measure the need of the specific position or talent within the market. A score of 80 indicates an average demand or need. A score below 80
indicates an oversupply in the market. A score above 80 indicates an urgent need, or a scarcity in the market.
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Unleashing Global Talent
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Unleashing Talent, Enabling Entrepreneurs.
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Beijing | Shanghai | Suzhou | Guangzhou | Chengdu | Wuhan | Xiamen | Nanjing | Shenzhen | Hangzhou | Xi'an | Chongqing
Hong Kong SAR | Singapore | Thailand | Malaysia | Vietnam | Japan | USA | UAE | New Zealand | Saudi Arabia
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