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- Leading with Vision taught by Bonnie Timms Hagemann

ommend courses related to sales leadership and business strategy

* Becoming Head of Sales: Developing Your Playbook taught by Mike Gamson

+ Sales Strategies and Approaches in a New Warld of Selling taught by Dean Karrel
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Sales: Developing Your Playbook
Persuacion Code, Part 1- Tha Neur
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https://www.linkedin.com/learning/sales-operations/use-sales-operations-to-run-an-efficient-business
https://www.linkedin.com/learning/customer-service-strategy/welcome
https://www.linkedin.com/learning/paths/develop-your-skills-as-a-marketing-professional
https://www.linkedin.com/learning/account-management-maintaining-relationships/introduction-and-what-s-in-the-course
https://www.linkedin.com/learning/business-development-foundations-18980222/business-development-your-next-career
https://www.linkedin.com/learning/program-management-foundations-2/delivering-capability-with-programs?resume=false
https://www.linkedin.com/learning/negotiation-skills/everyone-needs-to-negotiate
https://www.linkedin.com/learning/communication-skills-for-modern-management/the-evolution-of-communication?autoSkip=true&resume=false
https://www.linkedin.com/learning/sales-management-foundations-2022/successful-sales-team-management
https://www.linkedin.com/learning/sales-leadership-building-a-thriving-coaching-culture/creating-a-thriving-coaching-culture
https://www.linkedin.com/learning/sales-strategy-how-to-effectively-sell-your-product-or-service/where-to-start-when-building-your-sales-strategy
https://www.linkedin.com/learning/business-analytics-sales-data/generating-sales-insights
https://www.linkedin.com/learning/teamwork-foundations-2020/teamwork-is-the-core
https://www.linkedin.com/learning/sales-strategy-using-ai-and-automation-to-sell-more/become-superhuman-with-your-sales-activities
https://www.linkedin.com/learning/managing-globally/welcome
https://www.linkedin.com/learning/instructors/brian-frank
https://www.linkedin.com/learning/instructors/brad-cleveland
https://www.linkedin.com/learning/instructors/robbie-kellman-baxter
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